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BOARD OF REGENTS 
MOREHEAD STATE UNIVERSITY 
MOREHEAD, KENTUCKY 
Friday, June 9, 2000 
The Board of Regents of Morehead State University met on Friday, June 9, 2000, in the 
Riggle Room of the Adron Doran University Center in Morehead, Kentucky. 
Chair Jones convened the meeting at 11 a.m. 
Members present: Regents Madge Baird, Gene Caudill, Lynne Fitzgerald, Brandon 
Fraley, L. M. Jones, Sylvia Lovely, Juanita Mills, Helen Pennington, 
and William R. Seaton. Regents Buckner Hinkle, Jr. and Charles M. 
Rhodes were absent. 
Others present: President Ronald G. Eaglin; Vice Presidents Michael Moore, Porter 
Dailey, Michael Mincey, and Keith Kappes; Foundation Board Chair 
B. Proctor Caudill; Legal Counsel] on Woodall; and other members 
of the faculty, staff, and administration. 
1. 
2. 
MINUTES OF MARCH 22, 2000, MEETING 
Ms. Mills moved, seconded by Mr. Seaton, to approve the minutes of the 
March 22, 2000, meeting. The motion carried. 
RESOLUTIONS OF COMMENDATION 
A. Resolution Honoring William R. Seaton 
WHEREAS, Mr. William R. Seaton of Ashland, Kentucky, has served with 
distinction as a member of the Board of Regents of Morehead State 
University-since 19S6; and 
WHEREAS, Mr .. Seaton provided strong leadership to the Board of Regents· 
while serving as its chairperson from December 1988 to March 1996; 
and 
WHEREAS, Mr. Seaton's reputation as one of Kentucky's top corporate 
executives brought prestige and stability to the University at a critical 
time in the history of the institution; and 
WHEREAS, Mr, Seaton's distinguished service on the Board of Regents 
consistently has ref!e~ed his high ethical standards and deep, 
personal commitment to academic excellence; and 
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WHEREAS, Mr. Seaton's breadth of experience and ~raining in fiscal 
management has helped the University to improve its administrative 
operations and financial safeguards; 
THEREFORE, BE IT RESOLVED by the Board of Regents of Morehead 
State University that Mr. William R. Seaton be and hereby is 
commended for his 14 years of honorable and outstanding service on 
the Board of Regents and that the University expresses its profound 
and sincere gratitude for his leadership-and loyalty. 
Done this ninth day of June 2000. 
L. M. Jones, Chairman 
ATTEST: 
Carol Johnson, Secretary Ronald G. Eaglin, President 
A. Resolution Honoring Brandon Fraley 
WHEREAS, Mr. Brandon Fraley has served as the President of the Student 
. Government Association and as the Student Member ·of the Board of 
Regents of Morehead State University for the 1999-2000 school year; 
and 
WHEREAS, Mr. Fraley has demonstrated his leadership abilities through his 
service on various University committees and by articulating 
important issues and concerns affecting all students; and 
WHEREAS, Mr. Fraley has served the University with distinction and has 
· honorably performed his duties as prescribed by the Kentucky 
Revised Statutes and policies of the Board of Regents, 
THEREFORE, BE IT RESOLVED by the Morehead State University Board 
of Regents that Mr. Brandon Fraley be and hereby is commended for 
the time, energy, and dedication given as the Student Member of the 
Board of Regents of Morehead State University. 
The Board extends its best wishes to Mr. Fraley in his future 
endeavors. 
Done this ninth day of June 2000. 
L. M. Jones, Chairman 
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Board of Regents Meeting 3 June 9, 2000 
2.-
ATTEST: 
- Carol Johnson, Secretary Ronald G. Eaglin, President 
Mr. Caudill moved, seconded by Ms. Baird, that the Board adopt the Resolutions 
of Commendation for Mr. William R. Seaton and Mr. Brandon Fraley. The 
motion carried. 
RATIFICATION OF HONORARY DOCTORAL DEGREES 
Ms. Lovely moved, seconded by Mr. Seaton, that the Board ratify the awarding 
of honorary degrees of Doctor of Public Service to Father Ralph E. Beiting of 
Lancaster, Kentucky, and Dr. Paul F. Madqox of Campton, Kentucky, at the 
Spring Commencement ceremony on May 6, 2000. The motion carried. 
3. EXECUTIVE SESSION 
4. 
Mr. Seaton moved, seconded by Ms. Mills, that the Board go into Executive 
Session under KRS 61.810 (c) and (f) to discuss personnel issues. The motion 
carried. The Board reconvened into open session at 12:10 p.m. The chair 
advised that no action or votes were taken while in Executive Session. 
INTRODUCTION OF NEW STUDENT REGENT 
Student Regent Brandon Fraley introduced Ms. Teresa Johnson, newly elected 
president of the Student Government Association, who will serve as the student 
representative on tHe Board for.the 2000-2001 school year. A senior majoring in 
health promotions, Ms. Johnson is from Jackson, Ohio. 
5. SPOUIGHT PRESENTATION - 2000-2001 Operating Budget, Fee 
Schedule, and Personnel Roster 
President Eaglin presented the 2000-2001 Operating Budget. Prefacing his 
Power Point presentation, he noted that this was one of the most challenging 
budgets that he could recall in recent history and certainly the most challenging 
since he has been at MSU. Further, he commended Angela Martin, Director of 
Budgets and Management Information, for her hard work in developing this 
budget.-
The 2000-2001 Operating Budget reflects Morehead State University's renewed 
strategic planning efforts to support the Council on Postsecondary Education's 
2020 Vzsion: An Agenda for Kentucky's System of Postsecondary Education. The 
Council envisions by the year 2020 a Commonwealth that has significantly more 
educated citizens, globally competitive businesses and industries, vibrant 
communities offering unsurpassed standards of living, scholars and practitioners 
who are among the best in the world, and an integrated education system. To 
achieve this vision, the Council has adopted the Action Agenda 1999-2004, 
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which contains specific goals and objectives for Kentucky's public institutions 
related to undergraduate enrollment, retention rates, and baccalaureate 
graduation rates. 
For Kentucky to reach national averages in college-going, retention, and 
graduation rates by the target year 2020, an additional80,000 undergraduates will 
be needed. This represents a 50 percent increase. As a result, the Council has 
established undergraduate headcount enrollment goals for all public universities. 
To increase nonresident enrollment, the Board approved a new in-state tuition 
policy for students from contiguous out-of-state counties in September 1999. 
,The proposed 2000-2001 operating budget incorporates this new policy. 
The proposed budget is based on the following assumptions: 
o Projected enrollment of 8,200 students. for fall 2000 (a 2.4 percent 
decrease from budgeted Fall1999 headcount enrollment) 
o 3.0 percent increase in tuition and mandatory fees - $35 increase per 
semester (from $1,220 to $1,255 for undergraduate, in-state students) 
o Projected occupancy of 3,040 students in residence halls for fall2000 
o Average 7.10 percent increase in residence hall rental rates 
The proposed 2000-2001 operating budget totals $81,284,100, an increase of 
$4,367,300 or 5.68 percent from the 1999-2000 opening budget. 
Direct state operating appropriations total $38,187,700 and include $905,800 for 
the University's program of distinction, the Institute for Regional Analysis and 
Public Policy (IRAPP). These funds must be matched $1 for $1 from the 
reallocation of existing funds or with external grants and contracts. 
The 2000-2001 operating budget for IRAPP reflects the recurring reallocation of 
$478,300, which is comprised primarily of personnel and scholarship funds. The 
financial plan for the coming year includes matching $150,000 of the $905,800 
designated state appropriations with l!niversity reserves to increase IRAPP's 
endowment by $300,000. 
MSU also will receive $2,138,500 from the state for debt service on Consolidated 
Educational Bonds, a decrease of $561,900 or 20.81 percent, which was the 
result of changes in the state's debt service funding policy. 
A limited number of strategic initiatives, as recommended by the University's 
Planning Committee, will be funded this year: a swim lift for disabled individuals, 
new UHF radio system for publi~; safety, additional operating funds for 
Americans with Disabilities Act-related issues, computer-based dosed-circuit 
television to enhance security in parking areas, additional operating funds for 
Affirmative Action programming, replacement of projectors in Lappin Hall, and 
partial funding of the Eagle One Card program. 
! 


































Board of Regents Meeting 5 June9,2000 
The proposed operating budget for intercollegiate athletics is in compliance with 
the Board's 1989 resolution, which stipulates that athletic revenues must equal at 
least 33.3 percent of athletic expenditures. The proposed budget also adheres to 
the resolution's requirement that general fund contributions to athletics not 
exceed 3.6 percent of the educational and general budget. 
The 2000-2001 fiscal year is the fifth and final year of the MSU Athletics Ad Hoc 
Long-Range Planning Committee's plan to distribute available football 
scholarship funds to other athletic programs. The remaining $55,022 offootball 
scholarships has been reallocated. The five-year plan moves the University's 
athletic progr<UJlS toward compliance with Title IX federal regulations. 
For the next biennium, MSU will work toward increasing nomesident emollment 
and continued access to higher education for those in its service region. A 3 
percent increase in tuition rates and mandatory student fees has been established. 
The 2000-2001 tuition and mandatory fees per semester for a full-time, resident 
student are $1,255. The student activity and services fees will include: student 
activity fee, $85; athletics, $50; Student Health Services, $35; computer fee, $20; 
technology fee, $15; Wellness Center, $10. 
MSU has joined the state's other public postsecondary institutions in installing 
sprinkler systems and upgrading fire safety systems in student residence halls. A 
$46 surcharge is recommended to fund two of the five phases of the fire safety 
projects. This surcharge amount reflects an $11 increase from the 1999-2000 
surcharge of $35 per semester. 
In addition to fire safety initiatives, the University has identified other residence 
hall improvements, including a housing furniture replacement program. An 
average 5.79 percent increase, or approximately $49 per semester, is 
recommended to assist in funding these initiatives and to reduce the recurring 
educational and general subsidy. 
,~·-
{2000-2001 OperatingBudgetandFeeScheduleand2000-2001 PersonnelRosterattached 
to these minutes and marked Vll·B·5 and VJJ.B-6} 
MOTION: Mr. Seaton moved, seconded by Ms. Mills, that the Board approve 
the recommended 2000-2001 Operating Budget which totals $81,284,100, the 
2000-2001 Fee Schedule, and the 2000-2001 Personnel Roster. 
VOTE: The.motion unanimously carried. 
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7. REPORT OF THE COMMITTEE ON ACADEMIC AFFAIRS 
Ms. Pennington, chair of the Academic Affairs Committee, presented the report of 




The Committee recommends: 
That the Board approve the granting of promotions to the following 
with the issuance of their contracts for the 2000-01 year: 
Professor 
Ric Carie, Government 
C. Steven Hunt, Information Science/Business Education 
James Knoll, Education 
Sarah Morrison, English 
Associate Professor 
Kathryn Mincey, English 
(Additional background information attached to these_minutesandmarked VH-A-1} 
MOTION: Ms. Pennington moved, seconded by Mr. Seaton, to approve the 
Committee's recommendation. · 
VOTE: The motion carried. 
Tenure 
The Committee recommends: 
That the Board approve the granting of tenure to Dr. Kermit C. 
Whaley, Professor of Radiologic Sciences. 
(Additional background information attached to these minutes and marked VH-A-2} 
MOTION: Ms. Pennington moved, seconded by Ms. Lovely, to approve the 
Committee's recommendation. 
VOTE: The motion carried. 
r1 
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8. 
C. · . Emeritus Status, 2000 
D. 
E. 
The Committee recommends: 
That the Board approve the granting of Emeritus Status to the 
following: 
Diane Cox, Assistant Professor of Education 
Colleta Grindstaff, Assistant Professor of Education 
Betty Porter, Professor of Nursing 
Alban Wheeler, Professor of Sociology 
(Additional background information attached to these minutes and marked Wl-A-3} 
MOTION: Ms. Pennington moved, seconded by Ms. Baird, to approve the 
Committee's recommendation. 
VOTE: The motion carried. 
Spring Enrollment Report 
Ms. Pennington reported that final enrollment figures showed 7,559 students 
enrolled for the 2000 spring semester, which represents a 1.6 percent decline 
from last spring. 
Other Business 
Ms. Pennington asked that the SACS recommendations be shared with the 
·members of the Board. Also, she indicated that the Committee would like to 
see the search process fo~.:_.~he Dean of the College of Education and 
Behavioral Sciences get underway in August. 
REPORT OF THE COMMITTEE ON ADMINISTRATION AND FISCAL 
SERVICES 
In the absence of Chair Hinkle, Ms. Mills reported on the meeting of the Committee 
on Administration and Fiscal Services held earlier in the day. 
A. Personnel Actions 
The Committee recommends: 
That the Board ratify the Personnel Actions for the period February 21, 
2000, through May 12, 2000. 
(ListofPe:rsonnelActionsandadditionalbackgroundinformationattachedtothese 
minutes and marked VII-B-1} · 
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MOTION: Ms. Mills moved, seconded by Mr. Seaton, to approve the 
Committee's recommendation. 
VOTE: The motion carried. 
B. Sale of Housing and Dining System Revenue Bonds. Series N & 0 
c. 
The Committee recommends: 
That the Board ratify the actions taken on May 31, 2000, by the 
appointed subcommittee relating to the sale of the Housing and 
Dining System Revenue Bonds, Series N and 0. 
{Additional background information attached to these minutes and marked VII-~2) 
Ms. Mills noted that a subcommittee of the Board was appointed to review 
and accept bids. Proceeds from the Series N bonds will be used to install fire 
safety systems, make structural repairs, roof replacements, elevator repairs or 
upgrades, and mechanical repairs and replacements in student residence halls. 
Proceeds from the Series 0 bonds will be used to refinance portions of 
previously issued Series K and L bonds. · 
MOTION: Ms. Mills moved, seconded by Ms. Baird, to approve the 
Committee's recommendation. 
VOTE: The motion carried. 
Third Quarter Financial Report and the 1999-2000 Operating Budget 
The Committee recommends: 
That the Board accept the Third Quarter Financial Report as 
presented and amend the institution's 1999-2000 Operating Budget to 
reflect a revised budget of $78,296,263 in accordance with the · 
information provided. 
(IhirdQ;iarterFiT111J1CidRepartandadditionall=kgroundinfonnatinnattacJxritothese 
minutes and marked VII-B-3) 
MOTION: Ms. Mills moved, seconded by Mr. Seaton, to approve the 
Committee's recommendation. 
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D. 
E. 
Contracts for Banking Services 
The Committee recommends: 
That the Board exercise the option to renew the banking services 
contracts for the period July 1, 2000-June 30,2001, with Firstar Bank 
of Morehead for the main campus, Firstar Bank of Prestonsburg for 
the Big Sandy Extended Campus Center, and the Commercial Bank of 
West Liberty for the Licking Valley Extended Campus Center, and 
that the Board exercise the option to continue the money market 
account at National City Bank for the Ashland Extended Campus 
Center. · · 
{Additional background information attached to these minutes and marked VII-B4} 
MOTION:- Ms. Mills moved, seconded by Mr. Seaton, to approve the 
Committee's recommendation. 
VOTE: The motion carried. 
Financing for Microcomputer Lease/Purchase Program 
The Committee recommends: 
That the Board authorize the University staff to secure financing for 
the continuation of the microcomputer acquisition program from GE 
Capital Public Finance in an amount not to exceed $850,000 for the 
2000-2001 fiscal year, and that the Board adopt the following 
reimbursement resolution: · · 
Se~tion 1. Recitals 
(a) The Internal Revenue Service has issued Section 1.150-2 of the 
Income Tax Regulations (the Regulations) dealing with the 
issuance of obligations, all or a portion of the proceeds of which 
are to be used to reimburse Morehead State University (the 
University)Jor project expenditures made by the University 
prior to the date of the issuance of the obligations. 
(b) The Regulations generally require that the University make a 
declaration of its official intent to reimburse itself for such prior 
expenditures out of the proceeds of a subsequently issued 
borrowing, that the borrowing occur and the reimbursement 
allocation be made from the proceeds of such borrowing within 
18 months of the payment of the expenditure or, -if longer, 
within 18 months of the date the project is placed in service or 
abandoned but in no event more than three years after the 
' -
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(c) 
expenditure is paid, and that the expenditure be a capital 
expenditure. 
The University has determined that it is necessary and in the 
best interests of the University to acquire certain 
microcomputers described on Schedule A hereto (the 
Equipment). The University intends to finance all or a portion . 
of such equipment cost through the entering into of a lease· 
purchase agreement, the interest on which is intended. to be 
excludable from the gross income of the recipient for federal 
income tax purposes (the Lease). The University expects to 
make expenditures for costs relating to the Equipment after the 
date of this resolution (or has made sucl:! expenditure no longer 
than 60 days prior to the date of this resolution) and prior to the 
entering into of such Lease. 
Section 2. Official Intent Declaration 
The University reasonably expects to reimburse the 
expenditures it will make or has made in the last 60 days for 
costs of the acquisition of Equipment out of the proceeds of the 
Lease to be incurred by the University in a maximum principal 
amount of $850,000 after the date of payment of all or a portion 
of such acquisition costs. All reimbursed expenditures shall be 
capital expenditures as defined in Section 1.150·1 of the 
Regulations. 
Section 3. Reimbursement Allocations 
The University's. financial officer shall be responsible for 
making a written reimbursement allocation described in the 
Regulations, being generally the transfer of the appropriate 
amount of proceeds of the lease to reimburse the source of 
temporary financing used by the University to make payment of 
the prior costs of the equipment. Each allocation shall be 
evidenced by an entry on the official books and'records of the 
University maintained for the Lease, shall speCifically identify 
the actual prior expenditure being reimbursed or, in the case of 
reimbursement of a fund or account in accordance with Section 
1.150·2, the fund or account from which the expenditure was 
paid. Such allocation shall be made within 30 days of the 
issuance of the Lease. 
(Additional background information attached to these minutes and marked VII-B-7} 
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9. 
F. 
MOTION: Ms. Mills moved, seconded by Mr. Seaton, to approve the 
Committee's recommendation. 
VOTE: The motion carried. 
Easements Granted by MSU 
(Report contained in VII-B-8) 
G. Personal Service Contracts 
-
(Report contained in Vll·B·9) 
REPORT OF THE COMMITTEE ON STUDENT LIFE AND 
. EXTERNAL RELATIONS 
In the absence of Chair Rhodes, Mr. Caudill reported on the meeting of the Student 





RfiJlort o[Maior Gifu Since November 12, 1999, Through Ma~ 26, 2000 
Twelve major gifts of $10,000 or more have been received and! or recorded 
from November 12, 1999, through May 26, 2000, for a grand total of 
$623,293. The largest gift was $27 4,700 from Lucille C. Little for an 
endowed professorship. 
(Report contained in Vll-C-1) 
RfiJloTt o[Private Giving Since Tul~ 1, 1999, Through Ma~ 26, 2000 
Private gifts to the University have totaled $1,103,978 for the period July 1, 
1999, through May 26, 2000. 
(Report contained in Vll-C-2) 
RfiJloTt on Endowments Matched With State Funds 
(Report contained in Vll-C-3) 
Other Business 
Mr. Caudill reported that the turf project at the football stadium would be 
completed the following Monday. Also, a new scoreboard is being installed 
at the Stadium, which will provide some advantages over the old board in 
terms of a message center, animation, and an advertising area to help 
generate some revenue. 
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10. REPORT OF THE AUDIT COMMITTEE 
In the absence of Chair Hinkle, Mr. Dailey reported on the Audit Committee 
meeting held on·April20, 2000. 
A. 
B. 
Extension of Contract With Kelley. Galloway, and Company for Fiscal 
Year 1999-2000 Audit 
The Committee recommends: 
That the Boarc;l approve the extension of the contract with Kelley, 
Galloway and Company, CPAs, to perform audit services for the 1999-
2000 fiscal year. 
{Additional background information attached to theseminutes~ndmarked Vlf.D-1} 
MOTION: Mr. Seaton moved, seconded by Ms. Mills, to approve the 
Committee's recommendation. 
VOTE: The motion carried. 
Minimum Scope of the Annual Audit 
The Committee recommends: 
That the Board approve the minimum scope of the University's audit 
for the year ending June 30; 2000. 
(Minimum Scope oftheAnnualAuditforthe Year Endingjune 30, 2000, attached to 
these minutes and marked Vll·D·2} 
MOTION: Mr. Seaton moved, seconded by Ms. Lovely, to approve the 
Committee's recommendation. 
VOTE: The motion carried. 
C. Other Business 
Mr. Dailey stated that with the incidents that have happened at Kentucky 
State University and at the University of Kentucky in its College of 
Pharmacy, that the administration is planning to have a discussion of the 
controls in place to prevent incidents such as this from happening at MSU. 
Ms. Lori Dearfield or a representative from Kelley, Galloway and Company 
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Board of Regents Meeting 13 June 9,2000 




Mr. Caudill moved, seconded by Mr. Seaton, to increase the President's salary 
2 percent for the 2000-2001 fiscal year. The motion carried. 
PRESIDENT'S REPORT 
Dr. Eaglin reported on and encouraged Regents to attend the following upcoming 
events: 
o June 16-17- Breckinridge All-School Reunion (700 reservations have 
been received to date) 
o June 26- Reception for officials from China who will visit MSU for the 
opening of the Chinese exhibit at the Kentucky Folk Art Center 
o August 7-8 - Administrative Retreat (to be held in Morehead) 
In closing, Dr. Eaglin expressed his appreciation to Mr. Seaton, whom he described 
as being a factor in the Eaglins coming to MSU in 1992. 
NEXT MEETING 
Chair Jones announced that the next meeting is scheduled for Friday, September 15, 
2000. 
STUDENT REGENT 
Rege!_1t Fraley thanked the Board for welcoming him into the group and for the 
experience he had gained during the past year. He read the following poem about 
students: 
The student is the most important person on the campus . 
... Not cold enrollment statistics but flesh and blood human beings 
with feelings and emotions like our dwn . 
... Not people to be tolerated so that we can do our own thing, 
they are our thing . 
... Not dependent on us. Rather we are dependent on them . 
... Not an interruption of our work, but the purpose of it. 
. .. Without students, there would be no need for the institution. 
Board of Regents Meeting 14 June 9, 2000 
14. ADJOURNMENT 
There being no further business to conduct, Mr. Seaton moved, seconded by Ms. 
Mills, that the meeting adjourn at 1:15 p.m. The motion carried. 
Respectfully submitted, 
~~ 
Carol.} ohnson, Secretary 
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The Personnel.Action Request Report includes actions related to: 
1) full-time and continuing part -time faculty, librarians and Executive, Administrative 
and Managerial employees, except supplemental actions (which had been reported in 
i:he Quarterly PAR Informational Report but discontinued at the Board of Regents 
meeting on September 17, 1999); 
2) full-time and continuing part-time non-classified Executive, Administrative and 
Managerial and Professional Staff positions (including supplemental actions); 
3) discipline; 
4) leave of absences; 
· 5} sabbaticals; and 
6) retirements. 
Recommendation: 
That the Board ratify the Personnel Actions for the period May 15, 2000, through 




Total Number of PARs= 160 
Temporary 
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PERSONNEL ACTIONS FOR COVERED ROSTER POSITIONS 
5/15/00 thru 8/18/00 
1 1 
L 













L ____ _ 
PERSONNEL ACTIONS FOR NON-ROSTERED. 
TEMPORARY APPOINTMENTS 
5/15/00 thru 8/18/00 
.,.,.. .......... _._. ........ ~~. ------
Total Number of PARs= 23 Total Number of Actions= 29 
' :c 01 
_, 
- j - J I w_. ) - J -
m 
PERSONNEL ACTIONS FOR RESTRICTED APPOINTMENTS 
5/15/00 thru 8/18/00 
-
Total Number of PARs= 10 Total Number of Actions= 12 
MOREHEAD STATE UNIVERSITY 
STANDING I AND STANDING II POSITIONS SUMMARY 
08/18/00 
July 1 Current +I-
Authorized Authorized Position 
PEPABTMENI NAME Positions Positions Adjustments 
OFFICE OF THE PRESIDENT 17.25 18.25 1.00 
DIVISION OF UNIVERSITY RELATIONS 25.50 24.50 -1.00 
DIVISION OF ADMINISTRATION AND FISCAL SERVICES 110.00 111.00 1.00 
PHYSICAL PLANT 153.70 153.70 0.00 
DIVISION OF STUDENT LIFE 118.30 118.30 0.00 
DIVISIOI'! OF ACADEMIC AFFAIRS 29.50 29.50 0.00 
CAUDILL COLLEGE OF HUMANITIES 123.75 123.75 0.00 
COLLEGE OF BUSINESS 51.50 51.50 0.00 
COLLEGE OF EDUCATION & BEHAVIORAL SCIENCE 112.75 112.75 0.00 
COLLEGE OF SCIENCE'AND TECHNOLOGY 137.60 137.60 0.00 
INSTITUTE FOR REGIONAL ANALYSIS & PUBLIC POLICY 11.00 11.00 0.00 
GRADUATE AND UNDERGRADUATE PROGRAMS 39.92 39.92 0.00 
CAMDEN-CARROLL LIBRARY 39.50 39.50 0.00 
970.27 971.27 1.00 
NOTE: Positions are expressed in terms of full-time equivalency. 























Fixed Term 1: 
---- -- ----
DEFINITIONS OF THE DIFFERENT KINDS OF APPOINTMENTS 
Appointment to a continuing full-time faculty, administrative or staff (exempt or non-exempt) position. ·~Regular status. 
No ending date. Appointment may be terminated, if for cause. 
Appointment to a continuing part-time faculty, administrative or staff (exempt or non-exempt) position. **Non-Regular 
status .. No ending date. Appointment may be tenninated, if for cause. 
Appointment to a full-time faculty, administrative or staff (exempt·or non-exempt) position for at least six calendar 
months but not to exceed one year. Non-faculty appointments may be renewed from year to year. Faculty appointments 
may be renewed from year to year but cannot exceed five academic years. *Regular status. Tenninable on specified 
ending date of appointment, or earlier, if for cause. 
Fixed Term II: Appointment to a full-time (up to six calendar months) or part-time (up to one year) faculty, administrative or staff 
exempt position. ·•:·•~Non-Regular status. Terminable on specified ending date of appointment, or earlier, if for cause. · 
Supplementary: Supplementary appointment to original employment agreement. For example, Summer I & II faculty appointments or 9 
month appointment extended to 10, 11, or 12 month appointment. Also used for additional responsibilities as 
supplement to Standing or Fixed Term appointments. For example, an administrator teaching a class or compensation 
for over-the-road pay. Not to be used for regular overtime pay. A supplemental appointment does not change an 
employee's base pay or employment status. 
·~ Regular status denotes an appointment of a faculty, administrative, or staff member to a full-time position, with benefits fully 
covered, that will exist for at least six calendar months. 
•:··~ Non-Regular status denotes an appointment of a faculty, administrative, or staff member to a position that is less than full-
time or is full-time for a period not to exceed six calendar months. 
-
00 
THE FOLLOWING ARE TYPES OF APPOINTMENTS & PERSONNEL ACTIONS 
REPORTED IN THE APPOINTMENT STATUS ACTIONS SECTIQN: 
DEATH RESIGNATION 
FIXED TERM! RETIRED RE-EMPLOYMENT PROGRAM 
FIXED TERM II RETIREMENT 
INTERIM/ APPOINTMENT SABBATICAL LEAVE 
LAYOFF SALARY ADJUSTMENT 
LEAVE OF ABSENCE STANDING! 
NEW POSITION SUSPENSION 




_) ,_ -- ' __ ___) - - -· 
Appointment Status Actions 





Position Base Salary Salary Description Effective Date Fund Source 
AAGAARD-BORAM, LOLA JEAN $12,000.00 Fixed Term II 08/21/2000 - 12/15/2000 Roster ID # 000371 
Instructor of Education 
Leadership & Secondary Educ. 
ABELL, DEBORAH $67,000.00 Standing I 08/01/2000 Roster ID # 000400 
Dept. Chair, Lead & Sec. Educ Promotion 
Leadership & Secondary Educ. Salary Adjustment 
3224 Title Change 
$67,000.00 \~ Transfer 
(() (From Asst. Prof. Ed. to 
Dept. Chair & Asst. Prof. 
Ed. From $43,136 to 
$67,000. $23,864 incr.) 
ADKINS, LENA E. $10.88/hr. Retirement 07/31/2000 
Acad Dept. Specialist I 
Leadership & Secondary Educ. 
410 
$10.88/hr. 
ALLISON, JOHN L. $23,429.00 Fixed Term! 08/16/2000- 05/12/2001 Roster ID # 002996 
Instructor of English ($232.00 incr.) Salary Adjustment 
English,Foreign Lang. & Phil. 
3211 
$23,197.00 






Position Base Salary Salary Description Effective Date Fund Source 
ARMSTRONG, JOSEPH L. $36,000.00 Resignation 07/15/2000 
Asst. Prof. of Adult Education 
Leadership & Secondary Educ. 
378 
$36,500.00 
BAILEY, CHARLES JEROME $35,294.00 Retirement 06/30/2000 




BAKER-CLARK, CHARLES ALLEN $38,500.00 Standing I 08/14/2000 
Asst. Prof. Hotel/Management 
Agricultural & Human Sciences 
490 
$38,500.00 
BALDRIDGE, DANA TRENT $31,591.00 Standing I 06/23/2000 Other Wages 




BARKER, GARRY G. $39,798.00 Standing I 07/01/2000 
Director of Folk Art Center Salary Adjustment 
Folk Art Center (From Fixed Term I to 
3171 Standing I. From 
$39,798.00 $39,050 to $39,798. 
$748 incr.) 
,-- -"--- - ~--- -, r -~, ,---- r·- ~--- I ,--
- --- ------- ---- --
Appointment Status Actions 





Position Base Salary Salary Description Effective Date Fund Source 
BARTON, BERNADETTE C. $27,500.00 FixedTenni 08/21/2000. 05/11/2001 Roster ID # 002996 
Instructor of Sociology Roster ID # 000628 
Sociology, Soc. Work, Grim. Roster ID # 000629 
BARTON, KRISTA ANN $28,000.00 Fixed Term I 08/14/2000- 05/1212001 
Instructor of Education New Position 





BE<:;K, GENELL SUE $24,725.00 FixedTermi . 08/16/2000- 05/12/2001 




BEYER, VICTORIAM. $23,230.00 Fixed Term I 08/16/2000- 05/12/2001 Roster ID # 002996 
Instructor of English ($230.00 incr.) Salary Adjusunent 
English,Foreign Lang. & Phil. 
1433 
$23,000.00 
BlAIR, ROBERT G. $37,606.00 Resignation 07/31/2000 
Asst. Prof. of Social Work 
Sociology, Soc. Work, Grim. 
2609 
$37,606.00 
Appointment Status Actions 





Position Base Salary Salary Description Effective Date Fund Source 
BLANKENBECKLER, DIXIE L $28,223.00 Retirement 07/31/2000 
Regional Campus Coord. 
Ext Camp, Cont Ed, & Acad Sup 
1791 
$28,223.00 
BLANTON, RICHARD ALAN $24,725.00 FixedTenni 08/14/2000-05/12/2001 





BOGERT, JAMES D. $60,208.00 Resignation 07/18/2000 
Asst. Professor of Management 
Management & Marketing 
329 
$60,208.00 
BRANHAM, AMY SUZETTE $12,000.00 FixedTermi 07/01/2000 - 06/30/2001 
Vet. Technician Internship 
Agricultural Sciences-Vet Tech 
3218 
$12,000.00 
BREWER, BEVERLY JO $37,609.00 Retirement 06/30/2000 




( -- ' r--- . - - - -
--
Appointment Status Actions 





Position Base Salary Salary Description Effective Date Fund Source 
BROMAGEN, CHARLOTTE M $12,000.00 Fixed Term II 08/21/2000- 12/15/2000 Roster ID # 000367 
Instructor of Education 
Elem. Read. & Spec. Education 
BROWN, DOUGLAS MARTIN $43,000.00 Standing I 07/31/2000 · Opening Bud·Undist. 
Director of Public Safety Probation 




"' BROWN, M. DEAN $13.05/br. Retirement 07/31/2000 




BRUMAGEN, JANICE T $23,175.00 Retirement 12/31/1999 
Assoc. Professor of Nursing 
Nursing & All. Health·BSN Prog 
292 
$23,175.00 
BURGESS, JON WESLEY $43,472.00 Resigoation 05/12/2000 








Position Base Salary 
BUSSEY, JUDITH SHARON 




CANIPE, JAMES BOYD 
Asst. Prof. of Adult Education 
Leadership & Secondary Educ. 
...... 394 
""' $45,000.00 
CARIC, RIC NOR1HUP 
Professor of Government 
Geog., Government & Histocy 
2856 
$47,279.00 
CARTER, JOHNNY AUSTIN 




CARTER, LARRY EUGENE 
Asst. Professor of Government 




Appointment Status Actions 
05/15/2000 • 08/18/2000 
Salary Description Effective Date Fund Source 
$32,000.00 Fixed Term I 08/14/2000- 05/11/2001 
$33,000.00 Standing I 08/14/2000 
$47,279.00 Sabbatical Leave 01/10/2001 - 05/12/2001 
$8.87/hr. ~etirement 07/31/2000 
$39,500.00 Resignation 06/09/2000 
---- I, - -- _... - -- -
------------ - ------
Appointment Status Actions 





Position Base Salary Salary Description Effective Date Fund Source 
CATRON, ROBERT $10.17/hr. Retirement 07/31/2000 





CAUDILL, JESSE NORWOOD $12.79/hr. Retirement 07/31/2000 





CHEEK, RONAlD G. $61,569.00 Resignation 05/11/2000 
Asst. Prof. of Mgt./Real Est. 
Management & Marketing 
326 
$61,569.00 
COGSWEll, CAROLYN $34,654.00 Resignation 06/06/2000 
Asst. Prof. Child Development. 
Elem. Read. & Spec. Education 
3236 
$34,654.00 -
CRAGER,J. BUFORD $65,711.00 Retirement 06/30/2000 
Assistant Professor Education 
Health, P.E. &Recreation 
1222 
$65,711.00 
Appointment Status Actions 





Position Base Salary Salary Description Effective Date Fund Source 
CRUM, DONNA L. $12,500.00 Fixed Term II 06/12/2000. 08/04/2000 Restricted 
Instructor of Nursing 
Nursing & All. Health-BSN Prog 
CRUM, LAWRENCE LEE $31,664.00 Retirement 07/31/2000 
.Manager, Concessions & Vending 





DARLING,JACKLYNNKAY $46,377.00 Sal:uy Adjustment 08/16/2000 Roster ID # 002996 
Assoc. Prof. Radiologic Tech. (Received fourth PBSI 
Nur. & All. Hlth.-Rad. Tech share. From $45,157 to 
314 $46,377. $1,220 incr.) 
$46,087.00 
DEPRIEST, ROBERTAJO $8.66/hr. Retirement 08/31/2000 
Secret:ny 
Small Business Dev. Ctr. Prog. 
. DEVORE, NIKOLOS R. $26,004.00 Fixed Term I 07/01/2000- 06/30/2001 
Head Tennis Coach Sal:uy Adjustment 
Tennis (From $25,500 to $26,004. 
1207 $504 incr.) 
$26,004.00 
-- - r-~ ;--~, r -. - - - - - -
-- .. L_ 
Appointment Status Actions 





Position Base Salary Salary Description Effective Date FundSonrce 
DICKSON, DALE R. $37,400.00 Standing I 08/14/2000 
Asst. Professor of Psychology Salary Adjustment 
Psychology (From Fixed Term I to 
3215 Standing I. From $30,600 
$37,400.00 ' to $37,400. $6,800 incr.) 
t .. DOAN, MYRON LEE $62,938.00 Salary Adjustment 07/01/2000 
Dean of Students (Assume duties as Dir. of 
Off., VP Student Life Student Activities. From 
~ 543 $53,925 to $62,938. 
'I 
$62,938.00 $9,013 incr.) 
EGAN, RITA $36,551.00 Resignation 08/23/2000 
Assistant Professor Education 
Elem. Read. & Spec. Education 
381 I I 
$36,551.00 





EKLUND, GEORGE E $42,726.00 Sabbatical Leave 08/16/2000- 12/16/2000 
Assoc. Professor of ·English 
English,Foreign Lang. & Phil. 
500 
$42,726.00 
Appointment Status Actions 





Position Base Salary Salary Description Effective Date Fund Source 
ELDRIDGE, ANNA FAYE $9.77 /hr. Retirement 07/31/2000 
Police T decommunicator 
Office of Public Safety 
1262 
$9.77 /hr. 
ENGLE, FREDERICK BRUCE $25,250.00 Fixed Term! 08/16/2000- 05/12/2001 Roster ID # 002996 
Instructor of English ($250.00 incr.) Salaty Adjustment 




FABER, LESLIE M. $26,732.00 Fixed Term I 07/01/2000- 06/30/2001 
Women's Head Soccer Coach Salaty Adjustment 
Women's Soccer (From $26,218 to $26,732. 
3194 $514 incr.) 
$26,732.00 
FOLEY, CLAIRE A. $35,687.00 Leave of Absence 08/15/2000- 12/30/2000 
Assistant Professor of English (Without pay) 
English,Foreign Lang. & Phil. 
2629 
$35,687.00 
FRYMAN, JOHNNIE G. $18,000.00 Fixed Term II 08/16/2000- 05/12/2001 Roster ID # 000573 
Instructor of Mathematics Roster ID # 00057 4 
Mathematics 
---- ---- ___ r---1 ____ _ 
l--~ '------' 
Appointment Status Actions 





Position Base Salary Salary Description Effective Date Fund Source 
GEISLER, BERND WILLY $36,000.00 Fixed Term! 08/14/2000. 05/14/2001 




GIBSON, JOHN C. $30,000.00 Fixed Term I 08/14/2000- 05/21/2001 





···' Fixed Term! 08/16/2000.-05/10/2001 GLOVER, CHARLES TONY $28,845.00 
Instructor of Communications Sal:ny Adjustment 
Communications (From $28,560 to $28,845. 
482 $285 incr.) 
$36,000.00 
GOLDY, DENISE ANN $45,755.00 Sal:ny Adjustment 08/16/2000 Roster ID # 002996 
Assoc. Professor of Nursing (Received fourth PBS! 
Nursing & All. Health-BSN Prog share. From $44,548 to 
297 $45,755. $1,207 incr.) 
$45,465.00 
GOODWILL, HAROLD TIMOTIIY $24,724.00 Fixed Term! 08/16/2000- 05/12/2001 Roster ID # 002996 










Position Base Salary Salary Description Effective Date Fund Source 
GOTSICK, PRISCillA $14,772.00 Retired Re-Employment Prog. 07/01/2000. 12/31/2000 Roster ID # 000302 
Auto. & Micro. Lab. Coord. Salary Adjustment 
Off. Dean Coli. Science & Tech (From $14,578 to $14,772. 
$194 incr.) 
GRA YES, MARK ALAN $25,250.00 Fixed Term I 08/16/2000. 05/12/2001 Roster ID # 002996 
lhstructor of English ($250.00 incr.) Salary Adjustment 




GRIMES, CONNIE SUE $31,422.00 FixedTermi 08/16/2000. 05/12/2001 Roster ID # 002996 
Instructor of CIS Salary Adjustment 
Information Systems (From $31,110 to $31,422. 
$312 incr.) 
GROSS, JANET J $66,114.00 Salary Adjustment 08/01/2000 Roster ID # 001065 
Professor of Nursing ($6,611 incr. to a 10 
Nursing & All. Health-ADN Prog month appt. Duties as 
2890 Coord: of Nursing) 
$59,503.00 
HALEMAN, DIANA L. $35,700.00 Fixed Term I 08/14/2000. 05/11/2001 Roster ID # 002996 
Instructor of Education 
Elem. Read. & Spec. Education 
3236 
$34,654.00 
...._ _________ _ 





Position Base Salary 
HAlL, JUANITA JUSTICE 
Librarian N 
Camden Carroll Library 
667 
$42,213.00 
-~. HAMIL TON, .SHIRLEY POTTER 





(~, HARDIN, PA1,1UCIARATH 





Director of Support Services 
Office of Support Services 
39 
$39,394.00 
Appointment Status Actions 








(From Envir. Hlth. & Saf. 
Coord. to Dir. of Support 
Serv. From $34,613 to 
$45,ooo. $10,387 incr.r 









Position Base Salary 
HAWKINS, LOIS LEE 
Cont. Educ. Prog. & Acct. Adm. 




Special Assistant to President 




HUNT, DARLA ANN 
Inst. of Information Sciences 
Information Systems 
HURT, DAVID ALLEN 
Instructor of Communications 
Communications 
JARNAGIN, JOHNH 











(From Devel. & Alumni 
Rei. to Office of the 
President. From $72,289 
to $73,750. $1,461 incr.) 
$30,805.00 Fixed Term! 
Salary Adjustment 
(From $30,500 to $30,805. 
$305 i1Icr.) 
$16,000.00 Fixed Term ll 
$39,728.00 Fixed Term! 
Salary Adjustment 
(From $39,044 to $39,728. 
$684 incr.) 
Effective Date Fund Source 
06/30/2000 
07/01/2000 
08/16/2000- 05/12/2001 Roster ID # 002996 
08/14/2000- 12/15/2000 Roster ID # 002988 









Position Base Salary 
JONES, AMY KRISTINE 




JUST, MARY MARGARET 
Asst. Prof. of Social Work 
Sociology, Soc. Work, Crim. 
629 
$38,000.00 
K.ASIOR, SERJIT KAUR 




KERR, WADE LEVIN 
Instructor of HPER 
Health, P .E. & Recreation 
3305 
$24,480.00 
KIMBLER, ARNOW LEE 
Instructor of English · 




Appointment Status Actions 
05/15/2000 - 08/18/2000 
Salary Description Effective Date Fund Source 
$30,000.00 Fixed Term! 08/14/2000- 05/12/2001 
$37,800.00 Standing I 08/14/2000 
$47,339.00 Death 06/03/2006 
$24,725.00 Fixed Term! 08/16/2000-05/12/2001 Roster ID # 002996 
($245.00 incr.) Sal:uy Adjustment 
$23,798.00 Fixed Term I 08/16/2000- 05/12/2001 Roster ID # 002996 
($236.00 incr.) Sal:uy Adjustment 
Appointment Status Actions 





Position Base Salary Salary Description Effective Date Fund Source 
KIRKLAND, CAROL JANE $38,000.00 Standing I 08/14/2000 
Asst. Professor of Nursing 
Nursing & All. Health-BSN Prog 
292 
$38,000.00 
KLEIN, THOMAS J. $44,250.00 Resignation 08/08/2000 
Assoc. Professor Mathematics 
Mathematics 
1\) 578 
""' $44,250.00 . 
LANHAM, GARY LEE $36,990.00 Retirement 07/31/2000 
Asst. Director, Public Safety 
Office of Public Safety 
103 
$36,990.00 
LEEDY, HARMON $22,342.00 Fixed Term I 07/01/2000 - 06/30/2001 Restricted 
Substance Abuse Counselor Salaty Adjustment 
CDPCRC (From $21,278 to $22,342. 
$1,064 incr.) 
LEWIS, ERIK LIND $32,000.00 Fixed Term I 08/16/2000- 05/12/2001 
Instructor of Government Salaty Adjustment 
Inst. Region. Analy. Pub. Pol. (From $30,000 to $32,000. 
3282 $2,000 incr.) 
$40,057.00 
l. __ : 
r- --






Positi~n Base Salary 
LINTON, DANIEL KENNE1H 




LOGSDON, CHARLES WILLIAM 
Instructor of English 





Staff Assistant (Exempt) 
Off. Develop. & Alum. Relation 
MACKAY, CHARLES H. 
Asst. Professor of History 
Geog., Government & History 
2869 
$36,289.00 
MADDEN, DEBORAH B. 
Instructor of Accounting 
Accounting, Economics & Finan. 
3277 
$59,042.00 
Appointment Status Actions· 
05/15/2000 - 08/18/2000 
Salary Description Effective Date 
$30,300.00 Fixed Term! 0 08/16/2000-05/12/2001 
Salary Adjustment 
(From $30,000 to $30,300. 
$300 incr.) 
$23,230.00 Fixed Term I 08/16/2000-05/12/2001 
($230.00 incr.) Salary Adjustment 
$8,750.00 Retired Re-Employment Prog. 07 /01/20~0- 12/31/2000 
$36,289.00 Resignation 05/18/2000 
$39,895.00 Fixed Term I 08/14/2000- 05/18/2001 
Salary Adjustment 
(From $39,500 to $39,895. 
$395 incr.) 
Fund Source 









Position Base Salary 
MAGRANE, DAVID THOMAS· 
Dept. Chair, Biology 
Biological & Environmental Sci 
558 
$65,257.00 
MALLETT, MARK E. 





MANDRELL, ELIZABETH ELLEN 
Instructor of English 
J;:nglish,Foreign Lang. & Phil. 
3190 
$23,562.00 
MANDzy, ADRIAN 0. 
Visiting Assistant Professor 





'-- I <---- c L 
Appointment Status Actions 
05/15/2000 • 08/18/2000 
Salary Description Effective Date Fund Source 




(From Prof. of Biology to 
Dept. Chair & Prof. of 
Biology. From $64,722 to 
$73,606. $8,884 incr.) 
$37,004.00 Resignation 06/26/2000 
$23,798.00 Fixed Term I 08/16/2000- 05/12/2001 Roster ID # 002996 
($236.00 incr.) Sal;uy Adjustment 
$30,000.00 Fixed Term I 08/21/2000- 05/11/2001 
I__ , r [ _ _--- { - [_ 
_) 
,--- . ..., 
' ' 
Appointment Status Actions 





Position Base Salary Salary Description Effective Date Fund Source 
MARTIN, ANGELA S $71,000.00 Title Change 07/01/2000 
Asst. V.P. for Plan. & Budgets Sal:uy Adjustment 
Office of Planning & Budgets (From Dir. of Budg. & 
1026 Mgt. Inf. to Asst. V. P. 
$71,000.00 ·for Plan. & Budg. 
$9,096 in cr.) 
MASON, BRIAN SCOTT $29,000.00 Fixed Term I 08/14/2000- 05/12/2001 Roster ID # 002996 





MAITINGLY,HAYDEN1HOMAS $30,300.00 Fixed Term I 08/16/2000- 05/15/2001 Roster ID # 002996 
Instructor of Biology ($300.00 incr.) Sal:uy Adjustment 
I Biological & Environmental Sci ( 
3090 
$30,000.00 
MCCLEESE, GARY DEAN $10.54/hr. Retir~ment 07/31/2000 




Appointment Status Actions 





Position Base Salary Salary Description Effective Date Fund Source 
MCCLE~,EDIEJO $37,089.00 Resignation 05/11/2000 
Assistant Professor Education 
Leadership & Secondary Educ, 
407 
$37,089.00 
MCGHEE, CONNIE LOU $29,660.00 FixedTermi 07/0112000 - 06/30/2001 
Regional Monitoring Specialist Salary Adjustment 
Elem. Read. & Spec. Education (From $29,083 to $29,660. 
1\) 3219 $577 incr.) 
CXl 
$29,660.00 
MOORE,MARILYNDEA $31,707.00 Fixed Term I 08/16/2000- 05/12/2001 
Visiting Assistant Professor Salary Adjustment 
Information Systems (From $31,393 to $31,707. 
2051 $314 incr.) 
$31,707.00 
MURPHY, MADELINE L. $37,000.00 Fixed Term I 08/14/2000 .'05/13/2001 Roster ID # 002996. 
Instructor of Human Sciences 
Agricultural & Human Sciences 
NEHRING, DANIEL FREDRIC $34,340.00 Fixed Term I 08/14/2000- 05/18/2001 
Instructor of Management 
Management & Marketing 
325 
$62,700.00 
I L c:_ [_ L [ r:-::-: i [-__ ~~- r c -- c:_:::__ ' --- , __ ' l -
J 
Appointment Status Actions 





' Position Base Salary Salary Description Effective Date Fund Source 
NOLL, JOHN1HORNfON $28,000.00 Fixed Term I 07/01/2000- 06/30/2001 
Benefits Counselor 




NOll,JOHN1HORNfON $28,000.00 Probation 07/02/2000 - 10/02/2000 
Benefits Counselor (Probation extended for 




OSBORNE, JEANNE S. $53,139.00 Title Change 07/01/2000 
Dir., Inst. Research.& Effect. (From Dir., Inst. Plan. & 
Off., Inst. Plan., Res. & Eff. Res. to Dir., Inst. Res. 
14 &Effect.) 
$53,139.00 
OWEN, T. ROSS $36,500.00 Standing I 08/14/2000 
Asst. Prof. of Adult Education 
Leadership & Secondary Educ. 
378 
$36,737.00 
PACK, JAMES EDWARD $30,000.00 FixedTerml 08/14/2000 - 05/11/2001 
Instructor of Education 
Leadership & Secondary Educ. 
400 
$34,019.00 
Appointment Status Actions 





Position Base Salary Salary Description Effective Date Fund Source 
PATRICK, DENISE T. $28,097.00 Layoff 06/30/2000 
Regional Development Director 
Off. Develop. & Alwn. Relation 
3120 
$28,097.00 
PEEL, NANCY DALE $15,000.00 Fixed Term II 08/21/2000- 12/15/2000 Roster ID # 000381 
Instructor of Education 
Elem. Read. & Spec. Educ:'tion 
(.,) 
0 
PENN, STEVEN LYLE $23,634.00 Fixed Term! 08/16/2000- 05/12/2001 Roster ID # 002996 
Instructor of English 
Englis~;Foreign Lang. & Phil. 
PERKINS, EMMA KAYE $25,240.00 Fixed Term I 08/14/2000. 05/11/2001 




POLLOCK, MARY ANNE $19,162.00 Interim Appointment 08/01/2000 - 05/31/2001 Roster ID # 003056 
Assoc. Professor of Education (Interim DepL Chair for 
Elem. Read. & Spec. Education ERSE) 
379 
$45,838.00 
l ~~ --l __ ~ ' C! c:~ [_: : 
_I 
Appointment Status Actions 





Position Base Salary Salary Description Effective Date Fund Source 
PORTER, RODNEY JAMES $24,000.00 Fixed Term I 08/14/2000. 05/11/2001 
Instructor of HPER 
Health, P .E. & Recreation 
1222 
$66,596.00 
PRITCHARD, ROBERT D $48,518.00 Sabbatical Leave 01/10/2001 . 05/12/2001 





ROBERTS,JANEMAUK $12,500.00 Fixed Term II 06/12/2000. 08/04/2000 Restricted 
Instructor of Nursing 
Nursing & All. Health-ADN Prog 
ROBERTS, JANE MAUK $16,000.00 Fixed Term II 08/14/2000- 12/15/2000 Roster ID # 001065 
Instructor of Nursing 
Nursing & All. Health-ADN Prog 
ROBINSON, RU1HANN $13.02/hr. Retired Re-Employment Prog. 07/03/2000 - 06/30/2001 Roster ID # 000695 
Administrative Secretary Salary Adjustment 
Camden Carroll Library (From $12.76/hr. to 





Position Base Salary 
SCRWORM, BRIAN WILLIAM 




SHEL 1Mffi.E, JACK C. 
Dept. Chair, HPER 
Health, P.E. & Recreation 
3102 
$69,210.00 
SHtTIT, CAROL ANN 
Instructor of Social Work 
Sociology, Soc. Work, Crim. 
628 
$37,606.00 
SKAGGS, R. DUANE 




SKIDMORE, RONALD LEROY 
Instructor of Education 




Appointment Status Actions 
05/15/2000 . 08/18/2000 
Salary Description 
$24,990.00 Fixed Term I 
($247.00 incr.) Sal;uy Adjustment 
$69,210.00 Retirement 
$27,500.00 Fixed Term I 
$26,785.00 Fixed Term I 
($265.00 incr.) Sal;uy Adjustment 
$26,000.00 Fixed Term I 
I_ [--- .--, r~--1 -- J l 
Effective Date Fund Source 
08/16/2000. 05/12/2001 Roster ID # 002996 
09/30/2000 
08/14/2000- 05/12/2001 





Appointment Status Actions 





Position Base Salary Salary Description Effective Date Fund Source 
SWAN, PAUL RICHARD $8.77 /hr. Retirement 08/31/2000 
Building Services Technician 
Univ. Center-Bldg. Services 
915 
$8.77/hr. 
SMITH, TIM01HY EARL $9.15/hr. Suspension 06/08/2000- 06/12/2000 





SPRADLING, ROBERT LEE $23,788.00 Layoff 06/30/2000 
Research Assistant 
Accounting, Economics & Finan. 
3172 
$23,788.00 
STACY,JOHNWILL $49,611.00 FixedTermi 07/01/2000 - 06/30/2001 
Director of Regional Relations TraoSfer 
Office of the President Salary Adjustment 
3271 (From Univ. Relations 
$49,611.00 to Office of the 
President. From $48,960 






Position Base Salary 
SWAN, MICHAEL LYNN 




SWANGO, KA1HLEEN CRABTREE 
Instructor of English 
English,Foreign Lang. & Phil. 
TALLICHET, SUZANNE E. 
Assoc. Professor of Sociology 
Sociology, Soc. Work, Crim. 
3091 
$43,514.00 
TAMME, RONDA C. 
Instructor of Education 
Elem. Read & Spec: Education 
TIIOMAS, JENNIFER LEE 
Instructor of HPER 
Health, P.E. & Recreation 





Appointment Status Actions 
05/15/2000 - 08/18/2000 
Description 
$28,294.00 Fixed Term I 
Salary Adjustment 
(From $27,760 to $28,294. 
$534 incr.) 
$12,500.00 Fixed Term II 
$43,514.00 Sabbatical Leave 
$9,000.00 Fixed Term II 
$24,725.00 Fixed Term I 
Salary Adjustment 
(From $24,480 to $24,725. 
$245 incr.) 
$33,322.00 Fixed Term I 
Salary Adjustment 
(From $32,610 to $33,322. 
$712 incr.) 
C -, -- - ' 
Effective Date Fund Source 
07/01/2000 - 06/30/2001 
08/21/2000- 12/16/2000 Roster ID # 002629 
08/16/2000- 12/16/2000 
08/21/2000- 12115/2000 Roster ID # 000385 ·' 
08/16/2000- 05/12/2001 Roster ID # 001222 
07/01/2000 - 06/30/2001 Restricted 





Position Base Salary 
VANSICKLE, JENNIFER LOUISE 




WATKINS, DENISE MARIE 






.' Dir., Ashland ECC 
Ashland Extended Campus Center 
2221 
$33,339.00 
WHEELER, ALBAN LEWIS 
Professor of Sociology 
Sociology, Soc. Work, Crirn. 
WHEELER, ALBAN LEWIS 
Professor of Sociology 
Sociology, Soc. Work, Crirn. 
Appointment Status Actions 
05/15/2000 - 08/18/2000 
Salary Description Effective Date 
$30,704.00 Fixed Term I 07/01/2000 - 06/30/2001 
Salary Adjustment 
(From $29,629 to $30,704. 
$1,0~5 incr.) 
$31,000.00 Fixed Term I 08/14/2000 - 05/11/2001 
$33,339.00 Fixed Term II 07/01/2000 - 06/30/2001 
Salary Adjustment 
(From $32,901 to $33,339. 
$438 incr.) 
$8,450.00 Retired Re-Employment Prog. 07/17/2000-08/04/2000 
$17,781.00 Retired Re-Employment Prog. 08/16/2000- 12/16/2000 
Salary Adjustment 




Roster ID # 001225 
Roster ID # 002996 






Position Base Salary Salary Description Effective Date Fund Source 
WHITAKER, WILLIAM M $55,000.00 Fixed Term I 08/14/2000.05/18/2001 
Visiting Assistant Professor 
Management & Marketing 
329 
$60,208.00 
WHITE, KENNE1H LEO $50,673.00 Reclassification 07/01/2000 
Director of Housing Salary Adjustment 
Office of Student Housing (From $47,269 to $50,673. 
UJ 924 $3,404 incr.) 
Ol 
$50,673.00 
WILSON, BETIY JEAN $48,529.00 Retirement 09/29/2000 
LibrarianN 
Camden Carroll Library 
682 
$48,529.00 
WINELAND, CONNIE Y. $23,634.00 Fixed Term! 08/16/2000. 05/12/2001 Roster ID # 002996 
Instructor of English Roster ID· # 002629 
English,Foreign Lang. & Phil. 
WINTER, KATHLEEN RUIH $23,429.00 Fixed Term! 08/16/2000. 05/12/2001 Roster ID # 002996 
Instructor of English ($232.00 incr.) Salary Adjustment 
English,Foreign Lang. & Phil. 
3301 
$23,197.00 
f ---' L: .·• r l __ l i .. ( - ~I 





Position Base Salary 
WISE, GAIL ELAINE 
Asst. Professor of Nursing 




Appointment Status Actions 
05/15/2000 • ClS/18/2000 
Description 
$41;000.00 Resignation 
Effective Date Fund Source 
05/11/2000 
r ~· ~ r-~~ c I_ ' 0 
THE FOLLOWING IS THE TYPE OF PERSONNEL ACTION REPORT 
IN THE SUPPLEMENTAL ACTIONS SECTION: 
SUPPLEMENTARY 
Total for this report = $75,003.00 
Over The Road $100.00 
Teaching $20,918.00 
Other $53,985.00 
c c:_:~ l~~ .. , .. ~~ ~ ~ c ~ ,. ~ ~ ,- r: r~-_ r· ! L ---- l. ~ ' I l ___ , L~ L-~-· c·: [_~ 
J 
Supplemental Actions 
05/15/2000 • 08/18/2000 
Name 
Tide 
Current Salary Supplement Description Effective Date Fund Source 
Office of Athletics 
FABER, LESLIE M $3,600.00 Intercollegiate Ath. Prog. 07/01/2000. 06/30/2001 Other Wages 
Women's Head Soccer Coach 
$26,732.00 
Off. Dean. Educ. & Behav. Scie 
SEELIG,J.MICHAEL $13,429.00 Interim Dean, EBS 07/01/2000 " 06/30/2001 Roster ID # 000368 
Executive Assistant 
$81,571.00 
Elem. Read. & S11ec. Education 
(,) 
<D 
TIERNEY, LELANA GRAVES $125.00 IECE grant 05/30/2000" 06/30/2000 Restricted 
· Program Consultant 
$33,322.00 
Leadershi11 & Secondary Educ. 
HIG(;INBOTHAM, WILLIAMJ. $1,800.00 Teach 3 hrs. 08/21/2000" 12/15/2000 Lecturer Acct. 
Special Assistant to President 
$73,750.00 
Health. P.E. & Recreation 
BREEDEN, WAYNE T. $1,500.00 Teach 3 hrs. 08/21/2000" 12/15/2000 Lecturer Acct. 
Assistant Basketball Coach 
$43,207.00 






HENSLEY, CBRISTOPHER LEE 
Dir., lost. Correct. Training 
$48,056.00 
SAMPLEY, MARILYN Y. 
Asst. Dean, Science & Tech. 
$71,312.00 
HAIL, MICHAEL W. 
Research & Development Dir. 
$42,500.00 
TOBIN,JONELL 
Dir., Licking Valley ECC 
$65,446.00 
( ·- - I ' l~ --- ' 
Supplemental Actions 
05/15/2000 . 08/18/2000 
·Supplement Description 
Sociology, Soc. Work. Crim. 
$1,052.00 Teach Summer II 
$1,052.00 Teach Summer II 
$3,618.00 KIP Project Director 
$11,055.00 Adoption Project Director 
Agricultural & Human Sciences 
$7,657.00 Teach Summer! 
$7,657.00 Teach Summer II 
$100.00 Over the Road 
Inst. Region. Analy. Pub. Pol. 
$10,500.00 Assistant Dean 
Licking Valley Extended Campus 
$6,216.00 Admin. of Adult Ed. Prog. 
r--
1_ --
Effective Date Fund Source 
06/19/2000 -06/30/2000 Summer School 
07/01/2000. 07/14/2000 Summer School 
07 /0!/2000 . 06/30/2001 Restricted 
07 /0!/2000 . 06/30/2001 Restricted 
06/01/2000 . 06/30/2000 Summer School 
07/01/2000 . 07/31/2000 Summer School 
05/22/2000. 06/16/2000 Over The Road Acct. 
07/01/2000 . 06/30/2001 Temporaty Wages 










BLAIR, SHIRLEY S. 
Dir., Educational Service Unit 
$60,097.00 
-1>- MCGHEE, CONNIE LOU 
~ 




05/15/2000 • 08/18/2000 
Supplement Description 
Beg. TIP (Educat. Serv. Unit) 
$405.00 9 KTIP visits 
$248.00 KTIP training 
$3,000.00 ' KTIP, KPIP, TEP duties 
$248.00 KTIP training 
$248.00 KTIP training 
$1,000:00 Coord, Field Exp. 
$248.00 KTIP training 
,-r 
$45.00 1 KTIP visit 
- - I 
Effective Date Fund Source 
03/30/2000- 04/19/2000 Restricted 
06/08/2001)- 06/08/2000 Restricted 
04/10/2000. 06/30/2000 Roster ID # 000397 
07/13/2000-07/13/2000 Restricted 
07/28/2000- 07/28/2000 Restricted 
07/01/2000 - 07/31/2000 Operating Expenses 
08/10/2000- 08/10/2000 Restricted 











PERSONNEL POLICY PG-44, 
STAFF JOB CLASSIFICATION, 
WAGE AND SAlARY ADMINISTRATION 
PERSONNEL POLICY PG-50, 
STAFF PERFORMANCE MANAGEMENT SYSTEM 
PERSONNEL POLICY PSE-7, 
DISCIPLINE AND DISMISSAL (exempt employees) . 
PERSONNEL POLICY PSNE-8, 
DISCIPLINE AND DISMISSAL (non-exempt employees) 
PERSONNEL POLICY PAd-7, BOR (VI-A-2) 
SUPENSION WITH OR WITHOUT PAY September 15, 2000 
Background: 
Requested revisions affect multiple policies in this grouping. Following is a brief 
explanation of the proposed revisions as related to discipline and performance: 
• Clarifies the progressive discipline process. 
• Requires Vice Presidential approval to remove written reprimands from personnel files. 
• Authorizes suspensions with pay. 
• Includes job performance as a basis for initiating progressive discipline. 
• Outlines procedure to be followed for mid-year employee evaluations and the remedies available 
to address performance deficiencies. 
• Authorizes supervisors to place employees in a probationary status after three (3) written 
reprimands regarding job performance in any annual evaluation period. 
• Reduces the duration of the probationary period resulting from poor performance from 6 
months to 3 months. 
• Reduces the frequency of probationary evaluations (evaluations held during probationary periods 
resulting from poor performance) from quarterly to monthly. 
• Authorizes the President to reassign employees for disciplinary reasons, job performance or in 
the best interests of the university. 
• Clarifies policy that allows for dismissing employees who fail to return to a satisfactory level of 
performance after a 3-month probationary period. 
Following is a brief explanation of the proposed revisions as related to compensation and 
classification issues: 
• Addresses changes in legislation affecting retirees of the Kentucky Employee Retirement System 
and the Kentucky Teachers' Retirement System seeking reemployment at Morehead State 
University. 
• Enhances the job reclassification review process. 
42 
• Defines salary administration procedures for transfers, demotions, and reassignments. 
The Staff Congress and Faculty Senate have reviewed the proposed changes to these personnel 
policies. . 
Recommendation: 
That the Board of Regents approve the revisions to PG-44, Staff Job Classification, Wage 
and Salary Administration, PG-50, Staff Performance Management System, PSE-7, Discipline arid 
Dismissal (exempt employees), PSNE-8, Discipline and Dismissal (non-exempt employees), and 
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PURPOSE: 
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ADMINISTRATION 
,- OF THE PLAN: 


















Staff Job Classification 
Wage and Salary Administration 
Approval Date: 05/13/88 
Revision Date: 09/15/2000 
To outline the policies and procedures for 
administering the University's Staff Job· 
Classification and Co~ensation Plan. 
It shall be the objective of the ·University to 
maintain a Staff Classification System based upon 
sound job evaluation techniques. It shall be the 
objective of the Board of Regents to compensate 
staff members in an .equitable and competitive 
manner within the resources .available to the 
institution for staff compensation, 
The Board of Regents authorizes the'President to 
administer the Plan. All staff appointments shall 
be in accordance with· the Staff Job Classification 
and Compensation Plan. ':Fhe seeJ;~e ef !::fie 
Ufl:i-. ersiE} 's etflftl:lal a1:1B:it a~ aR e:~t:E~:t:Bal · ett1Elitia:~ 
:EiFm shall Be eJE13JB:Heleei te eHeSft\E3EtSS aR .. atielit: e.:E 
ir.tsEitttEieRc_il eeftlpliaHee nitfi tfte f'Bl±'eies aBEl 
preeeell:l:res feF affittiRisteFiB:§.Ehe FlaB. · 
The Board of Regents.may amend the Staff Job 
Classification and Compensation Plan in response tb 
budgetary constraints, change's in State and Federal 
law or regulations, and/or based upon any financial 
exigency which may affect the University's 'ability 
to appropr'iately respond · to internally- or 
externally-imposed fiscal restraints. The Office 
of Human Resources shall maintain the Staff Job 
Classification and Compensation Plan. The Plan 
shall be available in the Office of Human Resources 
and in the Camden-Carroll Library for review by any 
employee. The Staff Job Classification and 
Compensation Plan shall be a part · of the . annual 
personnel· roster and appointment approval pr0cess. 
~e PresieieB:t shall a~~eiHE a JeB ClassifieatieR 
At='t'Eals Cemmit::tee. 'ffle Ceftlffiittee shall 1: esel .. , e 
~~eals ef S:eeisieBs maeie l9y 'ehe Offiee · ef Ilufftas 
Page 1 of 8 
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Reseurees aBeut staff 
elassifieatieHs. 
ReEfU:ests fer elaosifieatieH e;aEi §racle assi§HfftCH:ts 
ef ne;; f'SSitieHs, er z=eelassifieatiefts ef e:~tist:ing 
pesitiefls, shall l9e suf.mitteS: te the Offiee ef 
H\:Hf\aR Resources f:oy the a~~re~riate Vice PresiB:eftt _ 
:Fhe Office ef HUff\aH Rese'\:l:rees shall B:etermifte t:fie 
classification ana ~raffe BaseEi eH the requiremeftts 
ef the pesitieR as defiHeB eft the jeb B:eseriptieH 
aa:S. ·eH facter eem~arise;as \1ith ether lilte or 
similar pesitieas. 





: ' STAFF COMPENSATION 
SCHEDULE: 
! ' 








Requests for classification and grade assignments 
of new positions, or reclassifications of existing 
positions, shall be submitted to the Office of. 
Human Resources by the appropriate Vice President. 
The Office of Human Resources shall determine the 
classification and grade based on the requirements 
of the position as defined on the job description 
and · on factor comparisons with other like or 
similar positions. 
The University shall maintain and administer a job 
classification system that is responsive to the 
management of staff employees and consistent with 
the classification techniques contained .in the 
Plan. An ongoing review of all job classifications 
will be conducted by the Office of Human Resources~ 
The review shall permit equitable and routine 
adjustments consistent with the staffing needs of 
the University and available resources. 
The Administration shall maintain and administer a · 
compensation ·schedule that is equitable in its 
administration and consisteut with each job 
classification· and grade as determined in. the job 
classification system. The. compensation schedule 
shall be reviewed annually arid. adjusted when 
appropriate within the resources· available to the 
University for staff wages and salaries. 
To assist in determining if annual changes in the 
compensation schedule are.necessary, the Office of 
Human Resources shall conduct compensation surveys 
as appropriate but, as a minimum, will conduct a 
comprehensive survey every three years. The·Office 
of Human Re§ources, in conjunction with the Office 
of Budgetst"" Bl®wa-.9~ml'i!lllWJ!nEwam1Mlft shall 
recommend to the President any adjustments to the 
schedule. The President shall recommend to the 
Board of Regents for its approval any adjustments 
prior to implementation. The survey and review 
should coincid~ with the University's annual 
planning and budgeting process . 
With the resources available' annually for staff 
wage and salary increases, it shall be .the 
objective of the University to increase the wages 
and salaries of employees who are meeting and· or 
exceeding job expectations·. Resources permitting, 
cost-of-living increases shall be considered when 
annual wage and salary adjustments are determined. 








If addit·ional funds are available following this 
initial distribution, ·such funds shall be allocated 
within guidelines developed by the administration. 
The Equal Employment 
for all University 
exempt and nonexempt 
Opportunity (EEO) categories . 
positions are classified as 
as .indicated below:· 
01 Executive/Administrative/Managerial (Exempt) 
02 Faculty (Exempt) · 
03 Professional, Nonfaculty. (Exempt) 
04 Secretarial/Clerical (Nonexempt) 
OS Technical/Paraprofessional (Nonexempt) 
06 Skilled Crafts (Nonexempt) 
07 Service/Maintenance (Nonexempt) 
The Office of Human Resources 
Chair/Office Director .shall 
following provisions: 
and the Department · 
operate under the 
A. ·New Hire: The normal entry rate of pay for a 
newly hired staff employee shall be the 
miHimum ef Efte fiFse ~axtile ~11¥ level for 
the .grade. Under certain conditions, a staff 
employee may be started at a rate higher than 
the entry rate level but not greater.than the. 
salary permitted for that grade. The 
ap~YepFiate Viee .P~esident an6 tfte DireCtor 
Human Resources shall review and 
the 
The 
President's decision will be final. Written 
justification for a starting rate higher than 
the entry rate shall accompany the request 
from the hiring administrative unit head to 
the appropriate Vice President and the 
Director of Human Resources. When requesting 
an exception, sufficient· lead-time shall be 
given to assess the justification, make a 
recommendation, and obtain a final decision 
from the President, ~%MTilneitiesiifj}1¥. 
Justification may include "fiU:t silaiT ... not be 
limited to substantiation that the. f!esitieR 
;ii@.it®~$~!~tl?!~lf!ff!P!etl topo~es~~~!:!.!! 
·skills, ef education, ftHd ~~ experience beyond 
tfiese HeYma:ll}' l!"equireei te f.3EFfOrffl 

























B. Promotion and Reclassification: Upon promotion 
or reclassification to a higher fleiHE ease 
grade¥! position, an employee's new rate of pay 
will be the entry fitE.e level of the new grade 
or l.'t~ 5 percent more than his/her current 





effective on the 
in positions that are 
pay · rate shall · become 
first day of the month 
following final approval of the 
reclassification. 
A pay increase upon promotion shall not 
jeopardize an employee's eligibility for an 
annual increase. 
Acting, Interim, or Temporary Appointments: If 
an employee serves in an acting, .interim, or 
temporary c~pacity for at least one (1) month, 
the employee shall receive the entry fitE.e 
m~v~~ of pay for the position in which he or 
' - shem'~'"is serving in an acting' interim, or 
temporary capacity. If the entry raee ~X~~ 
is below the employee's current rate and with 
the approval of the Director of Human 
Resources and the hiring supervisors, the 
employee's current rate will be increased by 
10 percent_ Wftel'l: ~ti§fj) returned to his/her 
regular position, the ·employee shall revert to 
his/her former rate of pay plus any annual 
percent increase that would have been awarded 
had the employee remained in his/her fermeF 
~1i[w~~ position. 
Demotion: A demotion is the ~~v~~~~~ 
movement of a nonprobationary staf'Cmemj:iTby';;e 
to a lower graded position. ·A demotion shall 
not jeopardize an employee's eligibility for 
an annual increase. The adjusted salary for a 





demoted staff member shall be determined as 
foilows: 
1. individual who is 
to a position in a 
retain his er her 
peYEieH ef the CUYFCHE fiscal )EBY ex a 
fft81Eiml:Hft ef 6 -ftleHths -;~i:ticheveY is less. 
'i'¥.ie em!lleyee's salary shall revert to the 
same relative position in.the rat:.e raH~e 
SW~Aw4;,9'Wti~~~ as his/her. previous· 
~ssignment in the higher grade position%, 
~. ~. , aH emi3lej ee iH a §raeie 4 eJEemf,t 
pesit:ieH at:: Che maJEifRl:HR ef Efte Fiz=st 
Qt1:artile \w,el:llei l!"e-;:ert Ee tfle maJEiffitHR ef 
tfie First Q~arkile ef ,.~ate;er ·§raae 
le..,-el fte:,'she .uas 'l9eiH§ 19laeefi iH.. Annual· 
increases shall be calculated based on 
the lower pay rate. · 
Lateral Transfer: A lateral transfer is the 
movement of an employee to another position in 
the same grade: In the case of a lateral 
transfer, the employee shall ret:.aiH fiis er fier 
K~#.511.®k.IW;g£1\WRifiQJj}~ff!{ff.ir4&~g{[4~ltWIR~iDlt. 
current pay rate. A lateral transfer shall 
not jeopardize an employee's · ·eligibility for 
an annual increase. 
Reinst.atement or Recall to previous positions: 
The normal· rate .of pay for an employee who is 
reinstated, or recalled within one year shall 
be his/her former rate of pay or the entry 
~ ~JhiC~ for the. position, .whichever is 
greater. 
Overtime or Compensatory Time: OVertime pay 
and/or·compensatory time shall be granted 
under the provisions of Personnel Policy PSNE-
5, Overtime Pay for Employees Classified as 
Staff Nonexempt. 
Page 6, of B PG-44 
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Restric'ted fund employees are those employees hired 
in positions for projects funded from external 
sources. Project directors .shall use the 
University's pay schedules when developing budgets 
for such projects. The University does not assume 
any obligation to supplement wages or salaries of 
externally funded employees who are not compensated 
at levels established in this policy. The 
University encourages equity for all employees 
regardless of funding source. 
FiJeeeJ: '%'erm II 
Eime feF less 
Empleyecs.Ret:i:remeBt System (K:ER:S). 
1. Ufl8::e~ the KTRS, a :retired meffiBe:r ma} Se 
reempleyeS: fer up te (58%) eBe Half time per 
year aet te eJECeeB: 188 B:ays nitfletlt feFfeitin~ 
~CHSieB Cfititlcffieftt:S SF feF fiSH teaeftiH§ 
retirees 188 days ~er fiscal Jear. 
2. IG3RS, a Feti:reEi fflefflfle:r maJ 19e 
reempleyeS: iH aeee:E-.9:afl:ee uit::h tfie afffilial 
Page 7 of 8 PG-44 
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qarniH~ limitatieas estalslishea By KBRG. ~his 
limitatieH is the fftal~imem ea:EHiH!3S alle\ .. -ed :e~ 
the Seeial Seeu:r:ity ABmiHistratieH uitftel:l1:: the 
em~lejee BeiH§ seSjeet te a redHetieH iH 
Seeial Seetn:=ity lseHefits. 






















Staff Performance Management System 
Approval ·nate: 12/14/90 
Revision Date: 
To establish.a staff performance pay provision as a 
component to the Staff Job Classification and 
Compensation Plan approved by the Board of Regents 
·as PG-44 and to authorize the development of 
procedures for administering a Staff Performance 
Management System. 
That the University develop and implement a Staff 
Performance Management System which will improve 
staff performance and productivity. and .which will 
accomplish the following objectives: · 
1. ·Provide a means of recognizing high 
performance; 
2. Provide a means for periodic job related· 
counseling for encouraging professional 
and educational development. · 
. Appraisal forms shall be developed which enable 
University supervisors to evaluate an employee's 
performance .related to his or. her duties and 
.respom;ibilities ·as defined on the employee's job 
description and on stated behavior and ability 
factors. 
At the beginning of an.employee's appraisal period, 
the. supervisor may prescribe· other job-related 
duties and responsibilities not in the job 
description. The appraisal instrument shall enable 
supervisors t.o identify employees who (1) 
at the . levels 
Employees who 









ffi~I)Ei@§~q~M shall be encouraged to improve their 
performance level through~ additional training and 
developmental opportunities. Employees who have 
completed their ~ initial empl probationary 
period and who perf()rm below 
shall 
a a period of 
months. During probationary period, 
the emp shall be appraised D'S~¥ a:t least 
~a:'EteFly. Such employees . who fail to return to 
~~~i%fl_l::::f.~~~~~-~-~-~-\i:l:l~. ~-~:ftt-5 a~t~Dmmg• 
during this probationary 




and approval H~W®iti~D!tQg§ 
Regents. 
The Board of Regents authorizes the President to 
develop procedures for administering the system. 
The President may allocate funds for performance 
pay to be determined annually based on budgetary 
considerations. 
11 .., •. ., .• , .• ,., ....... , ... WJ"""'"''""""~--~·- f f d A ,;;.~ttti#'"'"'lit?Htihl.i);,,;;;a;ml\\ sta exempt an ·nonexempt .·,·-~>~ .. ::J>.·.-.·,··--~; .. ;.:~~ '·"""....,. .... w,·'»Mu.•.~>w~!':l-~.-.~ 
employees under the Staff Job . Classification and 
Compensation Plan established .by PG-44 shall be 
eligible to compete for performance pay only if. 





by the supervisor having 50 percent 
the employee's time during the 
period. In· the event of a supervisor's 
or unavailability, and where the 
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APPRAISAL FORMS : 
SUPERSEDES. 
performance period remaining is less than 6 months, 
the reviewer becomes the appraiser. For those 
employees receiving a performance based salary 
increment, the· increment shall be added to the 
empioyee's salary. 
~ftis ~eliey Sees Bet ~reel~ee.etaff Ret classified 
tinaei the Staff Jeb Clessifi~atieft anei Cem~eHsatieH 
PlaH · frem :Feeei ... v ittg Fterfe~Hee pa:y l9asea . oa their 
anftUal af!praisal. '£fl:cse em~.loyees '•ill fia·:=e Ehei:r 
perfeJ:ffl:aftCC pay alleeat:i:en eetez=miHeB: aaftl:lall}r By 
tfte Prcs_ieieat. 
Initial employment probationary appraisals shall be 
performed for regular full-time and continuing 
part-time staff employees upon completion of the 
probationary periods established in PSE-2 or PSNE-
2. 
The annual twelve month performance appraisal 
period for all regular full-time and·continuing 
part-time time employees shall be a calendar year 
(January 1 to December 31) . 
. Performance appraisals can be used for ~mployee 
assistance and administrative decisions ~n such 
areas·as e~loyee counseling, transfer, promotion, 
demotion, i:hsmissal recommendations, g"~i~m'l 
training and development needs and' maximizing' 
employee potential. Completed forms shall be·· sent 
to the Office of PeFsennel GeFViees ~RiUM~~~~~ 
for retention after the supervisor has reviewed the 
appraisal with the employee. The employee and 
employing unit shall also retain a copy. 
'ffiis J3elic} s~erseEiee PC 32, "Staff Pez=feFm:aaee 
sz . -a11:1atieas". 






Disciplin~l£1¥§1,§:~~~ffiq~ u Dismissal 
Approval Date: 07/01/BS 
Revision Date: 12/14/90 
To outline steps to be-taken by a supervisor when a 
staff member 4e fail~ to meet acceptable 
standards of conduct, as determined by the 
University and,. when in the judgment of 
supervisori@ll.- informal or formal action, including 
possible susperision, ~~~~ or dismissal, is 
warranted. This procedure does not apply to a 
staff member during ~ ~~~ initial 
probationary period. 
A supervisor may not deem lfu~~~~ the ffiiseeftdHet 
of such magnitude to require formal action. In 
such instance, the supervisor-may determine that an 
o7al F~FilftaHa W.:~'ltWiS is suf~icient,,,"~"c;, ,c~rrect the 
s1tuat1on. The oral F~F11ftaHa ~~~ should 
include a review .of· wherein the staff member has 
failed to meet acceptable standards of conduct, 
what is expected to meet acceptable standards of 
conduct' and what ~~®!1.W!"1§ may result if such 
standards are not met. 
-A written reprimand may be issued to ~ s-taff 
member~ wfteF1 whose continued failure to 
acceptable of . 
dismissal. 
* A meeting between the supervisor and the staff 
member shall be held as ·soon as practiciM-ble 
after the supervisor determines that 
discipline.may be needed. 
* In the ·meeting the supervisor shall inform the 
employee that it is a disciplinary meeting, 
and if the facts warrant, a written reprimand 
will be issued. · 
* The employee will be given an opportunity to 
present his/her side of the case. If the 
supervisor determines that discipline should 
occur, the written reprimand shali be issued· 
to the employee as soon as that determination 
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55 
is made. 
* The written reprimand shall mp@@igq~j)~!l;!imiffi\[~gW:~ 
§§il\fia'f!g)Jj the date or dates of meetings with 
the employee to discuss the matter, the 
persons present, the manner in which the 
employee ±5 !lg§ fail~@gj to meet acceptable 
standards of conduct,. what .is expected to meet 
such standards, and that dismissal will result 
if such standards are not met. 
* A copy of the written reprimand shall be 
placed in the staff member's file in the 
Office of Pmosennel Ger.-iees H{iffi%fiH®:~Wf§J}!{g§}~j. 
* Suspensions tii\h11!M¥ffQ£i without pay·-.,--l:!'ee;!'t recoffiffieB€i:atiofi·~·-·.~·.wl3Y ............. th"e vice pFesieieB:t 
appre=.ral By the presiS.ent, may be 
in 'unction with the written renr·i 
* The written reprimand may be removed from an 
individual's file when a written request J:lg\m 
~!!!!!~! ~-i&l.~~~~¢@~0 b;h~heDi~~~i~~ee ~~ 
supervisor with a favorable recommendation 
endorsement by the next up-line supervisori!t'~JJ 
~J:A!:!fi!?I11n¥@2l£~'1!~~m¥%s§i1iE~m§l~m~n&;. · · · 
At the discretion of the University, a staff member. 
may be suspended from employment, if;jijj;JJ£!l:R% without 
pay, or temporarily reassigned to other dut~es 
pending further investigation of a the matter, 
including possible official actions by outside 
agencies. AE!E!itienally, l1! suspension from 
· · · · · without pay, g~i!t!Thi~!ll§ff~~ 
: >: ) may be made for 
19resiaeRt. 
Generally, suspensions without pay will not exceed 
5 work days for the first written reprimand; will 
not exceed 10 work days for the second written 
reprimand; and will not exceed 15 work days, or 
commencement of action leading to dismissal for the 
third written reprimand. If a suspension is 
administered, without a written reprimand the same 
due process procedures required in the written 










-- DISMISSAL FROM 
EMPLOYMENT: 
' I 
reprimands section must be followed. 
Dismissal of a staff member shall be on 
recommendation of the appropriate supervisor(s) 
with the subsequent recommendation by the Director 
of Human Resources and the President to the Board 
of Regents. A staff member may be dismissed 
summarily fey fflaj eY eattse as a result of three 
written reprimands on file in the Office of 
Ser=.rices 
occurs, 
will not take dismissal 
action without the prior approval of his/her 
appropriate "''esupervisor (s) and the Director of 
Perssn:Rel Se:t: vices J!Y~j;J~~~ffiiH.~4g1!,. or their 
designees. When notice of dismissal is given to~ 
staff member, it shall be effective immediately. 
Dismissal 9.jfflf:~JI§:l'Sf!&!J of a staff member for not 
meeting job performance requirements will be 
administered under the provisions of PG-50 Staff 
Performance · · 
Page 3 of 4 
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Approval Date: 07/01iBs 
Revision Date: 12/14/90 
To outline steps to be taken by a supervisor when a 
staff member 4,e fail~ · to meet acceptable 
standards of conduct, as determined by the 
University and, when in the judgment of 
supervisor;&~~. informal or formal action, including 
possible suspension, ~W~~~fig or dismissal, is 
warranted.· This procedure· does not apply to a 
staff · member during ~ IW~R~~ initial 
probationary period. 
A supervisor may not deem Imlf!l!iftili~ t:.fie ~iseeliek:tet:. 
of such magnitude to requl:re"··:talital action. In 
such instance, the supervisor may determine that an 
oral FeJ?Fimaaa W::~B.W.l!§ is sufficient i:.o correct the 
situation. The oral FeJ?Fimaaa ·· ·should 
include a review of wherein . the member has 
failed to . meet acceptable standards of conduct,. 
what is ·expected to meet acceptable·. standards of .. 
conduct, and.what ~~~~mi@t~ may result,if.such 
standards are not met. 
A written reprimand may be issued to @ staff 
members wfieft continued failure to meet 
acceptable of conduct result 
dismissal. 
* A meeting between the supervisor and the staff 
member shall be held as soon as practictible 
after ,the supervisor determines · that 
discipline may be needed. 
* In the meeting the supervisor shall inform the 
employee that it is a disciplinary meeting, 
and if the facts warrant, a written reprimand 
will be issued. 
* The e.rnployee will be given an opportunity to 
present his/her side of the case. If the 
supervisor determines that discipline should 
occur, the written reprimand shall be issued 
to the employee as soon as that determination 
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is made. 
* The writ ten reprimand shall IDi~l3ffig§@li1&n§I!![~[q'&~ 
!il)pj(jfj)li!)P,"fW! the . date 9r dates of meetings with 
the employee to discuss the matter, the 
persons present, the manner in which the 
employee ±e fi~M fail~~&l to meet acceptable 
standards of conduct, what is expected to meet 
such standards, and that dismissal will result 
if such standards are not met. 
* 
* 
A copy of the written reprimand shall be 
placed in the staff member's file in the 
Office of PersenHel Serrices !J.if.:ifl~@lltt{~J~91nll~fi:. 
Suspensions ml!~h®tif&l?.Ji without pay, . 'tl];len 
:eeeefflfflendatieR 19y tfie vice flYCsiS:ea:'e and 
a1.9;~n.=oval 19y tfie 19YesiEient, may be 
in unction with the written l:E'l'.fl.lc~1T1<i.I1ci 
* The written reprimand may be removed from an 
individual's file when a written request ~'Q® 
!!!!!!!~¥ ~-~wti~;~~9f*~0 b:h~he0i~~~i~;ee ~! 
supervisor with a favorable recommendation 
endorsement by the next up-line supervisorl:!i§:W1 
g!K~!1~1Rfl~92~'i!i'gw§:i;¥@tqg;!1E~~~t¥&ig!li! · ············ 
At the discretion of the University, a staff member 
may be suspended from employment, wliiiiiE!Wii\\ili without 
pay, or temporarily reassigned ta····;;Eiie.r duties 
pending further investigation of a the matter, 
including possible official actions by outside 
AEl:El:itieHall}, .~ suspension from 
·· · · · · ·· · · without pay, §@j))i\~!g!\lP'§~%iWJ 
may be made for 
tfte 
Generally, suspensions without pay will not exceed 
5 work days for the first written reprimand; will 
not exceed 10 work days for the second written 
reprimand; and will not exceed 15 work days, or 
commencement of action leading to dismissal for the 
third written reprimand. If a suspension is 
administered, without a written reprimand the same 
due process procedures required in the written 





, __ , 
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reprimands section must be followed. 
Dismissal of a staff member shall be on 
recommendation of the appropriate supervisor(s) 
with the subsequent recommendation by.the Director 
of Human. Resources and the President -to .the Board 
of Regents. A staff member may be dismissed 
summarily fer maj er eal:lse as a result of three 
written reprimands on file in the Office · of 
Persenael Sez;·iees 
Be occurs, 
will not take· dismissal 
action without the prior approval of his/her 
appropriate ··~supervisor (s) and the Director of 
PeFSSim:el Ser;.-iees H'"*~~:-gg~rw~'§'~OOraes, or their =~~$"-~·-m..~ ~ "'"~,.~ . ..,.,u.ww:.,....,x 
designees. When notice of dismissal i.s given to a 
staff member, it shall be effective immediately. 
Dismissal p$$t~~~~~n~ of a staff member for not 
meeting job performance requirements will be 
administered under the of PG-50 Staff 
Performance 
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Policy: PAd-7 
Subject 
Suspension With or Without Pay 
!!1~~-
Approval Date: 07/01/85 
Revision Date: 
To est.ablish the right of the President to suspend 
~~;;;1;~ an employee during an investigation 
.,.,.. .v •• w;·. ~-~- NWXv ... ~ - .,....,.. - "' 
into matters which may lead to disciplinary action. 
At the discretion of the President, an 
admiHisEraEe~ iiil§f~ may b~ 
from employment with·or without pay 
pending further investigation 
including possible officlal actions 
legal agencies. 
Page 1 of 1 
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PERSONNEL POLICY- PG 57, 




(Rescind PG-43, Retired Re-Employment Program and PAc 25, Retired Faulty Re-
Employment Program) 
Background: 
Tills proposal sets forth the request to combine current Personnel Policies PG-43 and 
PAc-25 into a single Personnel Policy PG-57. Significant changes to the policy include: 
• Legislative changes now enable Kentucky Employees Retirement System (KERS) 
retirees to return to full-time employment with MSU in the same or different position 
with certain restrictions. 
• MSU retirees under the Kentucky Teachers Retirement System (KTRS) continue to be 
restricted to a maximum of 100 days per year. 
• Certain benefits, excluding tuition waivers currently available to part-time re-employed 
retirees are eliminated. These benefits include: 
+ Sick leave accumulation 
+ Vacation leave accumulation 
+ Payroll deductions. 
Staff Congress and the Faculty Senate have reviewed these revisions. 
Recommendation: 
That the Board of Regents approve new Personnel Policy PG-57 Retired Re-
employment Program and rescind Personnel Policy PAc- 25 Retired Faculty Re-employment 
























Retired.Faculty and. Staff Re-Employment Program 
· APproval. Date: 
To permit the University to re-employ retired staff 
and. faculty on a part~time basis consistent with 
regulations promulgated by the Kentucky Employees 
Retirement System (KERS) or the Kentucky Teachers,· 
Retirement.System·(KTRS). This policy ooes not apply 
. to retirees being re-employed on a full~time basis. 
This program is not an entitlement and does. not c;arry 
··automatic participation. Each: applicant for post-
retirement employment will be considered on the basis 
·of merit, University resources, enrol·lment. demands, 
.. and the capabflity of the individual ,to contribute to 
the needs of the University. 
Retiring staff and faculty members must. apply for 
post-retirement employment directly to his· or her 
... supervisor or to the supervisor. of the unit i:o which 
they are making application~ The· President may 
· reconunend to the Board of Regents post retirement re-
employment -upon the recommendation.of the appropriate 
Vice President. The Vice President shall ·have 
received. the favorable recommendation of the 
retiree's upline supervisors. 
The post-retirement . employment. program fo:~; non-
faculty KTRS retirees provides the opportunity .for 
re-employment up to the equivalent of 100 days in any 
one fiscal· year. 102. Kentucky. Administrative 
Regulation 1:035 defines a·day as more than three and 
one-half hours of work; three and one-half hours or 
less is considered one-half day. · 
The post-retirement program for faculty and academic 
administrators will provide the opportunity for re-
employment to teach up to half-time per academic year 
(August-May) or to perform other mutually agreed upon 
duties not to exceed 100 days per year. 
Retirees re-employed under this plan may retain the 
appropriate faculty rank from which they retired; but 
they w.ill not be elibible for promotioiJ. or sabbatical 
leaves as outlined in PAc-2 and Pac-17. 




Retirees may be given priority in receiving summer 
teaching assignments for the Summer I session 
immediately prior to their retirement. 
The post-retirement employinent program for KERS 
retirees provides the opportunity for re-employment 
on a part-time basis for a period of less than. an 
average of 100 hours per month for the period of re-
employment. 
Retirees re-employed under this policy do not retain 
Staff Congress or Faculty Senate voting rights, nor 
are they eligible for promotion or internal job 
searches. 
This.special re-employment category carries with it 
the· expectations, ·duties, and responsibilities of a 
regular employee·. Re-employed retirees who are 
participating in this program will be governed by 
University personnel policies with the.exceptions 
noted above. The member's performance will be 
evaluated utilizing the same evaluation inst·ruments 
as used to evaluate regular full-time employees. 
Re-employed retirees will have access t.o the 
University's tuition ·waiver program (PG-26), 
nontransferable and proportional to .their contracts 
up to a maximum of six.credit hours per academic year 
(fall and spring semesters only) . Office space, 
library and special purchase privileges, e.g., 
bookstore and athletic tickets, will be available in 
accordance with University policies and procedures. 
The hiring department 
retirement salarys 
adjustments will be 
salary distribution 
University each year. 
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or.office will negotiate post-
or wages. Future salary 
permitted in accordance with 
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TO BE RESCINDED 
Policy: PG-43 
SUbject 
Retired Staff Re-Employment Program 
Approval Date: 07/18/86 
Revision Date: 06/13/97 
Technical Change Date: · 02/17/98 
To permit the University to re-employ retired staff 
consisten~ ~ith regulations promulgated by tne 
Kentucky Employees Retirement System (KERS) or the 
Kentucky Teachers' Retirement· System (KTRS).. 
Retired staff members mu~t apply for post-retirement 
employment by.September 1 if re~employment is to be 
effective by January J., .and by March 1 if re-
employment is to be effective by .July 1. The 
request must ·be made. directly to his or her. 
supervisor. The · President may ·recommend to t:he 
Board.of Regents post retirement re-emp1oyment upon 
the recommendation of the . appropriate Vice 
President. The Vice President·· shall have ·received 
·the favorable recommendation of the retiree's 
supervisors. 
The .post~retirement employment program for KTRS 
retirees .will provide the opportunity for re-
employment up to the equivalent of 100 days in any 
one fiscal year. 102. Kentucky Administrative 
Regulation 1:035 defines a day as more than three 
and one-half hours of work; three and one-half hours 
or less is· c:onsidered one-half day. The retired 
staff member•'i3' post-retirement compensation will be 
proportional to the time worked based upon the staff 
member's last base contract Silllary: 
Retired members in the KERS, may not exceed t:he 
maximum earnings limitations established by t:he 
Social Security Ad,ministration. If a retired member 
is re-employed with an agency participating in the 
same retirement system,. the member must report to 
the Kentucky Retirement Systems that he or she is 
re-employed. If the retired member earns more. than 
the Social Security maximum limitation, the KERS 
ret.irement office will suspend payments. When the 
retired member terminates the re-employment, the 
monthly benefits will be recalculated and paid 
accordingly. 
1 of 3 
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• 
Future salary adjustments will be permitted in 
accordance with salary · di~;~tribution guidelines. 
adopted by the University each year. During the 
post-retirement employment period,· the. employed 
retired staff member may elect to purchase life 
insurance through the University• s life insurance 
carrier's group plan. Con.tinuation of the dental 
and life insurance plans will ·be reviewed annually. 
Retirees re-employed under this policy do not retain 
staff Congress voting rights, nor are they eligil::!le 
for promotion or internal job searches. 
T~is special re-employment category carries with it 
the expectations, dutie·s, and responsibilities of a 
part-time position. Service credit for unused sick 
days will be allowed in accordance with current KERS 
and KTRS retirement system . regulations and 
University policy. Re-employed.retirees, under the 
KTRS, will be allowed to carry forward up to 30 sick 
days after service credit is applied if re-
employment occurs immediately after ·~etirement. KRS 
61. 546., Employees Retirement System, requires 
accumulated sick leave to be credited toward 
retirement. Sick ·leave used toward ·retirement 
cannot be reinstated. Furthermore, re-employed 
retirees will begin accumulating sick leave and 
vac:ation days in accordance with theil;' continuing 
part-time emplo~ee status as· described in PG-48 and. 
PG-49. Re-employed retirees will have access to the 
University's tuition· waiver program . (PG-26), 
nontransferable and proportional to their contracts 
up to a maXimum of six: credit hours per academic 
year (fall and spring semesters only) . Office 
space, library and speci'al purchase privileges, 
e.g., bookstore and athletic tickets, ·will be 
available in accordance with University policies_ and 
procedures. The staff member's performance will 
also be. evaluated utilizing the same evaluation 
. instrument as used to evaluate regular full-time 
staff. This special re-employment cate_gory carries 
with it no less responsibility for performance, 
attendance, and professional ethics as that of a 
regular employee and· re-employed retirees 
participating in this program will be governed by 
University personnel policies with the exceptions as 
noted above. 
This program is not an entitlement and does not 
carry automatic participation. Each applicant for 
post-retirement employment will be considered on· the 
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capability of the individual to contribute to the 
needs of the University. 












. TO BE RESCINDED 
Policy: PAc-25 
Subject 
Retired Faculty and Academic Administrators 
Re-Employment Program 
Approval bate: 07 /18/86· 
·. Revision Date: 06/13/97 
Technical_ Change: 1.1/14/94.; 02/27/98 
To . permit the University to re-employ retireci 
faculty as well as academic administrators 
(pepartment Chairs, Deans and the EXecutive · V:i.ce 
President for Academic Affairs and Dean of Faculty) 
with faculty rank and tenure in the Division of 
Academic Affairs, consistent with regulations 
Pr9111Ulgated by the Kentucky Teachers' Retirement 
system (KTRS) . · 
Retired. faculty members or academic administrators 
must apply for post-retirement employment by 
September 1 if re-employment is to be effective 
January 1, and by March 1 if _re-employment is· to be 
_effective July 1. The. request must be made directly· 
to. the chair. of the · depart;ment . in which academe 
rank is held.· The· Presi.dent may ·recommend to .tl:le · .. 
Board o,: .Regents post retirement re-employment upon 
the recommendat~on of the Executive Vice President 
for Academic Affairs. and Dean of Faculty. . The 
Executive Vice President shall have received the 
favorable ·recommendations , . of the retiree's 
Department chair and bean .. 
The post-retirement employment program wi11 provide 
the opportunity for re-employment .to teach up to 
half-time per academic ·year (August-May.) or to 
perform other mutually agreed. upon duties not to 
exceed 100 days per fiscal year. 102·. Kentucky 
Administrative Regulation 1:035. defines· a day as 
more than three and one-half hours of ·work; three 
and one-half hours or less is considered one-half 
day. Nine-month faculty employed ·,:or the equivalent 
of a half-time workload for an academic year· (see 
PAci-29) qualify for the maximum compensation under 
this plan, which is SO% of the las~ contract base 
sal<!-ry. For workloads less than half-time the 
compensation will be proportional to the half-time 
compensation rate. In accordance with PAc-23 the 9-
month faculty salaiy base for 12-month academe 
administrators will be used · in determining their 
post-retireme~t employment compensation rate. The 
faculty member's base salary upon which the initial 
compensation is computed may increase each year in 
accordance with salary distribution guidelines 
adopted by the University. During the post-
70 
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retirement employment period, the re-employed ·- } 
retiree may elect to purchase life insurance through 
the University's life insurance carrier's gr0 up 
plan. Continuation of the dental and life insurance 
plans will be reviewed annually. 
Retirees re-employed under this plan may reta~ the 
appropriate faculty rank from. which they retired; 
but they will not be eligible for promotion or 
sabbatical leaves as a~tlined in PAc-2 and PAc-17. 
This special re-employment category carries with it 
the e:icpecta.tions-, duties, and respon~?ibilities of a 
regular full~time faculty position. Service credit ~ 
for unused sick days will be allowed in accordance 
with current KTRS retirement system regulations and .. -
University policy. up to 30 remaining sick leave 
days, after service credit is applied, will be '-' 
carried forward if re-employment occurs immediately _ 
after retirement. Furthertilor~, re-employed retirees ' 1 
will begin accumulating sick leaye in accordance \-! 
with their continuing pC!-rt-time. employee status as 
described in PG-48-and PG-49. Re~employed retirees 
will have access to the University's tuition w;;J.iver 
prog:~ram (PG-26), nontransferable- and proportional to 
their contracts up to-a maximum of six credit hours 
per academic year (fa11 and spring semesters only). 
Office space, library and· special . purchase 
privileges; e.g., bookstore and athletic tickets 
will be available in accordance with University· 
polici~s .and procedures. The faculty member' s· 
performance will also be evaluated utili~ing the 
same evaluation instrument used to-evaluate regular 
·full-time faculty. This spec;:ial re-employment 
category· carries with it no less responsibility fQr . -~ 
classroom performance, advising, attendance, 
committee membership, professional service, 
professional ethics and responsibilities than that J 
of a regular faculty member. Re-employed retirees 
will be governed by University Personnel Pol:icies 
with the exceptions.as noted above.· 
Retirees may be given priority in receiving summer 
teaching assignments for the summer I session 
immediately prior to their retirement·. 
This program· is hot an entitlement and does not 
carry automatic participation. Each applicant will 
be considered on merit, University ·resources, 
enrollment demands, and the capability of the 
individual to contribute to the needs of the 
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September 15, 2000 
Although Morehead State University has been delivering instruction to several 
East Kentucky counties for more than 30 years, the establishment ofMSU facilities in 
local communities actually began in 1987 with the opening of what initially was called 
the Morgan Center in West Liberty. Later, the Council on Higher Education, now 
the Council on Postsecondary Education, authorized the regional universities to 
operate what would become known as "extended campus centers" with certain 
courses and degrees offered. Underthat policy, the West Liberty operation became 
known in 1990 as the Licking Valley Extended Campus Center. The Big Sandy 
Extended Campus Center opened in Prestonsburg in 1991 and the Ashland Area 
Extended Campus Center followed in 1992. A fourth facility opened in Jackson in 
1996 following the designation of Lees College as the Lees College Campus of 
Hazard Community College. With the exception of Jackson, the centers are staffed 
with full-time directors, clerical staff and some faculty. Jackson has clerical support 
and is managed as a branch office of the West Liberty center. All four operations are 
housed in leased property. However, new, state-owned buildings have been 
authorized for Prestonsburg and West Liberty. 
Analysis: 
As the University ended the first decade of its growing physical presence in 
East Kentucky, it became readily apparent that the official names of the extended 
campus centers were cumbersome and not conducive to a positive institutional image 
or growth through effective marketing: Informed by the CPE staff that identification 
of the centers now is an institutional matter, the dean of extended campus and the 
center directors unanimously recomm&nded that the centers be renamed as follows: 
1. Ashland Area Extended Campus Center to Morehead State University at 
Ashland with MSU Ashland as approved second reference. 
2. Big Sandy Extended Campus Center to Morehead State University at 
Prestonsburg with MSU Prestonsburg as approved second reference. 
3. Licking Valley Extended Campus Centerto Morehead State University at 
West Liberty with MSU West Liberty as approved second reference. 
4. MSU Jackson Office to Morehead State University at Jackson with MSU 
Jackson as approved second reference. 
Recommendation: 
That the Board of Regents approve the renaming of the existing off-campus 












September 15, 2000 
. The Student Government Association Constitution had not been reviewed by the 
Student Congress since the 1992-93 academic year. A committee appointed to review the 
constitution recommended a number of revisions. The proposed revisions were voted on by the 
students in April 2000, and the revisions listed below passed. These revisions were proposed to 
provide for better representation from the various constituencies and a downsizing of Congress for 
better manageability. 
ARTICLE IV- THE EXECUTIVE BRANCH 
Section 1. Officers: 
Change title of vice president for publicity to vice president for public relations. 
ARTICLE V- THE STUDENT CONGRESS 









One representati·re af the Interfraternity Gaaneil shall ee eleeted ey that 
eanstirueney. The vating shall talte plaee daring the Interfraternity Gmmeil eleetiaRS 
with the eleeted president serving as this representative. 
One representative afthe Padtellenie Gaaneil shall ee eleeted ey that eaRstirueney. 
The vating shall take plaee daring the Par.hellenie Gaaneil eleetiaRS with the eleeted 
president serviRg as this representative. 
M. One representative af the Residenee Hall AssaeiatiaR shall ee eleeted ey that 
eanstimeney. The vatiRg shall take plaee daring the Residenee Hall Assaeiatian 
eleetians with the eleeted presideRt serviRg as this representative. 
Section 2. Qualifications: 
Change minimum overall academic standing for representatives from 2.0 to 2.25. 
Recommendation: 














September 15, 2000 
The Morehead State University football program has been invited to become a 
member of the Pioneer Football League (PFL) beginning with the 2001 season. Currently, the 
PFL includes Butler University, the University of Dayton, Drake University, the University 
of San Diego and Valparaiso University. All are private schools playing non-scholarship 
NCAA Division 1-AA football. Under an expansion plan, these five schools will make up the 
northern division of the PFL. Morehead, along with three other new members, Austin Peay 
State University, Davidson College, and Jacksonville University, will form the southern 
division. Each year Morehead State will play the other members of the southern division and 
at· least two members from the northern division. We already schedule three of the schools 
(Butler, Dayton, and Valparaiso) on a regular basis, and there is no requirement that we play 
San Diego or Drake. However, we may consider trips to these schools every four years or so 
as a way to attract new recruits and to increase our ·alumni contacts in those areas. 
Over the past five seasons, the MSU football operation has made the transition 
from an Ohio Valley Conference scholarship team to an independent non-scholarship 
program. While the transition has been smooth and we have enjoyed much success, we have 
encountered the usual problems inherent to competing as an independent. Scheduling has 
been difficult, and there are few avenues to recognize team and individual accomplishments. 
School rivalries are non-existent because of the year-to-year changes in the schedule. With 
membership in the PFL, these concerns will no longer be issues. Completing a competitive, 
eleven-game schedule will be easily accomplished. School spirit and team morale will improve 
with the opportunity to compete for divisional and conference championships. Our players 
can earn individual league honors, both in academics and athletics, and we can build traditions 
and rivalries with consistent opponents. ,-,-
The cost associated with our membership is minimal. During the current year, 
we are asked to pay $500 for administrative costs. Our annual dues, beginning in 2001, when 
we actually begin competition, would be $2,500. Our travel cost, which has averaged 
approximately $62,000 over the last three years, will decline. By comparison, our projected 
cost for the next three years will average approximately $47,000. The most expensive trip 
during that period is projected to be $25,000 for a game at Jacksonville University m 
Jacksonville, Florida. Personnel and other operating expenses will remain unchanged. 
The balance of our athletic teams will continue to compete in the Ohio Valley 
Conference. The University's Intercollegiate Athletics Committee supports our membership 
in the PFL. 
Recommendation: 
That the Board of Regents approve membership in the Pioneer Football League for the 
University's football program, effective July 1, 2001. 
75 
PERSONAL SERVICE CON1RACTS 
Background: 
BOR (VI-B-2) 
September 15. 2000 
The attached list of personal service contracts repre5ents all such contracts issued with 
amounts greaterthan $10,000 between May 19,2000 and August 29,2000. 
I 
..•. . , .. )Y~;:~~.~~~$11~~·~;~1~}·~;~j]~~01,l~j;(+ I "" ., .• ~ . ,1• :·.: 
• ' " ' - ,.: ;· ' ' ' ' ' ' '. ', "!~- ' ' . ' . ' ' ·.. ' . !'l~ ' .. 
·.. (;Fb·: ;, .. . -- . . . . . - . --~:.~.:-!: l''j.~-- !IT~i;~::0 . -. . . -- --- . . . '?': ''!: "·C~.e J·~l , , '., :li . ~ ': .. ; ' ·, ' . j~~-·;; ·.· :' ,', ' ,f I In;'' -· ~ ·' · · . '· · ·>." Date I· : l.lau. 'L . " · .ot. · -::•,:''-'.. , -· 
I K PliPV ~ollmvov & r. -onnnol audit. I July 1, 2000 June 30, 2001 $ 451000.00 -,' _-, "-£ 
Company, PSC 
A,hl;ntl KY 
McBrayer, McGinnis, Legal representation. I July 1, 2000 June 30, 2001 $ 40,000.00 I Refer~u~~ 
Leslie and Kirkland 
I T PV; nat'nn KY 
Ill. I Clinic 1;na hPolth Care tO 1 July 1, 2ooo June 30, 2001 $ 183,900.00 I ri-r 
Morehead, KY MSU ·:~ through 
the Caudill Health 
Clinic. 
Dr. Betty "" auu ( orwu• August 1, 2000 June 30, 2001 I$ 15,000.00 1 Rc•c• ""'-" 
Cocoa Beach, FL the attainment of 





1 ~~~~~~ll~Turner, -""'"'"' & · Legal , -.- I July 1, 2000 I June 30, 2001 $ •r nrv'lnn 'D 
,, PLLC 
IT KY 
IT .. : , ,.~, Accountmg ~andA ~, A •0 • •• 1, 2000 I June 30, 2001 $ 28,000.00 
I C ~ 
I ,. -r 
I ~:~·~k~Pl.-1 Wisconsin 
Service for the 
Perkins Loan accounts. 
- c_.:_- I __ [- . __ , I_ I__ ~-·-, '--
,-




Pursuant to the Board's request, an annual report is presented reflecting the total 
compensation earned by each exempt {salaried) employee who held an authorized position. The 
following report includes all faculty and exempt staff who held a position authorized by the Board as 
presented in the 1999-00 Personnel Roster and all subsequent, applicable appointments during the 
fiscal year. Hourly employees are not included in this report. 
The 1999-00 salary report lists all employees by division in the budget unit in which they 
were employed. For those few employees that have joint appointments, their entire compensation is 
listed under their primary position. Further explanation of the information presented in each 
column of the report follows: 
Roster ID No. 
The personnel roster identification number of the authorized position last held by each 
employee during the 1999-00 fiscal year. 
2000-01 Approved Base Salazy 
Each employee's authorized salary as of his or her appointment date for the 2000-01 fiscal 
year. 
1999-00 Appointment Date 
Each employee's beginning date of employment with the University for the 1999-00 fiscal 
year. The appointment date for staff with continuing appointments was generally July 1, 1999. The 
appointment date for faculty with continuing appointments was generally August 16, 1999. 
1999-00 Approved Base Salary 
Each employee's authorized salary as of his or her appointment date for the 1999-00 fiscal 
, year. 
1999-00 Amended Base Salary 
The amended base salary for each employee as of June 30, 2000. 
1999-00 Supplemental Pay 
The total supplemental pay earned by each employee in addition to his or her 1999-00 base 
salary. Supplemental pay may include compensation for teaching during the summer terms, 
teaching at off-campus sites {over-the-road pay), educational bonuses, interim appointments, 
accrued vacation days {upon terrnioation of employment), and other duties perfo!ffied in addition 
to regular appointments. 
'3 
1999-00 Total Salary 
Each employee's total salruy earned from all University sources, restricted and unrestricted, 












MOREHEAD STATE UNIVERSITY Page1 
1999/00 SALARY REPORT 
2000/01 1999/00 1999/00 1999/00 1999/00 1999/00 
Roster Name Approved Appt. Approved Amended Supplemental Total 
ID.No Title Base Salary Date Base Salary Base Salary Pay Salary 
Office of the President 
1159 RONALD G. EAGLIN $159,120.00 07/01/1999 $156,000.00 $156,000.00 $0.00 $156,000.00 
President 
4 BRENDA CAROL JOHNSON $50,187.00 07/01/1999 $49,223.00 $49,223.00 $4,010.00 $53,232.80 
Assistant to the President 
3071 J. MICHAEL SEELIG $81,571.00 07/01/1999 $79,810.00 $79,810.00 $600.00 $80,409.60 
Executive Assistant 
Professor of Social Work 
Office of Development & Alumni Relations 
3242 WILLIAM J. HIGGINBOTHAM .$73, 750.00 07/01/1999 $72,289.00 $72,289.00 $2,522.00 $74,810.96 
CJl Special Assistant to President 
1036 PAULA DAWN EAGLIN $28,058.00 09/07/1999 $27,690.00 $27,690.00 $0.00 $22,666.75 
Coord., Alumni Act. & Licens. 
3149 MELINDA CAROL HIGHLEY $39,724.00 07/01/1999 $35,825.00 $38,825.00 $0.00 $37,074.80 
Director of Development 
1252 BRIAN ALLEN HUTCHINSON $38,346.00 07/01/1999 $27,961.00 $31,591.00 $5,600.00 $36,888.24 
Dir. of Development & Market. 
149 TAMI BETH JONES $42,077.00 07/01/1999 $41,131.00 $41,131.00 $0.00 $41,130.96 
Director of Alumni Relations 
181 C. GERALD MARTIN $69,157.00 08/30/1999 $65,000.00 $68,250.00 $0.00 $55,774.78 
Asst. Dean tor Development and 
General Counsel 
3120 DENISE T. PATRICK $0.00 07/01/1999 $28,097.00 $28,097.00 $162.09 $28,258.89 
Regional Development Director 
3172 ROBERT LEE SPRADLING $0.00 07/01/1999 $23,788.00 $23,788.00 $4,891.49 $28,679.33 
Research Assistant 
MOREHEAD STATE UNIVERSITY Page2 
1999/00 SALARY REPORT 
2000/01 1999/00 1999/00 1999/00 1999/00 1999/00 
Roster Name Approved Appt. Approved Amended Supplemental Total 
ID.No Tille Base Salary Date Base Salary Base Salary Pay Salary 
Community Development 
170 SHIRLEY POTTER HAMIL TON $50,737.00 07/01/1999 $49,742.00 $49,742.00 $1,051.00 $50,792.92 
Dir., Community Development 
Off., V.P. for Unlv. Relations 
177 KEITH R. KAPPES $93,007.00 07/01/1999 $91,095.00 $91,095.00 $0.00 $91,094.88 
V. P. for University Relations 
3241 BRIGETTE COMBS $0.00 07/01/1999 $39,780.00 $39,780.00 $0.00 $4,819.50 
Institutional Marketing Dlr. 
169 JAMES M. GIFFORD $53,498.00 07/01/1999 $52,573.00 $52,573.00 $600.00 $53,172.96 
Exec. Dlr., Jesse Stuart Found 
en 3241 JAMI MELISSA HORNBUCKLE $36,205.00 07/01/1999 $27,961.00 $35,493.00 $0.00 $33,865.79 
Institutional Marketing Dir. 
178 LINDA SUE SIMPSON $30,798.00 07/01/1999 $30,193.00 $30,193.00 $0.00 $30,192.96 
Administrative Assistant II 
3271 JOHN WILL STACY $49,611.00 07/01/1999 $48,960.00 $48,960.00 $0.00 $36,343.37 
Director of Regional Relations 
Off. of Marketing Support 
195 JEFF ALAN SPRADLING $36,265.00 07/01/1999 $35,493.00 $35,493.00 $7,740.00 $43,232.88 
Director of Marketing Support 
196 TREVOR AARON GRIFFITH $24,859.00 01/03/2000 $24,859.00 $24,859.00 $8,742.00 $21,171.48 
Graphic Designer 
185 TIMOTHY W. HOLBROOK $26,166.00 07/01/1999 $25,582.00 $25,582.00 $0.00 $25,581.84 
Chief Photographer 
196 LARRY DANIEL SHUTE $0.00 07/01/1999 $30,590.00 $30,590.00 $1,117.68 $4,255.09 
Graphic Designer 
188 CINDY J. TRENT $28,004.00 07/01/1999 $27,362.00 $27,362.00 $0.00 $27,361.92 
Printing Production Manager 
1_. c~- c_ · . c_- [_:: '- c· -- L _ 1 
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1999/00 SALARY REPORT 
2000/01 1999/00 1999/00 1999/00 1999/00 1999/00 
Roster Name Approved Appt. Approved Amended ·supplemental Total. 
ID.No Title Base Salary Date Base Salary Base Salary Pay Salary 
Off. ·of Unlv. Communications 
180 PAULINE HOLBROOK YOUNG $38,307.00 07/01/1999 $37,493.00 $37,493.00 $0.00 $37,492.80 
Dir. of Univ. Communlcalions 
3251 JILL LEROY-FRAZIER $0.00 07/01/1999 $31,591.00 $31,591.00 $553.80 $12,345.32 
Senior Wrller/Web Edllor 
3251 BETH ANNE GOINS $31;591.00 03/20/2000 $31,591.00 $31,591.00 $0.00 $9,112.74 
Senior Writer/Web EdHor 
3250 RACHEL DWYER MANTOOTH $24,104.00 08/23/1999 $23,788.00 $23,788.00 $0.00 $20,637.44 
" Stall Writer/Raconteur Adv. 
WMKY 
it. 
--1 54l DANIEL LEE CONTI $45,599.00 10/1811999 $45,000.00 $45,000.00 $0.00 $31,875.00 
., WMKY General Manager 
549 CHARLES J. COMPTON $28,666.00 07/01/1999 $27,960.00 $27,960.00 $34.29 $27,994.29 ,. News Director ·"' 
. 3033 JANEAN MICHELLE FREEMAN $0.00 07/01/1999 $27,990.00 $27,990.00 $1,076,50 $1,507.10 
Operations Director 
542 PAUL WILSON HITCHCOCK $30,004.00 07/01/1999 $29,281.00 $29,281,00 $0.00 $29,280.96 
Music and Production Director 
3033 GREGORY SCOTT JENKINS $27,690.00 01/03/2000 $27,690.00 $27,690.00 $0.00 $13,766.25 
Operations Director 
544 CHARLES K. MRAZ $28,387.00 07/01/1999 $27;694.00 $27,694.00 $900,00 $28,593.84 
Assistant News Director 
545 JACK GORDON NICHOLS $30,492.00 07/01/1999 $29,831.00 $29,831.00 $0.00 $29,830.80 
Marketing & Development Dlr. 
Off., VP Adm. & Fiscal Services 
20 PORTER DAILEY $107,096.00 07/01/1999 $105,000.00 $105,000.00 $0.00 $104,999.52 
V.P. Admin. & Fiscal Services 
MOREHEAD STATE UNIVERSITY Page4 
1999/00 SALARY REPORT 
2000/01 1999/00 1999/00 1999/00 1999/00 1999/00 
Roster Name Approved Appt. Approved Amended Supplemental Total 
ID.No Title Base Salary Date Base Salary Base Salary Pay Salary 
21 WANDA KATHERN COX $31.300.00 07/01/1999 $28.090.00 $28,090.00 $435.00 $28,524.84 
Administrative Assistant II 
Off., Budgets & Management Information 
1026 ANGELA S. MARTIN $71,000.00 07/01/1999 $61,904.00 $61,904.00 $0.00 $61,903.92 
Dlr. of Budgets & Mgt. Int. 
1437 TERESA CATHERINE JOHNSON $38,000.00 07/01/1999 $33,370.00 $33,370.00 $0.00 $33,369.84 
Asst. Dir. Budgets & Mgt. lnf. 
3272 KATHY MARIE VITON $0.00 10/04/1999 $23,788.00 $23,788.00 $0.00 $13,799.98 
Budget Analyst 
CD Office of Fiscal Services 
24 MICHAEL RAY WALTERS $82,969.00 07/01/1999 $81,218.00 $81,218.00 $0.00 $81,217.92 
Assoc. V.P., Fiscal Services 
Access Card Services 
1470 MARQUITA HAMM BEAR $31,622.00 07/01/1999 $30,989.00 $30,989.00 $0.00 $30,988.80 
Mgr. Ace. Card Tech. & Postal 
Accounting & Budgetary Control 
26 JAMES A. FLUTY $61,348.00 07/01/1999 $60,207.00 $60,207.00 $0.00 $60,206.88 
Dir. Accounting & Bud. Control 
3189 BRAD ANTHONY BENNINGTON $19,887.00 06/1212000 $19,887.00 $19,887.00 $0.00 $1,134.54 
Perkins Loan Accountant 
848 F. DIANN DONALDSON $36,673.00 07/01/1999 $35,880.00 $35,880.00 $0.00 $35,880.00 
Senior Accountant 
·. r ... -~- - ;' 
J _) 
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1999/00 SALARY REPORT 
2000/01 1999/00 1999/00 1999/00 1999/00 1999/00 
Roster Name Approved Appt. Approved Amended Supplemental Total 
ID.No Title Base Salary Date Base Salary Base Salary Pay Salary 
3032 CAROL A. FORD $32,871.00 07/01/1999 $26,452.00 $26,452.00 $1,000.00 $27,451.84 
Accountant I 
28 B. HAROLD JUSTICE $24,458.00 07/01/1999 $23,978.00 $23,978.00 $0.00 $23,977.92 
Student Accounts Counselor 
2824 JONDA CAROL LOCKHART $30,399.00 07/01/1999 $27,690.00 $30,000.00 $0.00 $28,348.02 
Accountant II 
3189 LISA MICHELLE MCFARLAND $0.00 07/01/1999 $19,887.00 $19,887.00 $76.48 $11,218.28 
Perkins Loan Accountant 
29 VALERIE ANN OUSLEY $36,202.00 07/01/1999 $35,518.00 $35,518.00 $600.00 $36,117.84 
Receivables Manager 
2824 SHIRLEY MOBLEY PARKER $0,00 07/01/1999 . $35,694.00 $35,694.00 $1,253.36 $4,227.86 
Accountant II 
..• 
164 KAREN JEAN PIERCE $28,344.00 07/01/1999 $21,573.00 $27,690.00 $1,000.00 $28,180.24 
Accountant II 
co 137 SARAH STEPHANIE STRINGER $20,151.00 09/27/1999 $19,887.00. $19,887.00 $0.00 $15,221.08 
Grants Stall Accountant 
'. Payroll 
44 BEVERLY JO BREWER $0.00 07/01/1999 $37,609.00 $37,609.00 $4,196.29 $41,805.25 
Director of Payroll 
44 DANA TRENT BALDRIDGE $31,591.00 06/23/2000 $31,591.00 $31,591.00 $0.00 $729.00 
Director of Payroll 
Office of .Postal Services 




Office of Support Services 
39 CHARLOTTE M. DOWDY 
Director of Support Services 
41 BONNIE LOU FANNIN 
Asst. Director ol Purchasing 
3017 SAUNDRA LOUISE NEWTON 
Senior Buyer 
40 CARLA ARMSTRONG RUCKER 
Senior Buyer 
Folk Art Center 
~ 
3171 GARRY G. BARKER 0 
Director of Folk Art Center 
3164 GEORGIA SAMMONS GRIGSBY 
Marketing Coordinator 
2979 ADRIAN SWAIN 
Curator/Registrar, Folk Art 
Office of Human Resources 
1846 ROGER DALE BARKER 
Director ol Human Resources 
1164 PHYLLIS J. DEHART 
Campen. & Benems Manager 
2495 MICHELLE P. HARDIN 
Asst. Dlr., Employ. & Train. 
3004 SUZANNE S. HOGGE 
Asst. Dlr., Campen. & Benefits 
3292 JOHN THORNTON NOLL 
Benefits Counselor 
·- c..:-· ~-- .· c· [ :~ 
MOREHEAD STATE UNIVERSITY 
1999/00 SALARY REPORT 
2000/01 1999/00 1999/00 
Approved Appt. Approved 
Base Salary Date Base Salary 
$0.00 07/01/1999 $56,051.00 
$32;046.00 07/01/1999 $31,447.00 
$24,590.00 07/01/1999 $24,079.00 
$27,519.00 07/01/1999 $26,979.00 
$39,798.00 07/01/1999 $39,050.00 
$25,444.00 07/01/1999 $24,913.00 
$28,160.00 07/01/1999 ' $27,640.00 
$58,128,00 07/01/1999 $56,957.00 
$30,461.00 07/01/1999 $29,864.00 
$38,172.00 07/01/1999 $37,345.00 
$41,122.00 07/01/1999 $40,352.00 
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1999/00 SALARY REPORT 
2000/01 1999/00 1999/00 1999/00 1999/00 1999/00 
Roster Name Approved Appt. Approved Amended Supplemental Total 
ID.No Title Base Salary Date Base Salary Base Salary Pay Salary 
Child Care Center 
3284 SUE ELLA JOHNSON $22,217.00 07/01/1999 $21,735.00 $21,735.00 $0.00 $21,734.88 
Child Care Center Asst. Dlr. 
Office of Information Technology 
5 MATTIE BETH PATRICK $78,330.00 07/01/1999 $76,675.00 $76,675.00 $1,200.00 $77,874.96 
c Asst. V.P., Infer. Technology 
11 MARCELLA.JUANA BOYD-YEO $36,813.00 08/16/1999 $36,330.00 $36,330.00 $0.00 $31,788.75 
1!::. 
Programmer/Analyst II 
15 ANDREA F. CORNETT $50,754.00 07/01/1999 $47,657.00 $49,657.00 $0.00 $49,081.27 
..... Dir., Computer Applications ., . ..... 13 DREW WILLIAM HENDERSON $46,024.00 07/01/1999 $40,948.00 $44,995.00 $0.00 $43,967.62 
Asst. Dlr., Information Tech. 
466 JEFFREY DAVID HIGHLEY $32,984.00 07/01/1999 $32,243.00 $32,243.00 $0.00 $32,242.80 
Technology Consu~ant Ill 
3115 MICHAEL WAYNE HOGGE $43,387.00 07/01/1999 $36,730.00 $36,730.00 $0.00 $36,729.84 
Senior Technology Consultant 
1392 PHILIP D. JOHNSON $32,400.00 07/01/1999 $27,585.00 $27,585.00 $0.00 $27,584.88 
Technology Consultant II 
3007 BRENT NEWTON JONES $50,778.00 07/01/1999 $47,776.QO $49,776.00 $0.00 $49,200.31 
Director of Technical Services 
3204 PATRICK SAMUEL MASON $22,870.00 05/0112000 $22,870.00 $22,870.00 .$800.00 $4,611.64 
Technology Consultant I 
158 JAMES D. MCROBERTS $28,085.00 07/01/1999 $27,552.00 $27,552.00 $0.00 $27,552.00 
Technology Consultant II 
2859 AMY SUE MOORE $35,922.00 07/01/1999 $35,152.00 $35,152.00 $0.00 $35,151.84 
Operations Manager 
1172 RICHARD C. PATRICK $27,838.00 07/01/1999 $23,056.00 $23,056.00 $0.00 $23,055.84 
Technology Consultant I 
3114 STEPHEN DOUGLAS RICHMOND $45,946;00 07/01/1999 $42,982.00 $44,982.00 $0.00 $44,474.27 
Asst. Dlr., Computer Applicat. 
MOREHEAD STATE UNIVERSITY 
1999/00 SALARY REPORT 
2000/01 1999/00 1999/00 
Roster Name Approved Appt. Approved 
ID.No Title Base Salary Date Base Salary 
1408 STARLET FAYE ROBERTS $27,147.00 07/01/1999 $26,497.00 
Technology Training Coord. 
17 TIMMY JOSEPH SLOAN $32,392.00 07/01/1999 $27,454.00 
Technology Consultant II 
3011 EDWARD C. STATON $32,386.00 07/01/1999 $27,538.00 
Technology Consultant II 
1523 RUSSELL WAYNE THURMAN $43,444.00 07/01/1999 $42,591.00 
Senior Programmer/Analyst 
12 SHERI L. WHITE $31,595.00 07/01/1999 $30,864.00 
Data Base Analyst 
OHice of Academic Computing 
~ 
1\) 1346 GARY L. VAN METER $65,088.00 07/01/1999 $63,936.00'. 
Dir., Information Technology 
168 LAWRENCE JAMES ESTEP $34,323.00 07/01/1999 $33,603.00 
Systems Programmer 
3012 DAVID E. FRAZIER $37,570.00 07/01/1999 $36,906.00 
Sr. Acad. Computing Consult 
3151 MARK AARON JARVIS $23,174.00 08/23/1999 $22,870.00 
- L . l 
1999/00 1999/00 
Amended Supplemental 
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1999/00 SALARY REPORT 
2000/01 1999/00 1999/00 1999/00 1999/00 1999/00 
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ID.No Title Base Salary Date Base Salary Base Salary Pay Salary 
3178 JAMES RONNIE ADKINS $18,955.00 07/01/1999 $42,979.00 $18,583.00 $4,959.30 $8,540.88 
Video Systems Manager 
161 ROBERT ALEC COOPER $26,515.00 07/01/1999 $9.45 $26,167.00 $0.00 $24,570.86 
Video System Consultant 
3203 ERIC ROTH JONES $39,236.00 07/01/1999 $38,391.00 $38,391.00 $0.00 $38,390.88 
PBX Administrator 
364 TAUNYA Y. JONES $22,442.00 07/01/1999 $20,227.00 $20,227.00 $0.00 $20,226.96 
Student Services Coordinator 
10 BARRY E. LYONS $36,959.00 07/01/1999 $36,330.00 $36,330.00 $300.00 $36,630.00 
Network Manager, Telecommun. 
3205 ZOLTAN ANTHONY ORI $45,665.00 07/01/1999 $38,527.00 $44,592.00 $0.00 $43,052.42 
Asst. Dir., Telecommunications 
3179 JEFFREY RAY SMEDLEY $26,710.00 07/01/1999 $10.97 $26,167.00 $0.00 $26,045.90 
Video System Consultant ~· 
~ 
"' 
Office of Internal Audits 
2807 BEVERLY M. HATFIELD $0.00 07/01/1999 $46,541.00 $46,541.00 $984.50 $35,203.90 
Director of Internal Audits 
Office of Physical Plant 
698 LARRY JOE PLANCK $71,067.00 07/01/1999 $69,168.00 $69,168.00 . $0.00 $69,168.00 
Dir., Physical Plant 
1468 LARRY GENE CAUDILL $63,117.00 07/01/1999 $61,844.00 $61,844.00 $0.00 $61,843.92 
Asst. Director, Physical Plant 
' 726 SUSAN ELAINE WRIGHT $24,710.00 07/01/1999 $24,138.00 $24,138.00 $0.00 $24,138.00 
Properties/Office Manager 
MOREHEAD STATE UNIVERSITY Page10 
1999/00 SALARY REPORT 
2000/01 1999/00 1999/00 1999/00 1999/00 1999/00 
Roster Name Approved Appt. Approved Amended Supplemental Total 
ID.No Title Base Salary Date Base Salary Base Salary Pay Salary 
Engineering Services 
729 STEVE P. LEITZ $34,595.00 07/01/1999 $33,993.00 $33,993.00 $0.00 $33,992.88 
Engineering Services Super. 
701 HAROLD B. HAGGARD $35,284.00 07/01/1999 $34,614.00 $34,614.00 $0.00 $34,614.00 
Construction Manager 
3021 ORVILLE L. WADDELL $31,471.00 07/01/1999 $30,697.00 $30,697.00 $0.00 $30,696.96 
Physical Facilities Coord. 
Building Maintenance 
3249 TODD Q. THACKER $36,740.00 07/01/1999 $36,015.00 $36,015.00 $3,600.00 $39,614.88 
~ 
Building Malnt. Superintendent 
.;. 
Building Services 
1652 MURRAY R. GREVIOUS $38,026.00 07/01/1999 $37,285.00 $37,285.00 $0.00 $37,284.96 
Build. Services Superintendent 
753, LANA BELLE FRALEY $23,546.00 07/01/1999 $23,086.00 $23,086.00 $0.00 $23,085.84 
Asst.Bidg.Serv. Superintendent 
812 DAVID LEROY JESSIE $23,187.00 07/0111999 $22,731.00 $22,731.00 $0.00 $22,730.88 
Asst.Bidg.Serv. Superintendent 
Environmental Health & Safety 
3034 WILLIAM A. HARDIN $34,613.00 05/08/2000 $34,613.00 $34,613.00 $0.00 $5,125.32 
Envlr. Health & Safety Coord. 
3034 JEFFERYS. STEWART $0.00 07/01/1999 $35,556.00 $35,556.00 $615.37 $22,587.12 
Envir. Health & Safety Coord. 
3229 JEFFREY LEE BARKER $25,973.00 07/01/1999 $24,273.00 $24,273.00 $825.00 $25,097.88 
Environ. Heaijh & Safety Tech. 
c- [ . l . l 
- --- _} J - _ _,I _j , I ·-----' 
-- ] 
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Power Plant 
746 JAMES SHANNON MAGGARD $37',592.00 07/01/1999 $12.72 $37,000.00 $0.00 $35,196.14 
Manager of Heat. & Water Plant 
746 ROGER LEE HILDERBRAND $0.00 07/01/1999 $39,598.00 $39,598.00 $4,517.21 $11,116.85 
Manager of Heat. & Water Plant 
Recycling Program 
,, 
3066 APRIL DIANE HAIGHT $28,973.00 07/01/1999 $28,346.00 
' 
$28,346.00 $0.00 $28,345.92 
-. ReclycJEner. Conser. Manager 
~ 
01 Housing Telecommunications 
•'• KATHY C. ELDRIDGE $25,916.00 07/01/1999 3234 $24,988.00 $24,988.00 $0.00 $24,987.84 
Student Services Coordinator 
Concessions & Vending 
911 LAWRENCE LEE CRUM $31,664.00 o7to1/1999 $31,030.00 $31,030.00 $0.00 $31,029.70 
f 
Manager, Concessions & Vending 
Golf Course 
1267 D. DANIEL CORNETT $31,960.00 07/01/1999 $31,195.00 $31,195.00 $0.00 $31,194.96 
Manager, Gall Course 
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University Store 
3253 WILLIAM HOWARD REDWINE $60,297.00 07/01/1999 $58,902.00 $58,902.00 $0.00 $58,902.00 
Dlr. of Auxiliary Services 
854 TAMMY BREWER $24,292.00 07/01/1999 $9.97 $23,788.00 $0.00 $22,433.68 
Operallons Manager, Bookstore 
851 JACKIE RHEA GRIFFEY $35,874.00 07/01/1999 $30,744.00 $35,000.00 $2,374.00 $35,245.96 
General Manager, Bookstore 
853 JOHN PHILLIP RAY $25,958.00 07/01/1999 $25,477.00 $25,477.00 $1,175.88 $25,885.27 
Book Manager 
Off., VP Student Llle 
~ 
48 DAVID MICHAEL MINCEY $96,803.00 07/01/1999 $95,039.00 $95,039.00 $0.00 $95,038.80 Ol 
Vice Pres. lor Student Life and 
Director of Athletics 
543 MYRON LEE DOAN $62,938.00 07/01/1999 $53,925.00 $53,925.00 $600.00 $54,524.88 
Dean of Students 
51 JEANIE LEE SCRUGGS $34,808.00 07/01/1999 $33,679.00 $33,679.00 $200.00 $33,878.96 
Administrative Assistant II 
.Off. Counseling & Health Services 
123 PEGGY ELLEN BALLARD $28,459.00 07/01/1999 $27,918.00 $27,918.00 $0.00 $27,918.00 
Nurse, R.N. 
221 VELMA LEE CAMPBELL $27,435.00 07/01/1999 $26,986.00 $26,986.00 $0.00 $26,985.84 
Staff Psychologist 
124 KENITHA S. KING $29,957.00 07/01/1999 $29,319.00 $29,319.00 $0.00 $29,318.88 
Nurse, R.N. 
120 LINDA KAY MORRIS $24,104.00 07/12/1999 $23,788.00 $23,788.00 $0.00 $23,071.15 
Nurse, R.N. 
- '·- [_ ( -
. ) _ _j 
~----' - _j : J '-- .I ' -- -~ .I . J , _ _j 
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1999/00 SALARY REPORT 
2000/01 1999/00 1999/00 1999/00 1999/00 1999/00 
Roster Name Approved Appt. Approved' Amended Supplemental Total 
ID.No Title Base Salary Date Base Salary Base Salary Pay Salary 
Office of Admissions 
2897 SANDRA LEE BARKER $32,862.00 07/01/1999 $31,871.00 $31,871.00 $0.00 $31,870.80 
Assoc. Director of Admissions 
3252 TED ELLIOTI DOCKS $24,104.00 08123/1999 $23,788.00 $23,788.00 $0.00 $20,463.63 
Admissions Counselor 
140 CARRIE ELIZABETH HERINGER $24,104.00 10/1811999 $23,788.00 $23,788.00 $0.00 $16,849.72 
Admissions Counselor 
1025 LARRY FRANK LIPKER $28,058.00 07/01/1999 ' $23,788.00 $27,690:00 $0.00 $24,880.94 
Asst. Dlr. Admiss. & Recruit. 
~-
142 MYRA JANE MAYSE $28,659.00 07/01/1999 $28,097.00 $28,097.00 $0.00 $28,096.80 
Asst. Dir. Adm./Tech. Support 
1025 CHERYL ANN MILLION $0.00 07/01/1999 $28,097.00 $28,097.00 $1,134.63 $20,730.31 
Asst. Dlr. Admissions/Recruit. ·•1. 
~ - $0.00 07/01/1999 $23,788.00 $23,788.00 $91.49 $21,271.81 ---J 3199 ANGELLA SPRING VANCE 
Admissions Counselor 
3252 JOHNNIE DANIEL WILLIAMS $0.00 07/01/1999 $23,788.00 $23,788.00 $91.49 $228.72 
Admissions Counselor 
3283 NENG CHIANG YANG $21,213.00 07/01/1999 $20,797.00 $20,797.00 $0.00 $20,796.96 
Inter. Stud. Admissions Coord. 
7 
Office of Financial Aid 
922 TIMOTHY PAUL RHODES $69,504.00 07/01/1999 $67,920.00 $67,920.00 $0.00 $67,920.00 
Asst. V.P., ACm. Fin. Ald&Hou. 
2894 CAROL BECKER $45,266.00 07/01/1999 $44,405.00 $44,405.00 $0.00 $44,404.80 
Assoc. Director, Financial Aid 
3098 SABRINA FAITH CROUCH $24,469.00 07/01/1999 $24,000.00 $24,000.00 $0.00 $24,000.00 
Financial Aid Counselor 
127 DONNA JEAN KING $28,564.00 07/01/1999 $28,015.00 $28,015.00 $0.00 $28,014.96 
Asst. Dir. Fin. Aid/Out. Serv. 
'1310 JOSEPH RANDALL PACE $25,010.00 07/01/1999 $24,509.00 $24,509.00 $2,653.00 $27,161.80 
Financial Aid Counselor 
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56 HHONDA GAVE SWIM $28,638.00 07/01/1999 $28,065.00 $28,065.00 $0.00 $28,064.88 
Asst. Dir. Fin. Aid/Tech. Supp 
2030 HELEN CATHERINE VANCE $24,519.00 07/01/1999 $24,038.00 $24,038.00 $0.00 $24,037.92 
Technical Support Manager 
Off. Multicultural Stud. Serv 
3246 FRANCENE L. BOTTS-BUTLER $68,274.00 07/01/1999 $66,706.00 $66,706.00 $600.00 $67,305.84 
Dir., Multicultural Stud. Serv and 
Affirmative Action Officer 
3070 CLEMENT PINVOON LIEW $0.00 07/01/1999 $30,732.00 $30,732.00 $650.10 $22,083.70 
Intern. Student Services Coord 
1181 PEGGY ANN OVERLY $28,041.00 07/01/1999 $27,309.00 $27,309.00 $0.00 $27,308.88 ..... 
Minority Student Serv. Coord. co 
Office of Public Safety 
100 RICHARD F. GREEN $0.00 07/01/1999 $45,462.00 $45,462.00 $2,250.33 $26,030.43 
Director of Public Safety 
103 GARY LEE LANHAM $36,990.00 07/01/1999 $36,179.00 $36,179.00 $5,100.00 $41,278.80 
Asst. Director, Public Safety 
Office of Student Activities 
50 LARRY WAYNE STEPHENSON $0.00 07/01/1999 $64,808.00 $64,808.00 $11,1n.80 $75,985.72 
Director of Student Activities 
114 DARIN N. BLACKBURN $32,316.00 07/01/1999 $31,591.00 $31,591.00 $1,240.00 $32,830.96 
Univ. Ctr. & Cont. Serv. Mgr. 
3038 DAVID G. COX $26,507.00 07/01/1999 $25,987.00 $25,987.00 $2,600.00 $28,586.96 
Greek Aft. & Stud. Org. Coord. 
117 SUSETTE ELAINE REDWINE $38,815.00 07/01/1999 $37,871.00 $37,871.00 $600.00 $38,470.80 
Univ. Ctr. Prg.·& Spec. Coord. 
I_ C. 
__ , 
) ', -- ': __ ) ) . ___ _j 
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Office of Conference Services 
1796 REBECCA LEE MCGINNIS $28,462.00 07/01/1999 $24,678.00 $24,678.00 $0.00 $24,678.00 
Conference Services Coord. 
162 KENNETH NEAL WHEELER $31,337.00 07/01/1999 $30,722.00 $30,722.00 $0.00 $30,721.92 
Audio. Serv. Coord./Button Mgr 
Office of Student Development 
923 MADONNA BADGETT WEATHERS $53,112.00 07/01/1999 $51,743.00 $51,743.00 $600.00 $52,342.80 
Director of Student Develop. 
~ 
Office of Student Wellness 
"' (0 
:;· 2825 JUDITH KRUG $34,542.00 07/01/1999. $33,396.00 $33,396.00 $0.00 $33,396.00 
Student Wellness Coordinator 
Office of Athletics 
3286 DARRELL LANE CROSS $20,350.00 08101/1999 $19,887.00 $19,887.00 $2,595.00 $20,824.64 
Marketing & Promotions Coord. 
3288 MITCHELL ALLEN DUNN $16,198.00 09/20/1999 $15,985.00 $15,985.00 $1,200.00 $13,742.04 
Facilities & Events Manager 
3088 JAMES WARREN WELLS $18,360.00 07/01/1999 $37,681.00 $15,000.00 $3,105.63 $24,385.79 
Camp. & Educ. Serv. Director 
631 KATHLEEN R. WORTHINGTON $0.00 07/01/1999 $47,045.00 $47,045.00 $3,437.86 $4,342.56 
Assoc. Director of Athletics 
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Office ol Sports Information 
182 RANDY L. STACY $36,201.00 07/01/1999 $35,563.00 $35,563.00 $675.00 $36,237.96 
Sports Information Director 
3195 BRADLEY REID LAUX $20,151.00 07/01/1999 $19,887.00 $19,887.00 $0.00 $19,886.88 
Sports Information Asst. Dlr. 
Office of the Trainer 
649 GARY E. DIEHM $36,110.00 07/01/1999 $35,310.00 $35,310.00 $2,000.00 $37,310.00 
Head Athletic Trainer 
1042 MATTHEW ROBERT CHARVAT $0.00 07/01/1999 $23,788.00 $23,788.00 $823.41 $6,861.86 
Asst. Athletic Trainer 
1\.l 
1042 JOHNDA LYNN WIREMAN $24,104.00 11/01/1999 $23,788.00 $23,788.00 $800.00 $16,658.56 0 
Asst. Athletic Trainer 
Cross Country 
1850 DANIEL KEVIN LINDSEY $14,627.00 08/23/1999 $14,435.00 $14,435.00 $0.00 $14,434.92 
Track and Cross Country Coach 
Football 
1135 D. MATT BALLARD $75,170.00 07/01/1999 $73,844.00 $73,844.00 $0.00 $73,843.92 
Head Football Coach 
2284 MILES BRANDON $0.00 07/01/1999 $25,455.00 $25,455.00 $587.40 $1.6,496. 70 
Assistant Football Coach 
1141 GARYW. DUNN $31,627.00 07/01/1999 $30,600.00 $31,212.00 $400.00 $31,468.40 
Offensive Coordinator 
2532 JOHN WILLIAM GILLIAM $40,713.00 07/01/1999 $39,815.00 $39,815.00 $0.00 $39,814.80 
Defensive Coordinator 
1137 JAMES DAVID TROSPER $29,648.00 07/01/1999 $28,939.00 $28,939.00 $200.00 $29,138.96 
Coord., Recruiting 
r -- C L . c -
- --_I 
.J . ___ I ) 
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2284 JAMES JOHN WEHNER $25,455.00 04/17/2000 $25,455.00 $25,455.00 $9,232.19 $14,535.29 
Assistant Football Coach 
I 
Baseball 
2826 JOHN H. JARNAGIN $39,728.00 07/01/1999 $39,044.00 $39,044.00 $0.00 $39,043.92 
Head Baseball Coach 
Men's Basketball 
636 KYLE ROBERT MACY $70,088.00 07/01/1999 $68,842.00 $68,842.00 $0.00 $68,841.84 
1\J 
Head Basketball Coach ·-
~ 2219 WAYNE T. BREEDEN '$43,207.00 07/01d999 $42,360.00 $42,360.00 $0.00 $42,360.00 
Assistant Basketball Coach 
2218 BRIAN DALE LANE $25,004.00 07/08/1999 $24,676.00 $24,676.00 $0.00 $25,8IT.57 
Assistant Basketball Coach . 
Golf 
653 REX CHANEY $7,246.00 08/23/1999 $7,151.00 $7,151.00 $1,199.96 $8,350.82 
Golf Coach 
Tennis 
1207 NiKOLOS R. DEVORE $26,004.00 07/01/1999 $25,500.00 $25,500.00 $0.00 $25,500.00 
Head Tennis Coach 
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Rifle 
3128 WALTER RYBKA $4,759.00 08/23/1999 $4,697.00 $4,697.00 $399.99 $5,096.92 
Men's & Women's Rifle Coach 
Women's Basketball 
651 LAURA LEE LITTER $55,153.00 07/01/1999 $54,266.00 $54,266.00 $0.00 $54,265.92 
Head Basketball Coach 
650 JAMES IRVING BLACK $0.00 07/01/1999 $30,499.00 $30,499.00 $2,810.74 $6,623.11 
Asst. Women's Basketball Coach 
3127 CORBETT GRIGSBY $38,886.00 07/01/1999 $38,124.00 $38,124.00 $0.00 $38,124.00 
Assoc. Women Basketball Coach 
1\) 650 REAGAN KAY ROSSI $30,499.00 01/03/2000 $30,499.00 $30,499.00 $5,024.93 $20,967.53 1\) 
Assistant Basketball Coach 
Women•s Soccer 
3194 LESLIE M. FABER $26,732.00 07/01/1999 $26,218.00 $26,218.00 $0.00 $26,217.84 
I 
Women's Head Soccer Coach ' 
Women's Softball 
654 JENNIFER LOUISE VANSICKLE $30,704.00 07/01/1999 $29,629.00 $29,629.00 $0.00 $29,628.96 
Women's Softball Coach 
Women's Volleyball 
1779 MICHAEL LYNN SWAN $28,294.00 07/01/1999 $27,760.00 $27,760.00 $0.00 $27,759.84 
Women's Volleyball Coach 
r_·_ 
} " _ _j :- "l 
MOREHEAD STATE UNIVERSITY Page 19 
1999/00 SALARY REPORT 
2000/01 1999/00 1999/00 ' 1999/00 1999/00 1999/00 
Roster Name Approved Appt. Approved Amended Supplemental Total 
ID.No Title Base Salary Date Base Salary Base Salary Pay Salary 
Office of Student Housing 
924 KENNETH LEO WHITE $50,673.00 07/01/1999 $47,269.00 $47,269.00 $600.00 $47,868.96 
Director of Housing 
72 BRIAN KEITH BOWMAN $16,377.00 07/01/1999 $15,985.00 $15,985.00 $2,000.00 $17,984.96 
Residence Hall Director 
884 SHANNON A. COLVIN $18,616.00 07/01/1999 $18,132.00 $18,132.00 $600.00 $18,732.00 
Residence Hall Director 
3040 JONATHAN DANIEL CRUM $15,985.00 11/01/1999 $15,985.00 $15,985.00 $0.00 $10,656.64 
Residence Hall Director 
1099 CRAIG DAVIDSON DENNIS $23,841.00 07/01/1999 $23,375.00 $23,375.00 $2,816.66 $26,191.46 
Residence Hall Area Coord. 
80 MELISSA MARIE DURKA $20,819.00 07/01/1999 $20,103.00 $20,103.00 $3,900.00 $24,002.88 
1\) 
Residence Hall Area Coord. ? 
" 
(,) 3040 DAVID ASHLEY GEARHEART $0.00 08/09/1999 $15,985.00 $15,985.00 $0.00 $3,637.60 
Residence Hall Director 
3222 KRISTOFER ROBERTGOSSETT $0.00 07/01/1999 $15,985.00 $15,985.00 $0.00 $15,984.96 
Residence Hall Director 
67 JEREMY HOLLINGSWORTH $0.00 07/01/1999 $15,985.00 $15,985.00 $3,478.00 $19,462.96 
Residence Hall Director 
74 RUTH ANN HARNEY-HOWARD $28,686.00 07/01/1999 $28,135.00 $28,135.00 $0.00 $28,134.96 
Residence Hall Area Coord. 
65 CHRISTA MICHELE LANHAM $0.00 07/01/1999 $15,985.00 $15,985.00 $522.58 $14,458.18 
Residence Hall Director 
75 WILLIAM DENNIS MCKAY $28,137.00 07/01/1999 $27,600;00 $27,600.00 $600.00 $28,200.00 
Residence Hall Area Coord. 
73 LONNIE RAY MORRIS $24,556.00 07/01/1999 $23,582.00 $24,082.00 $0.00 $23,831.88 
Residence Hall Area Coord. 
2098 DALLAS FAY SAMMONS $32,692.00 07/01/1999 $32,051.00 $32,051.00 $0.00 $32,050.80 
Assoc. Director of Housing 
60 PATRICIA ANNE WILLIAMS $16,702.00 07/01/1999 $16,306.00 $16,306.00 $0.00 $16,305.84 
Residence Hall Director 
\ 
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Off., Exec. VP Academic Affairs 
2220 MICHAEL A. MOORE $107,200.00 07/01/1999 $105,102.00 $105,102.00 $0,00 $105,102.00 
Exec. V. P. Academic Affairs 
3166 ALAN ROMANS BALDWIN $49,147.00 07/01/1999 $47,935.00 $47,935.00 $775.00 $48,709.96 
Assl. to EVPAA & IPA Officer 
203 DONNA S. MEADE $37,248.00 07/01/1999 $36,282.00 $36,282.00 $0.00 $36,282.00 
Administrative Assistant II 
Office of Retention 
3170 BEVERLY JOYCE MCCORMICK $74,243.00 07/01/1999 $72,836.00 $72,836.00 $0.00 $72,835.92 
Assl. Vice President Retention 
1\) 3078 LORA HARDWICK PACE $32,502.00 07/01/1999 $31,792.00 $31,792.00 $0.00 $31,791.84 
.j:>. Coordinator of Retention 
3019 WILLIAM H. SALAZAR $26,606.00 07/01/1999 $25,981.00 $25,981.00 $4,375.00 $30,355.96 
Minority Retention Specialist 
49 JACQUELYN HARBOR SCOTT $32,939.00 07/01/1999 $32,231.00 $32,231.00 $3,614.00 $35,844.80 
Non-Trad. & Commuter Coord. 
3119 ERNESTINE MILDRED WINFIELD $34,282.00 07/01/1999 $33,557.00 $33,557.00 $600.00 $34,156.80 
Coordinator, MTEP 
Off., lnst. Plan., Res. & Elf. 
14 JEANNE S. OSBORNE $53,139.00 07/01/1999 $52,199.00 $52,199.00 $775.00 $52,973.80 
Dlr., Ins. Plan.; Res. & Elf. 
3220 VALERIE S. WAGONER $26,849.00 07/01/1999 $26,250.00 $26,250.00 $0.00 $26,250.00 
Research Assistant 
r L - '· I_ 
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Camden Carroll Library 
656 LARRY X. BESANT $76,990.00 07/01/1999 $75,408.00 $75,408.00 $0.00 $75,408.00 
Dir. of Llbraryllnst. Media 
681 JENNIFER KAYE ARNOLD $29,570.00 09/27/1999 $29,000.00 $29,000.00 $0.00 $22,196.06 
Librarian I 
679 GARY L. AUSTIN $33,723.00 07/01/1999 $33,074.00 $33,074.00 $0.00 $33,073.92 
Librarian II 
3028 CONSUELA CLINE BLACK $20,539.00 07/01/1999 $20,064.00 $20,064.00 $0.00 $20,064.00 
~; 
Exlended Campus Paraprof. 
670 GARY LEE FLANAGAN $40,532.00 07/01/1999 $39,487.00 $39,487.00 $0.00 $39,486.96 .. 
' Automation Coordinator ,,_ 
667 JUANITA JUSTICE HALL $42,754.00 07/01/1999 $42,213.00 $42,213.00 $2,365.43 $43,144.14 
1\) 
Librarian IV 
(J1 658 CLARA BARTON KEYES "$49,551.00 07/01/1999 $48,273.00 $48,273.00 $500.00 $48,772.88 
Librarian IV 
677 THOMAS P. KMETZ $29,430.00 07/01/1999 $28,671.00 $28,671.00 $400.00 $29,070.88 
Librarian I 
663 JULIA C. LEWIS $33,028.00 07/01/1999 $32,392.00 $32,392.00 $5,500.00 $37,891.84 
Librarian II 
672 LINDA L. LOWE $33,349.00 07/01/1999 $33,150.00 $33,150.00 $0.00 $33,150.00 
Librarian II 
3183 PAMELA SUE MACE $21,094.00 07/01/1999 $20,608.00 $20,608.00 $1,200.00 $21,807.84 
Reference Services Para. (B) 
673 ALTON H. MALONE $39,004.00 07/01/1999 $38,510.00 $38,510.00 $400.00 $38,909.92 
Librarian Ill 
3052 DEBRA RENEE' MORRIS $21,547.00 07/01/1999 $21,052.00 $21,052.00 $0.00 $21,051.84 
Reference Services Para. (A) 
660 CAROL ANGELL NUTIER $52,077.00 07/01/1999 $50,735.00 $50,735.00 $400.00 $51,134.80 
Librarian IV 
680 ELSIE T. PRITCHARD $53,920.00 07/01/1999 $52,530.00 $52,530.00 $0.00 $52,530.00 
Librarian IV 
681 HELEN SANDRA WILLIAMS $0.00 07/01/1999 $55,651.00 $19,688.00 $6,258.52 $30,584.02 
Assl. Director of Libraries 
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682 BETTY JEAN WILSON $48,529.00 07/01/1999 $47,915.00 $47,915.00 $400.00 $48,314.80 
Librarian IV 
Office of the Registrar 
204 LORETTA BANKS LYKINS $54,134.00 07/01/1999 $53,000.00 $53,000.00 $0.00 $52,999.92 
Registrar 
1056 MARCELLA C. JOLLEY $26,764.00 07/01/1999 $26,142.00 $26,142.00 $0.00 $26,142.00 
Assistant Registrar 
205 RUBY ROBINSON $0.00 11/08/1999 $31,591.00 $31,591.00 $0.00 $15,815;69 
Associate Registrar 
211 MARK LEE SCHAFER $25,507.00 07/01/1999 $24,941.00 $24,941.00 $0.00 $24,940.80 
1\) 
Data Coordination Specialist 
C) 208 BETTY LORAINE WASHINGTON $27,271.00 07/01/1999 $26,681.00 $26,681.00 $0.00 $26,680.80 
Assistant Registrar 
Off., Research, Grants & Cont. 
135 CAROLE C. MORELLA $67,917.00 07/01/1999 $66,459.00 $66,459.00 $0.00 $66,458.88 
Dlr., Res. Grants & Contracts 
138 DARLENE ALLEN $25,507.00 07/0.1/1999 $24,896.00 $24,896.00 $1,022.00 $25,917.92 
Grants Information Coordinator 
1375 KATHLEEN B. DOWLING $25,525.00 07/01/1999 $24,909.00 $24,909.00 $1,022.00 $25,930.88 
Grants Management Coordinator 
3105 DARRYL SCOTT GRIMES $40,532.00 08/16/1999 $40,000.00 $40,000.00 $0.00 $34,999.86 
Contracts Administrator 
1020 MICHAEL SHAWN WETHERHOLT $40,791.00 07/01/1999 $40,000.00 $40,000.00 $1,617.00 $41,616.84 
Grants Administrator 
c: c~ 1_ 
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\ 
SACS2000 
16 SUE MAYSE BANG $26,971.00 07/01/1999 $26,369.00 $26,369.00 $1,319.00 $27,687.80 
SACS Administrative Coord. 
Off. Dean, Caudllt College of Humanities 
229 LEMUEL JR BER.RY $93,390.00 07/01/1999 $91,789.00 $91,789.00 $600.00 $92,388.96 
Dean, Caudill College of Hum. 
Art 
1\) .t< 
"-1 456 ROBERT J. FRANZINI '$66,982.00 08101/1999 $65,3n.oo $65,3n.oo $8,216.40 $73,593.36 
Dept. Chair, Art 
454 DAVID JOHN BARTLETT $55,514.00 08116/1999 $54,118.00 $54,118.00 $994.00 $55,111.84 
Prolessor of Art 
452 BILL R. BOOTH $31,641.00 08116/1999 $31,216.00 $31,216.00 $0.00 $31,215.84 
Profo;~ssor of Art 
455 DIXON FERRELL $48,715.00 08116/1999 $48,061.00 $48,061.00 $901.00 $48,961.96 
Assoc. Professor of Art 
3153 DEENO A. GOLDING $38,748.00 08116/1999 $36,254.00 $36,254.00 $0.00 $36,253.92 
Assistant Professor of Art 
457 JOY LEANE GRITTON $36,820.00 08116/1999 $35,813.00 $35,813.00 $1,074.39 $36,887.19 
Assistant Professor of Art 
459 JENNIFER SUSAN HART $0.00 07/01/1999 $27,690.00 $27,690.00 $0.00 $27,690.00 
Art Gallery Coordinator 
3143 ELIZABETH MESA-GAIDO $44,592.00 08116/1999 $41,465.00 $41,465.00 $0.00 $41,464.80 
Assistant Professor of Art 
3137 GARY CRAIG MESA-GAIDO $43,629.00 08116/1999 $40,523.00 $40,523.00 $0.00 $40,522.80 
Assistant Professor of Art 
3174 E. STEPHANIE TAYLOR $0.00 08116/1999 $25,240.00 $25,240.00 $475.00 $25,714.96 
Instructor of Art 
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460 STEPHEN JOHN TIRONE $47,327.00 08/16/1999 $46,343.00 $46,343.00 $0.00 $46,342.80 
Assoc. Professor of Art 
Communications 
3099 JANET R. KENNEY $61,627.00 08/01/1999 $60,858.00 $60,858.00 $5,797.80 $66,655.80 
Dept. Chair, Communications 
471 LAWRENCE S. ALBERT $54,814.00 08/16/1999 $53,413.00 $53,413.00 $4,292.02 $57,704.98 
Professor of Speech 
462 TIMOTHY MITCHELL ASHMORE $36,972.00 08/16/1999 $36,468.00 $36,468.00 $600.00 $37,068.00 
Asst. Professor of Speech 
465 JOAN E. ATKINS $37,947.00 08116/1999 $37,143.00 $37,143.00 $3,085.76 $40,228.64 
Asst. Professor of Journalism 
1\) 
464 MICHAELJ. BIEL $52,824.00 08/16/1999 $52,104.00 $52,104.00 $0.00 $52,104.00 00 
Professor of RadlofTelevision 
468 DAVID R. COLLINS $0.00 08/16/1999 $37,123.00 $37,123.00 $0.00 $37, 122.96" 
Asst. Professor Radio-TV 
78 TIMOTHY LANCE CREEKMORE $29,293.00 07/01/1999 $28,636.00 $28,636.00 $2,400.00 $31,035.84 
Mass Communication/Lab Super. 
467 E. NOEL EARL $38,884.00 08/16/1999 $38,061.00 $38,061.00 $3,816.94 $41,877.82 
Asst. Professor of Speech 
480 ROBERT E. FRANK $38,377.00 08/16/1999 $37,324.00 $37,324.00 $811.00 $38,134.84 
Asst. Professor of Speech 
482 . CHARLES TONY GLOVER $28,845.00 08/16/1999 $28,560.00 $28,560.00 $5,330.20 $33,890.08 
Instructor of Communications 
472 DALE DENTON GREER $38,320.00 08/16/1999 $37,798.00 $37,798.00 $2,267.88 $40,065.72 
Asst. Professor Radio-TV 
473 KYUNG K. HAMIL TON $17,788.00 07/01/1999 $17,367.00 $17,367.00 $4,800.00 $22,166.88 
Theatre Costumer 
2988 SERJIT KAUR KASIOR $48,363.00 08/16/1999 $47,339.00 $47,339.00 $7,890.00 $55,228.98 
Assoc. Professor of Journalism 
479 GARY B. LAFLEUR $44,243.00 08/16/1999 $43,306.00 $43,306.00 $0.00 $43,305.84 
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477 WILLIAM JOSEPH LAYNE $51,547.00 08/16/1999 $50,455.00 $50,455.00 $0.00 $50,454.96 
Professor of Theatre 
481 CALVIN 0. LINDELL $36,961.00 08/16/1999 $36,457.00 $36,457.00 $0.00 $36,456.96 
Asst. Professor of Speech 
475 TRAVIS PRESTON LOCKHART $54,414.00 08/16/1999 $53,261.00 $53,261:00 $0.00 $53,260.80 
Prolessor ol Theatre 
474 MARK E. MALLETI $37,804.00 08/16/1999 $37,004.00 $37,004.00 $2,157.60 $39,161.52 
Asst. Professor of Theatre 
469 JOHN VINCENT MODAFF $45,315.00 08/16/1999 $44,114.00 $44,114.00 $2,646.84 $46,760.76 
~ Assoc. Professor of Speech 
; 470 LARRY JOE NETHERTON $10,224.00 08/16/1999 $20,169.00 $20,169.00 $0.00 $20,168.88 
., . Asst. Professor Radio-TV 
483 DEBORAH LEE PLUM $36,972.00 08/16/1999 $36,468.00 $36,468.00 $0.00 $36,468.00 
Asst. Professor of Journalism •!;. 
1\J 3092 KENNETH S. SEXTON $37,297.00 08/16/1999 $36,507.00 $36,507.00 $4,780.84 $41,287.72 CD 
Asst. Professor of Journalism 
463 LISA DAWN SHEMWELL $32,349.00 07/01/1999 $31,652.00 $31,652.00 $0.00 $31,651.92 
Speech Team Coach 
1343 CATHY LYNN THOMAS $41,002.00 08/16/1999 $40,443.00 $40,443.00 $4,853.16 $45,296.04 
Assoc. Professor of Speech 
484 THOMAS L. YANCY $43,553.00 08/16/1999 $42,959.00 $42,959.00 $2,577.54 $45,536.34 . 
-Assoc. Professor of Radio-TV 
English, Foreign Language & PhiiQ&Ophy 
2820 MARK GEORGE MINOR $70,914.00 08/01/1999 $69,285.00 $69,285.00 $7,094.52 $76,379.40 
Dept. Chair, Eng. For: Lang. 
3075 ANN MARIE ADAMS $34,762.00 08/16/1999 $34,097.00 $34,097.00 $0.00 $34,096.80 
Assistant Professor of English 
$23,429.00 3211 JOHN L. ALLISON 08/17/1999 $23,196.84 $23,196.84 $0.00 . $23,196.78 
Instructor of English 
1433 VICTORIA M. BEYER $23,230;00 08/17/1999 $23,000.00 $23,000.00 $430.35 $23,430.27 
Instructor of English 
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489 GLENNA EVANS CAMPBELL $23,556.00 08/16/1999 $23,556.00 $23,556.00 $0.00 $23,556.00 
Assoc. Professor of English. 
1350 VICENTE CANO $54,366.00 08116/1999 $53,085.00 $53,085.00 $0.00 $53,084.88 
Professor of Romance Languages 
2854 C. GLEN COLBURN $40,689.00 08116/1999 $40,177.00 $40,177.00 $2,653.72 $42,830.68 
Assoc. Professor of English 
3154 SCOTT A. DAVISON $41,313.00 08116/1999 $38,320.00 $38,320.00 $0.00 $38,319.84 
Asst. Professor of Philosophy 
500 GEORGE E. EKLUND $42,726.00 08116/1999 $41,910.00 $41,910.00 $9,286.50 $51,196.50 
Assoc. Professor of English 
2639 FREDERICK BRUCE ENGLE $25,250.00 08117/1999 $25,000.00 $25,000.00 $432.00 $25,431.84 
Instructor of English 
2629 CLAIRE A. FOLEY $36,628.00 08116/1999 $35,687.00 $35,687.00 $432.00 $36,118.80 
w 
Assistant Professor of English 
0 3212 MARK ALAN GRAVES $25,250.00 08116/1999 $25,000.00 $25,000.00 $750.00 $25,749.84 
Instructor of English 
198 EUGENE B. HASTINGS $46,607.00 08110/1999 $45,716.00 $45,716.00 $0.00 $45,715,86 
Professor of Romance Languages 
496 FRANCES L. HELPHINSTINE $65,347.00 08116/1999 $63,857.00 $63,857.00 $693.50 $64,550.30 
Professor of English 
491 SYLVIA HENNEBERG $34,762.00 08116/1999 $34,097.00 $34,097.00 $0.00 $34,096.80 
Assistant Professor of English 
486 TERRY LYNN IRONS $40,302.00 08116/1999 $39,532.00 $39,532.00 $5,943.84 $45,475.68 
Assoc. Professor of English 
2881 ARNOLD LEE KIMBLER $23,798.00 08/16/1999 $23,562.00 $23,562.00 $706.86 $24,268.86 
Instructor of English 
497 JOYCE B. LEMASTER $26,296.00 08116/1999 $25,965.00 $25,965.00 $790.00 $26,755.00 
Assoc. Professor of English 
3206 ROBERT LEE LOCKHART $35,777.00 08116/1999 $35,093.00 $35,093.00 $4,522.80 $39,615.60 
Assistant Professor of English 
506 CHARLES WILLIAM LOGSDON $23,230.00 08/17/1999 $23,000.00 $23,000.00 $860.16 $23,860.02 
Instructor of English 
540 GEORGE M. LUCKEY, JR. $70,442.00 08/16/1999 $68,854.00 $68,854.00 $16,267.56 $85,121.40 
Professor of Philosophy 
- [ ~ .· r -
Roster Name 
ID.No Title 
1345 JENNINGS R. MACE 
Assoc. Professor of English 
3190 ELIZABETH ELLEN MANDRELL 
Instructor of English 
2853 KATHRYN CRUSIE MINCEY 
Assistant Professor of English 
498 RONALD D. MORRISON 
Professor of English 
2821 SARAH H. MORRISON 
,t• Assoc. Professor of English 
2822 L. LAYNE NEEPER 
Assoc. Professor of English 
501 MARY JO NETHERTON 
Assoc. Professor of French 
w 539 WENDELL O'BRIEN ~ 
Assoc. Professor of Philosophy 
499 STEVEN LYLE PENN 
Instructor of English 
'•' 504 BETTY J. PETERS 
Assistant Professor of English 
503 NANCY L. PETERSON 
Assoc. Professor of English 
507 ROBERTO. ROYAR 
Assoc. Professor of English 
495 JOHN R. SECOR 
Assoc. Prof. Romance Languages 
SOB LYNNE TAETZSCH 
Assoc. Professor of English 
2879 JACK WEIR 
Professor of Philosophy 
-- -, 
, __ 
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$43,467.00 OB/16/1999 $42,636.00 
$23,798.00 OB/17/1999 $23,562.00 
$38,604.00 OB/16/1999 $35,905.00 
$50,438.00 08/16/1999 $49,233.00 
$45,635.00 08116/1999 $40,839.00 
$40,714.00 OB/16/1999 $39,935.00 
$58,042.00 OB/16/1999 $56,691.00 
"' 
" $41 ,258.00 OB/16/1999 $40,739.00 
$23,634.00 OB/16/1999 $23,400.00 
$35,088.00 OB/16/1999 $34,646.00 
$43,613.00 OB/16/1999 $42,538.00 
$42,972.00 08116/1999 $42,151.00 
$42,649.00 08116/1999 $41,834.00 
$0.00 OB/16/1999 $39,596.00 
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Geog., Government & History 
611 YVONNE HONEYCUTI BALDWIN $60,000.00 08/01/1999 $55,000.00 $55,000.00 $7,743.50 $62,743.34 
Dept. Chair, Geo., Gov. & Hist 
616 LINDSEY R BACK $64,839.00 08/16/1999 $63,593.00 $63,593.00 $8,085.78 $71,678.58 
Professor of Government 
3191 GLEN ANDREW CAMPBELL $0.00 08123/1999 $28,000.00 $28,000.00 $0.00 $27,999.90 
Instructor of Geography 
2856 RIC NORTHUP CARIC $47,279.00 08116/1999 $42,447.00 $42,447.00 $410.00 $42,856.88 
Assoc. Professor of Government 
2823 PAMELA J. COONAN $0.00 08116/1999 $27,000.00 $27,000.00 $410.00 $27,410.00 
Instructor of Government 
612 SUSAN EACKER $35,617.00 08116/1999 $34,933.00 $34,933.00 $0.00 $34,932.96 
(,:) 
Asst. Professor of History 
1\) 609 JOHN P. ERNST $39,698.00 08116/1999 $36,733.00 $36,733.00 $2,880.32 $39,613.28 
Asst. Professor of History 
607 DONALD F. FLATI $34,077.00 08110/1999 $34,077.00 $34,077.00 $0.00 $34,076.88 
Professor of History 
3150 GREGORY T. GOLDEY $35,301.00 08110/1999 $34,855.00 $34,855.00 $1,188.15 $36,043.11 
Asst. Professor of Government 
617 WILLIAM CRAWFORD GREEN $53,923.00 08110/1999 $52,888.00 $52,888.00 $0.00 $52,887.84 
Professor of Government I I 
605 SUZANNE HARTLEY $37,738.00 08110/1999 $37,013.00 $37,013.00 $4,783.50 $41,796.30 
Asst. Professor of Geography 
614 JOHN HENNEN $36,299.00 08110/1999 $35,601.00 $35,601.00 $2,715.06 $38,315.94 
Asst. Professor of History 
608 STEPHEN HERZOG $39,574.00 08110/1999 $38,814.00 $38,814.00 $1,210.66 $40,024.66 
Asst. Professor of Government 
2814 THOMAS JOSEPH KIFFMEYER $34,000.00 08116/1999 $27,000.00 $27,000.00 $726.00 $27,726.00 
Instructor of History 
615 ERIK LIND LEWIS $32,000.00 08116/1999 $30,000.00 $30,000.00 $0.00 $30,000.00 
Instructor of Government 
2869 CHARLES H. MACKAY $36,289.00 08116/1999 $36,289.00 $36,289.00 $5,221.40 $41,510.30 
Asst. Professor of History 
. __ , 
- _ _] J . 1 
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618 DIANNA D. MURPHY $39,063.00 08/10/1999 $38,072.00 $38,072.00 $1,150.00 $39,221.92 
Asst. Professor of Government 
606 STEVEN PARKANSKY $35,747.00 08/10/1999 $35,295.00 $35,295.00 $6,616.10 $41,910.98 
Asst. Professor of Geography 
602 TIMOTHY CAMERON PITTS $0.00 08/10/1999 $42,528.00 $42,528.00 $5,103.36 $47,631.36 
Assoc. Professor of Geography 
613 ALANA CAIN SCOTT $35,693.00 08/10/1999 $34,008.00 $35,008.00 $2,275.48 $36,783.40 
Asst. Professor of History 
Music 
520 CHRISTOPHER S. GALLAHER $71,129.00 08/01/1999 $70,303.00 $70,303.00 $7,551.24 $77,854.20 
(..) 
Dept. Chair, Music ,. 
(..) 510 MICHAEL D. ACORD $35,841.00 08/16/1999 $35,134.00 $35,134.00 $868.00 $36,001.84 
Assistant Professor of Music 
525 STACY ANN BAKER $35,357.00 08/16/1999 $33,660.00 $34,660.00 $0.00 $34,159.94 
Assistant Professor of Music 
515 SUANNE H. BLAIR $22,006.00 08/16/1999 $21,723.00 $21,723.00 $0.00 $21,722.88 
Assistant Professor of Music 
532 JON WESLEY BURGESS $0.00 ' 08/16/1999 $43,472.00 $43,472.00 $268.00 $43,739.92 
Assoc. Professor of Music 
522 ADAM MOSS CRANE $0.00 08/16/1999 $33,000.00 $33,000.00 $0.00 $33,000.00 
Visiting Assistant Professor 
519 SUSAN D. CREASAP $41,413.00 07/17/1999 $40,596.00 $40,596.00 $1,800.00 $42,396.00 
Assistant Director of Bands 
513 GREG JEFFREY DETWEILER $36,445.00 08/16/1999 $35,727.00 $35,727.00 $0.00 $35,726.68 
Assistant Professor of Music 
514 WAYNE FISER DOROTHY $0.00 08/16/1999 $34,000.00 $34,000.00 $0.00 $33,999.84 
Visiting Assistant Professor 
518 RUSSEL JAY FLIPPIN $53,144.00 08/16/1999 $52,096.00 $52,096.00 $0.00 $52,095.84 
Assoc. Professor of Music 
2468 JAMES B. GEIGER $33,663.00 11/01/1999 $33,221.00 . $33,221.00 $0.00 $22,147.20 
Keyboard Technician 
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535 L. CURTIS HAMMOND $37,691.00 08/16/1999 $36,947.00 $36,947.00 $340.50 $37,287.30 
Assoc. Professor of Music 
524 BARRY HEARN $0.00 08/16/1999 $29,000.00 $29,000.00 $0.00 $28,999.92 
Instructor of Music 
523 LARRY W. KEENAN $61,765.00 08/16/1999 
Professor oi Music 
$60,547.00 $60,547.00 $0.00 $60,546.96 
512 RICKY R. LITTLE $38,936.00 08/16/1999 $38,168.00 $38,168.00 $1,000.00 $39,167.92 
Assistant Professor of Music 
1283 RICHARD B. MILES $78,004.00 07/01/1999 $76,225.00 $76,225.00 $0.00 $76,224.96 
Director of Bands 
528 EUGENE C. NORDEN $42,386.00 08/16/1999 $41,840.00 $41,840.00 $4,452.00 $46,291.92 
Assistant Professor of Music 
529 FRANK ALAN ODDIS $49,835.00 08/16/1999 $49,193.00 $49,193.00 $2,572.68 $51,765.48 
Assoc. Professor of Music 
w 527 DAVID WILLIAM OVEN $33,152.00 08/16/1999 $32,725.00 $32,725.00 $0.00 $32,724.96 
*" Assistant Professor of Music 
3057 ROMA PRINDLE $41,357.00 08/16/1999 $40,300.00 $40,300.00 $600.00 $40;899.84 
Assoc. Professor of Music 
530 ROBERT D. PRITCHARD $48,518.00 08/16/1999 $47,562.00 $47,562.00 $0.00 $47,562.00 
Assoc. Professor of Music 
531 RAYMOND PERRY ROSS $35,459.00 08/16/1999 $35,002.00 $35,002.00 $0.00 $35,001.84 
Assistant Professor of Music 
533 PAUL TAYLOR $41,081.00 08/16/1999 $40,270.00 $40,270.00 $3,740.23 $44,010.07 
Assoc. Professor of Music 
511 GORDON TOWELL $36,700.00 08/16/1999 $35,735.00 $35,735.00 $1,511.04 $37,245.84 
Assistant Professor of Music 
860 JOHN VITON $42,271.00 08/16/1999 $41,437.00 $41,437.00 $0.00 $41,436.96 
Assoc. Professor of Music 
Off. Dean, College of Business 
3130 ROBERT LEWIS ALBERT $96,988.00 07/01/1999 $95,000.00 $95,000.00 $0.00 $94,999.92 
Dean, College of Business 
c~:, I- c- ,_-_ 
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Accounting, Economics & Finance 
351 GREEN RUSSELL MILLER $69,611.00 08/01/1999 $68,337.00 $68,337.00 $11,8n.36 $80,214.24 
Dept. Chair, Accounting & Econ 
3107 S. ALl AHMADI $46,325.00 08/16/1999 $45,408.00 $45,408.00 $9,036.77 $54,444.77 
Assistant Professor Economics 
345 JOHN M. ALCORN $27,102.00 08/16/1999 $26,940.00 $26,940.00 $790.00 $27,730.00 
Assoc. Professor of Accounting 
348 ROLAND BUCK $58,157.00 08/16/1999 $57,406.00 $57,406.00 $1,500.00 $58,905.96 
" Professor of Economics 
355 ROSEMARY CARLSON $73,230.00 08/16/1999 $71,543.00 $71,543.00 $12,739.68 $84,282.48 
.. Professor of Finance 
344 THOMAS A. CREAHAN $50,310.00 08/16/1999 $49,314.00 $49,314.00 $5,674.51 $54,988.51 
Assistant Professor Economics tr 
(.o) 
349 TERRY GLEN ELLIOTT $52,531.00 08/16/1999 $51,491.00 $51,491.00 $1?,516.44 $69,007.24 01 
Assoc. Professor of Accounting 
2096 MARCUS D. GADDIS $55,104.00 08/16/1999 $54,013.00 $54,013.00 $0.00 $54,012.96 
Asst. Professor of Accounting 
356 BRUCE KELVIN GRACE $66,313.00 08/16/1999 $65,000.00 $65,000.00 $7,800.00 $72,799.92 
Asst. Professor of Finance 
1221 JOHN GRAHAM Ill $30,740.00 08/16/1999 $30,740.00 $30,740.00 $410.00 $31,150.00 
Asst. Professor of Accounting { 
353 JIMMY C. HINTON $0.00 08/16/1999 $44,000.00 $44,000.00 $1,078.00 $45,077.92 
Instructor of Accounting 
346 ISHAPPA S. HULLUR $50,754.00 08/16/1999 $50,097.00 $50,097.00 $6,011.64 $56,108.52 
Assoc. Professor of Finance 
3277 DEBORAH B. MADDEN $39,895.00 08/16/1999 $39,500.00 $39,500.00 $2,665.14 $42,165.06 
Instructor of Accounting 
3197 JANET MARLENE RATLIFF $34,746.00 07/01/1999 $33,961.00 $33,961.00 $12,189.99 $46,150.95 
Economic Educ. Prog. Director 
3239 MARTHA MARIE SALE $0.00 08/16/1999 $61,308.00 $61,308.00 $3,570.00 $64,878.00 
Asst. Professor of Accounting 
2815 SHARON TUTTLE WAL TEAS $50,263.00 08/16/1999 $49,268.00 $49,268.00 $6,512.16 $55,780.08 
Assoc. Professor of Accounting 
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3266 KENNETH M. WASHER $66,313.00 08/16/1999 $65,000.00 $65,000.00 $11,700.00 $76,699.98 
Asst. Professor of Finance 
354 L. K. WILLIAMS $82,839.00 08/16/1999 $81,199.00 $81,199.00 $15,198.59 $96,397.55 
Professor of Accounting 
350 MESGHENA YASIN $52,246.00 08/16/1999 $51,212.00 $51,212.00 $6,145.44 $57,357.36 
Assoc. Professor of Economics 
Information Systems 
338 ELIZABETH ANN REGAN $70,535.00 08/01/1999 $69,041.00 $69,041.00 $15,499.46 $84,540.26 
Dept. Chair, lnfor. Systems 
332 BONNIE HAY BAILEY $41,138.00 08/16/1999 $40,387.00 $40,387.00 $4,846.44 $45,233.40 
Assistant Professor of CIS 
V> 3108 KENNETH E. BANDY $51,949.00 08/16/1999 $51,000.00 $51,000.00 $105.00 $51,105.00 Ol 
Asst. Prof. of IS/Bus. Educ. 
3080 DONNA R. EVERETT $53,231.00 08/16/1999 $50,058.00 $50,058.00 $10,544.63 $60,602.63 
Asst. Prof. Business Education 
3147 M. DEAN FENTON $59,079.00 08/16/1999 $58,000.00 $58,000.00 $570.00 $58,569.84 
Assistant Professor of CIS 
2051 CONNIE SUE GRIMES $31,422.00 08/17/1999 $31,110.00 $31 '110.00 $0.00 $31 '110.00 
Instructor of CIS 
334 CLIFFORD STEVEN HUNT $68,924.00· 08/16/1999 $63,501.00 $63,501.00 $7,620.12 $71,121.00 
Assoc. Prof. Int. Sci./Bus. Ed 
341 HILARY 0. IWU $54,082.00 08/16/1999 $53,094.00 $53,094.00 $12,051.20 $65,145.20 
Assoc. Prof. Business Educ. 
2816 GROVER S. KEARNS $63,395.00 08/16/1999 $62,000.00 $62,000.00 $3,720.00 $65,719.92 
Assistant Professor of CIS 
3213 DONNA L. KIZZIER $66,451.00 08/16/1999 $65,000.00 $65,000.00 $5,850.00 $70,849.92 
Assoc. Prof. Int. Sys./Bus. Ed 
339 RANDALL WHEELER MCCOY $62,427.00 08/16/1999 $61,287.00 $61,287.00 $12,844.96 $74,131.84 
Assistant Professor of CIS 
3240 MARK ALLEN MESSER $31,706.00 07/01/1999 $31,012.00 $31,012.00 $600.00 $31,611.84 
Comp. Lab Tech.Sup/Teach. Ass! 
r--~- ,--- - --, 
L -- - . 
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1393 MARILYN DEA MOORE $31,707.00 08116/1999 $31,393.00 $31,393.00 $0.00 $31,392.90 
VIsiting Assistant Professor 
Management & Marketing 
324 MARY PEGGY OSBORNE $69,603.00 08101/1999 $68,313.00 $68,313.00 $0.00 $68,312.68 
Dept. Chair Mgt. & Marketing 
329 . JAMES D. BOGERT .. $60,208.00 08116/1999 $60,208.00 $60,208.00 $374.00 $60,581.84 
Asst. Professor of Management 
"· 321 C. DALE CAUDILL $34,272.00 08116/1999 $34,068.00 $34,068.00 $1,841.13 $35,909.13 
Asst. Professor of Management 
326 RONALD G. CHEEK $0.00 08117/1999 $61,569.00 $61,569.00 $8,287.73 $69,856.61 
Asst. Prof. Of Mgt./Real Est. 
j, 
c.J 3109 LARY BRITTON COWART $63,096.00" 08116/1999 $61,537.00 $61,537.00 $500.00 $62,036.96 ...... 
Asst. Professor Real Estate 
904 MICHAEL NEIL HARFORD $65,260.00 08116/1999 $63,892.00 $63,892.00 $7,667.04 $71,558.88 
Professor of Management 
3134 ROBERT DANIEL HATFIELD $63,745.00 08116/1999 $62,172.00 $62,172.00 $8,806.81 $70,978.81 
Asst. Professor of Management 
1178 KENNETH VALENTINE HENDERSON $58,851.00 01/05/2000 $58,500.00 . $58,500.00 $0.00 $29,249.92 
Asst. Professor of Marketing 
323 ELIZABETH A. HOGE $0.00 08116/1999 $50,966.00 $50,966.00 $0.00 $50,965.92 
Asst. Professor of Management 
3110 MICHELLE B. KUNZ $50,312;00 08116/1999 $47,063.00 $47,063.00 $3~650.01 $50,712.81 
Assoc. Professor of Marketing 
3276 JAMES HERSCHEL TURNER $60,467.00 08116/1999 $59,200.00 $59,200.00 $7,894.00 $67,093.84 
Asst. Professor of Management 
1177 STACY M. VOLLMERS $61,015.00 08116/1999 $59,499.00 $59,499.00 $6,714.54 $66,213.42 
Asst. Professor of Marketing 
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VIrtual MBA Program 
320 KEITH DUANE MOORE $37,255.00 07/01/1999 '$36,441.00 
MBA Program Director 
Clearinghouse School Services 
3121 ROSEMARIE HARDS GOLD $54,117.00 07/01/1999 $53,407.00 
Dlr., Clear.Sch.Serv. & Cart 
Elem. Read. & Spec. Education 
3056 CATHY L. BARLOW $0.00 08/01/1999 $70,366.00 
UJ 
Dept. Chair, Elem. Read. & Spc CD 
3236 CAROLYN COGSWELL $34,654.00 08/16/1999 $34,654.00 
Asst. Prof. Child Development 
381 RITA EGAN $36,551.00 08/16/1999 $36,551.00 
Assistant Professor Education 
365 KENT E. FREELAND $65,199.00 08/16/1999 $64,008.00 
Professor of Education 
384 DANIEL P. GRACE $43,478.00 08/16/1999 $42,684.00 
Assoc. Professor of Education 
372 COLLET A Y GRINDSTAFF $0.00 08/16/1999 $44,502.00 
Assistant Professor Education 
448 KAREN OREILLY HAMMONS $43,817.00 08/16/1999 $43,017.00 
Assistant Professor Education 
374 KATHARINE D. HERZOG $23,732.00 08/16/1999 $23,732.00 
Assoc. Professor of Education 
3111 JAYNE MARIE HUDSON $38,707.00 08116/1999 $38,000.00 
Assistant Professor Education 
3131 JAMES A. KNOLL $48,031.00 08/16/1999 $42,890.00 
Assoc. Professor of Education 
1168 KAREN MAE LAFFERTY $39,455.00 08/16/1999 $38,735.00 
Assistant Professor Education 
..--. 
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269 WANDA L. LETENDRE $39,289.00 08116/1999 $36,608.00 $36,608.00 $2,196.48 $38,804.40 
Assistant Professor Education 
3219 CONNIE LOU MCGHEE $29,660.00 07/01/1999 $29,083.00 $29,083.00 $805.00 $29,887.96 
· Regional Monitoring Specialist 
1030 PAUL RALPH MCGHEE $63,921.00 08/16/1999 $62,753.00 $62,753.00 $11,337.60 $74,090.40 
Professor of Education 
2483 TIMOTHY E. MILLER $49,759.00 08/16/1999 $48,850.00 $48,850.00 $13,072.96 $61,922.80 
Assoc. Professor of Education 
289 ADELE F. MORIARTY $37,894.00 08/16/1999 $37,202.00 $37,202.00 $7,9n.18 $45,179.10 
Assistant Professor Education 
1253 BARBARA EDITH NIEMEYER $48,416.00 08/16/1999 $47,532.00 $47,532.00 $16,661.72 $64,193.72 
/,(., Assoc. Professor of Education 
373 PHYLLIS B. OAKES $48,983.00 08/16/1999 $48;088.oo $48,088.00 $3,185.28 $51,273.12 
Professor of Education \ w 2893 DAVID B. PETERSON $42,519.00 08/16/1999 $41,743.00 $41,743.00 $6,147.20 $47,890.16 <0 
Assoc. Professor of Education 
379 MARY ANNE POLLOCK $45,838.00 08/16/1999 $45,001.00 $45,001.00 $20,104.20 $65,105.16 
Assoc. Professor of Education 
-;;: 446 DREAMA D. PRICE $42,012.00 08/16/1999 $41,245.00 $41,245.00 $14,8n.67 $56,122.63 
Assistant Professor Education 
382 LAYLABAYATTI SABlE $27,392.00 08/16/1999 $26,892.00 $26,892.00 $662.00 $27,554.00 
Professor of Education 
2195 EDNA 0. SCHACK $26,265.00 08/16/1999 $25,785.00 $25,785.00 $0.00 $25,784.88 
Assoc. Professor of Education 
444 MARKHAM B. SCHACK $30,879.00 08/16/1999 $30,315.00 $30,315.00 $0.00 $30,314;88 
Professor of Education 
3138 SUE M. VENCILL $35,379.00 07/01/1999 $22,325.00 $34,613.00 $5,636.41 $36,901.51 
Certification/ Advising Coord. 
220 MELINDA R. WILLIS $40,942.00 08/16/1999 $38,231.00 $38,231.00 $2,455.96 $40,686.76 
Assistant Professor Education 
2486 WAYNE WILLIS $5),262.00 08/16/1999 $50,326.00 $50,326.00 $11,030.00 $61,355.84 
Professor of Education 
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Health, P .E. & Recreation 
3102 JACK C. SHEL TMIRE $69,210.00 08/01/1999 $67,720.00 $67,720.00 $17,530.41 $85,250.25 
Dept. Chair, .HPER 
422 PALMER RAY ADKINS $39,588.00 08/16/1999 $39,062.00 $39,062.00 $0.00 $39,061.92 
Asst. Professor of HPER 
429 DAYNA S. BROWN $43,427.00 08/16/1999 $42,536.00 $42,536.00 $6,053.02 $48,588.94 
Assoc. Professor of HPER 
423 LARADEAN K. BROWN $47,113.00 08/16/1999 $46,146.00 $46,146.00 $858.30 $47,004.30 
Asst. Professor of HPER 
424 W. MICHAEL BROWN $28,514.00 08/16/1999 $28,135.00 $28,135.00 $0.00 $28,134.96 
Assoc. Professor of HPER 
1222 J. BUFORD CRAGER $66,596.00 08/16/1999 $65,711.00 $65,711.00 $9,121.14 $74,831.94 
""" 
Assistant Professor Education 
0 426 L YNNE•ELIZABETH FITZGERALD $53,165.00 08/16/1,999 $52,075.00 $52,075.00 $6,659.00 $58,733.96 
Professor of HPER 
421 ROBERTW. GRUENINGER $60,153.00 08/16/1999 $58,918,00 $58,918.00 $10,943.29 $69,861.13 
Professor of HPER 
432 TERESA PENNINGTON HARDMAN $39,107.00 08/16/1999 $38,304.00 $38,304.00 $2,549.53 $40,853.53 
Asst. Professor of HPER 
428 MONICA A. MAGNER $44,281.00 OB/16/1999 $43,373.00 $43,373.00 $4,921.84 $48,294.64 
Assoc. Professor of HPER 
425 JOHN ANTHONY NEWSOME $36,754.00 08/16/1999 $36,000.00 $36,000.00 $0.00 $36,000.00 
Asst. Prof. of Phy. ·Education 
430 REGINALD FOREMAN OVERTON $38,972.00 OB/16/1999 $37,835.00 $37,835.00 $2,055.66 $39,890.46 
Asst. Professor of HPER 
433 . MOHAMMED SABlE $30,076.00 08/16/1999 $29,676.00 $29;676.00 $1,302.00 $30,978.00 
Professor of HPER 
2857 YOUMASU J. SIEWE $0.00 08/16/1999 $40,673.00 $40,673.00 $4,742.40 $25,078.89 
Asst. Professor of HPER 
- - - ~ I ' L' c=:_· r··- : __ , __ I 
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Intramural& 
436 MARGARET I. LAFONTAINE $28,696.00 07/01/1999 $28,075.00 $28,075.00 $600.00 $28,674.96 
lntramurals & Recreation Dlr. 
3237 ROBERT C. HAMILTON $0.00 07/01/1999 $24,426.00 $24,426.00 $2;677.29 $7,499.81 
Intra. & Recreation Asst. Dlr. 
434 LARRY ADRIAN WILSON $16,670.00 07/01/1999 $16,451.00 $16,451.00 $0.00 $15,079.90 
Intra. & Recreation Asst. Dlr. 
~':. Swimming Pool 
786 JACQUELINE E. UECKER $0.00 07/01/1999 $24,119.00 $24,119.00 $4,312.80 $28,431.60 
Pool Coordinator 
,, .j>. ..... 
:~ University Wollnass Center 
;•, 
420 JANE KELLY BROWN. $28,715.00 07/01/1999 $28,066.00 $28,066.00 $0.00 $28,065.84 
Well ness Center Director 
3270 LESLEY KAREN GRAY $0.00 07/01/1999 $19,887.00 $19,887.00 $429.44 $5,936.52 
Wellness Coordinator 
3269 TODE VRZIC $24,104.00 07/26/1999 $23,788.00 $23,788.00 $2,400.00 $24,662.97 
Wellness Center Asst. Director 
Leadership & Secondary Education 
400 DEBORAH ABELL $67,000.00 08116/1999 $43,136.00 $43,136.00 $25,261.73 $68,397.65 
Assistant Professor Education 
378 JOSEPH L. ARMSTRONG $36,737.00 08/16/1999 $36,000.00 $36,000.00 $12,256.76 $48,256.76 
Asst. Prof. of Adult Education 
363 VICTOR BALLESTERO $47,457.00 08/16/1999 $46,505.00 $46,505.00 $15,602.67 $62,107.47 
Asst. Prof. Educational Admin. 
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395 RICHARD W. DANIEL $29,453.00 08/16/1999 $29,276.00 $29,276.00 $790.00 $30,065.92 
Professor of Educalion 
2157 DANIEL FASKO $52,347.00 08/16/1999 $50,959.00 $50,959.00 $12,617.12 $63,576.08 
Professor of Education 
377 TREY JAMES FITCH $38,459.00 08/16/1999 $37,687.00 $37,687.00 $7,870.80 $45,557.76 
Assl. Professor of Counseling 
369 JERRY RUDOLPH FRANKLIN $0.00 08/16/1999 $22,598.00 $22;598.00 $0.00 $22,597.92 
Assistant Professor Education 
368 HAROLD HARTY $0.00 08116/1999 $93,279.00 $93,279.00 $13,872.80 $107,151.68 
Professor of Education 
396 LESIA C: LENNEX $39,456.00 08/16/1999 $38,327.00 $38,327.00 $5,749.05 $44,075.85 
Assistant Professor Education 
407 EDIE JO MCCLELLAN $0.00 08/16/1999 $37,089.00 $37,089.00 $4,874.71 $41,963.59 
-1>-
Asslslanl Professor Education 
I\) 3077 EARL F. NEWBY $0.00 08/16/1999 $45,955.00 $45,955.00 $7,128.00 $7,128.00 
Asst. Prof. Educalional Admin. 
402 DEAN WALLACE OWEN $58,527.00 08/16/1999 $57,762.00 $57,762.00 $11,401.73 $69,163.73 
Professor of Education 
394 N. HAROLD ROSE $0.00 08/16/1999 $17,130.00 $17,130.00 $13,197.00 $30,327.00 
Professor of Educalion 
2485 WANDA L. STALEY $45,148.00 08/16/1999 $44,243.00 $44,243.00 $6,439.44 $50,682.24 
Assoc. Professor of Education 
2484 MARIUM WILLIAMS VANMETER $21,929.00 08/16/1999 $21,929.00 $21,929.00 $0.00 $21,928.80 
Assoc. Professor of Education 
408 WILLIAM JOSEPH WEIKEL . $66,439.00 08/16/1999 $64,768.00 $64,768.00 $11,633.00 $76,400.84 
Professor of Education 
389 STEPHEN S. YOUNG $27,392.00 08/16/1999 $27,392.00 $27,392.00 $0.00 $27,391.92 
Professor of Educalion 
Psychology 
414 BRUCE A. MATTINGLY $75,829.00 08/01/1999 $74,299.00 $74,299.00 $25,490.34 $99,789.34 
Dept Chair, Psychology 
- - ·--' I ~ -c, 1:__: f -· 1_-- f ~-', ,__ ,---. 
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3132 CHRISTI CARTER BRUENING $37,397.00 08116/1999 $37,397.00 
Asst. Professor of .Psychology 
41'2 L. BRADLEY CLOUGH $29,723.00 08116/1999 $29,546.00 
Professor of Psychology 
1130 LAURIE L. COUCH $38,857.00 08116/1999 $37,716.00 . 
Asst. Professor of Psychology 
3215 DALE R. DICKSON $37,400.00 08117/1999 $30,600.00 
Visiting Assistant Professor 
2097 JAMES E. GOTSICK $34,213.00 08116/1999 $33,755.00 
Professor of Psychology 
r, 418 LYNN MARIE HALlER $45,418.00 08116/1999 $44,478.00 
Assoc. Professor of Psychology 
3216 DANIEL KENNETH LINTON $30,300.00 0811811999 $30,000.00 
:, ..,.. Visiting Assistant Professor 
(.o) 416 CHARLES H. MORGAN $56,321.00 08116/1999 $55,155.00 
Professor of Psychology 
:; 2817 DAVID A. OLSON $44,522.00 08117/1999 $43,600.00 
Assoc. Professor of Psychology 
417 FRANCIS H. OSBORNE $34,389.00 08116/1999 $33,341.00 
Professor of Psychology 
411 GEORGES. TAPP $33,403.00 08116/1999 $33,403.00 
Professor of Psychology 
Sociology, Soc. Work, Criminology 
626 EDWARD B. REEVES $66,228.00 08101/1999 $64,755.00 
Dept. Chair, Soclo., Soc. Work 
3176 PAULJ.BECKER $38,003.00 08116/1999 $36,956.00 
Asst. Professor of Sociology 
2609 ROBERT G. BLAIR $38;321.00 08116/1999 $37,606.00 
Asst. Prof. of Social Work 
624 EDWARD F. BRESCHEL $39,141.00 08116/1999 $36,448.00 
Asst. Professor.of Sociology 
1999/00 1999/00. 
Amended Supplemental 
Base Salary Pa~ 
f 
$37,397.00 $2,062.00 


































MOREHEAD STATE UNIVERSITY Page 40 
1999/00 SALARY REPORT 
2000/01 1999/00 1999/00 1999/00 1999/00 1999/00 
Roster Name Approved Appt. Approved Amended Supplemental Total 
ID.No Title Base Salary Date Base Salary Base Salary Pay 'Salary 
620 ROBERT A BYLUND $60,799.00 08/16/1999 $59,664.00 $59,664.00 $7,704.18 $67,368.18 
Professor of Sociology 
3210 WILLIAM DALTON COLE $0.00 08/17/1999 $26,010.00 $26,010.00 $0.00 $26,010.00 
Instructor of Sociology 
2818 CONSTANCEL.HARDESTY $44,967.00 08/16/1999 $44,128.00 $44,128.00 $5,295.36 $49,423.20 
Assoc. Professor of Sociology 
734 REBECCA S. KATZ $37,282.00 08/16/1999 $36,249.00 $36,249.00 $4,344.07 $40,592.95 
Asst. Professor of Sociology 
3113 JOHN LOTT $35,651.00 08/16/1999 $35,211.00 $35,211.00 $4,225.32 $39,436.20 
Asst. Prof. of Social Work 
623 TED A. MARSHALL $59,985.00 08/16/1999 $58,866.00 $58,866.00 $9,289.90 $68,155.90 
Professor of Social Work 
628 WILLIAM BRUCE MARTIN $0.00 08/16/1999 $37,606.00 $37,606.00 $11,026.72 $48,632.56 
Asst. Prof. of Social Work 
.j::o. 
3265 CLARENDA MICHELLE PHILLIPS $36,216.00 01/05/2000 $36,000.00 $36,000.00 $0.00 $17,999.94 .j::o. 
Asst. Professor of Sociology 
3267 DEREK V. PRICE $35,666.00 08/16/1999 $35,000.00 $35,000.00 ' $3,150.00 $38,149.92 
Asst. Professor of Sociology 
2194 SUSANNE MOSTELLER ROLLAND $41,184.00 08/16/1999 $38,115.00 $38,115.00 $0.00 $38,114.88 
Asst. Prol. of Social Work 
629 STUART SCHARF $0.00 08/16/1999 $37,628.00 $37,628.00 $3,240.00 $16,361.28 
Asst. Prof. of Social Work 
2819 JUDITH A STAFFORD $54,158.00 08/16/1999 $53,147.00 $53,147.00 $8,022.67 $61,169.47 
Assoc. Professor Social Work 
1224 ERIC W. SWANK $39,156.00 08/16/1999 $38,425.00 $38,425.00 $0.00 $38,424.96 
Asst. Prof. of Social Work 
3091 SUZANNE E. TALLICHET $43,514.00 08/16/1999 $42,365.00 $42,365.00 $0.00 $42,364.80 
Assoc. Professor of Sociology 
1225 ALBAN LEWISWHEELER $17,781.00 08/16/1999 $70,420.00 $17,605.00 $4,658.04 $39,868.04 
Professor of Sociology 
-------------------
__ I _ _I J 
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Educational Services Unit 
362 SHIRLEY S. BLAIR $60,097.00 07/01/1999 $57,176.00 $59,000.00 $6,550.23 $65,053.25 
Dlr., Educational Service Unit 
397 RALPH EDWARD SHOAF $0.00 07/01/1999 $29,161.00 $29,161.00 $11,764.64 $34,196.11 
Teacher Educ. Prog. Coord. 
Off. Dean Coli. Science & Technology 
" 450 GERALD LYNN DEMOSS . $100,372.00 07/01/1999 $98,167.00 $98,167.00 $0.00 $98,166.96 Dean, Science & Technology 
1786 MARILYN Y. SAMPLEY $71,312.00 08101/1999 $70,015.00 $70,015.00 $11,359.56 $81,374.52 
Asst. Dean, Science.& Tech. 
'~ 569 RITA B. WRIGHT $43,342.00 07/01/1999 $42,420.00 $42,420.00 $8,224.00 $50,644.00 . U1 
Water Testing Lab. Manager 
\ Agricultural & Human Sciences 
3100 ROBERT LANE COWSERT $70,551.00 08101/1999 $69,044.00 $69,044.00 $11 ,639.00 $80,682.92 
Dept. Chair, Agri. Sciences 
309 DONALD L YN APPLEGATE $53,681.00 08/16/1999 $52,701.00 $52,701.00 $16,617.00 $69,317.88 
' Assoc. Prof. Veterinary Tech. I 
279 JANE COOK ELLINGTON $41,559.00 08116/1999 $40,800.00 $40,800.00 $562.89 $41,362.89 
Assoc. Prof. Human Sciences 
280 NANCY K. GRAHAM $39,915.00 08116/1999 $39,186.00 $39,186.00 $2,351.16 $41,537.16 
Dlr., Jnst. Foods Lab 
242 DEBBY JOHNSON $46,388.00 08116/1999 $45,541.00 $45,541.00 $0.00 $45,540.96 
Assoc. Professor Agriculture 
278 BRENDA M. MALINAUSKAS $39,534.00 08116/1999 $38,812.00 $38,812.00 $4,283.19 $43,095.03 
Asst. Prof. Nutrition/Diet. 
237 MICHAEL D. MCDERMOTT $39,830.00 08116/1999 $39,102.00 $39,102.00 $5,819.08 $44,921.08 
Asst. Professor of AgrlcuHure 
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234 MICHAEL KEITH PETITT $32,011.00 07/01/1999 $31,591.00 $31,591.00 $0.00 $31,590.96 
HorticuRure Supervisor 
1211 C. BRENT ROGERS $44,587.00 08116/1999 $43,772.00 $43,772.00 $4,041.76 $47,813.68 
Assoc. Professor Agriculture 
235 ERIN SIEGEL $28,305.00 07/01/1999 $27,690.00 $27,690.00 $1,344.00 $29,034.00 
Equestrian Coach 
285 CAROLYN D. TAYLOR $24,927.00 08116/1999 $24,927.00 $24,927.00 $0.00 $24,926.88 
Assoc. Prof. Human Sciences 
244 JUDITH G. WILLARD $55,093.00 08116/1999 $54,087.00 $54,087.00 $6,148.55 $60,235.43 
Assoc. Professor Agriculture 
Agricultural Sciences-Vet Tech 
""' 1166 SCOTT WILLIAM RUNDELL $49,880.00 08116/1999 $48,969.00 $48,969.00 $10,071.71 $59,040.59 (]) 
Coord., Veterinary Tech. 
311 VIVIAN BARNES $36,213.00 08116/1999 $35,267.00 $35,267.00 $2,283.84 $37,550.64 
Asst. Prof. Veterlnaoy Tech. 
$12,000.00 3218 AMY SUZETTE BRANHAM 07/01/1999 $12,000.00 $12,000.00 $0.00 $12,000.00 
Vet. Technician Internship 
310 BARBARA I. LEWIS $34,561.00 08116/1999 $33,929.00 . $33,929.00 $0.00 $33,928.80 
Asst. Prof. Veterinary Tech. 
869 PHILIP E. PRATER $42,171.00 08116/1999 $41,116.00 $41,116.00 $5,603.43 $46,719.27 
Asst. Prof. Veterinary Tech. 
Agricultural Sciences-Farm 
247 EDWARD THOMAS LUNDERGAN $39,117.00 07/01/1999 $38;278.00 $38,278;00 $0.00 $38,277.84 
Farm Manager 
238 JOSEPH CLEDIS FRALEY $24,556.00 07/01/1999 $23,990.00 $23,990.00 $0.00 $23,989.92 
Assistant Farm Manager 
------~------------
_J '- -- _ _i . i 
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Biological & Environmental Sciences 
558 JOE E. WINSTEAD $0.00 08101/1999 $65,257.00 $65,257.00 $10,958.36 $76,215.32 
Dept. Chair, Biology 
562 DAVID THOMAS MAGRANE $66,245.00 08116/1999 $64,722.00 $64,722.00 $9,318.02 $74,040.02 
Professor of Biology 
556 DAVID MILTON BRUMAGEN $0.00 08116/1999 $26,544.00 $26,544.00 $0.00 $24,613.40 
Professor of Biology 
557 FRED M BUSROE $0.00 08/16/1999 $26,712.00 $26,712.00 $0.00 $26,712.00 
Assoc. Professor of Biology 
,~. 2867 DARRIN LEE DEMOSS $40,141.00 08116/1999 $39,105.00 $39,105.00 $4,776.09 $43,880.97 
Assistant Professor of Biology 
3193 DAVID J. EISENHOUR .~39,377.00 08116/1999 $38,640.00 $38,640.00 $1,159.00 $39,799.00 
·' .j:>. 
Assistant Professor of Biology 
'-..j 559 GEOFFREYW. GEARNER $45,712.00 08116/1999 $44,857.00 $44,857.00 $2,691.42 $47,548.38 
Assoc. Professor of Biology 
3090 HAYDEN THOMAS MATTINGLY $30,300.00 08116/1999 $30,000.00 $30,000.00 $0.00 $30,000.00 
Instructor of Biology . 
1174 MAUNDA BEA MCMURRY $31,484.00 08101/1999 $30,794.00 $30,794.00 $0.00 $30,793.92 
Animal Care Technician 
563 LESLIE E. MEADE $54,991.00 08116/1999 $53,962.00 $53,962.00 $0.00 $53,961.84 
Professor of Biology 
564 TED PASS, II $72,041.00 08116/1999 . $70,409.00 $70,409.00 $26,747.77 $97,156.57 
Professor of Biology 
561 BRIAN C. REEDER $56,040.00 08/16/1999 $54,550.00 $54,550.00 $3,957.75 $58,507.35 
Professor of Biology 
565 ALLEN CLAY RISK $42,325.00 08116/1999 $41,249.00 $41,249.00 $0.00 $41,248.80 
Assoc. Professor of Biology 
566 DAVIDJ. SAXON $70,332.00 08116/1999 $68,732.00 $68,732.00 $10,222.48 $78,954.40 
Professor of Biology 
567 HOWARD L. SETSER $0.00 08116/1999 $30,126.00 $30,126.00 $0.00 $30,126.00 
Professor of Biology 
555 DAVID P. SMITH $38,646.00 08116/1999 $38,168.00 $38,168.00 $600.00 $38,767.92 
Assistant Professor of Biology 
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1013 CRAIG TUERK $45,702.00 08/16/1999 $44,563.00 $44,563.00 $0.00 $44,562.96 
Assoc. Professor of Biology 
3192 CAROL LYNNE WYMER $38,530.00 08/16/1999 $37,809.00 $37,809.00 $0.00 $37,808.88 
Assistant Professor of Biology 
Ind. Educ. & Technology 
258 ROBERT THOMAS HAYES $62,185.00 08/01/1999 $60,942.00 $60,942.00 $14.493.94 $75,435.94 
Dept. Chair, Ind. Educ. & Tech 
3298 MICHAEL SHANE .COMBS $28,058.00 09/07/1999 $27,690.00 $27,690.00 $0.00 $22,666.75 
IET/Phys Sci Laboratory Tech 
266 WILLIAM A. GRISE $44,088.00 08/16/1999 $41,252.00 $41,252.00 $4,798.00 $46,049.92 
~ 
Asst. Prof. Ind. Educ. & Tech. 
(X) 260 DENNIS KARWATKA $56,628.00 08/16/1999 $55,895.00 $55,895.00 $380.00 $56,274.80 
Professor of Industrial Educ. 
262 WAYNE ANTHONY MORELLA $53,802.00 08/16/1999 $52,735.00 $52,735.00 $4,701.73 $57,436,69 
Professor ollndustrlal Educ. 
264 EDWARD G. NASS $47,877.00 08/16/1999 $47,256.00 $47,256.00 $8,143.21 $55,399.21 
Assoc. Prof. Industrial Educ. 
307 CHARLES PATRICK $60,194.00 08/16/1999 $58,715.00 $58,715.00 $16,960.25 $75,675.05 
Professor of Industrial Educ. 
1248 JAMES E. SMALLWOOD $57,253.00 08/16/1999 $55,832.00 $55,832.00 $3,272.29 $59,104.21 
Professor of Industrial Educ. 
1249 RONALD DALE SPANGLER $45,315.00 08/16/1999 $44,416.00 $44,416.00 $1,332.48 $45,74a32 
Assoc. Prof. Industrial Educ. 
259 RODNEY BRYAN STANLEY $44,852.00 08/16/1999 $43,962.00 $43,962.00 $1,530.00 $45,492.00 
Assoc. Prof. Industrial Educ. 
1282 AHMAD ZARGARI $48,624.00 08/16/1999 $45,415.00 $45,415.00 $8,282.21 $53,697.17 
Asst. Prof. Ind. Educ. & Tech. 




























C. RODGER HAMMONS 
Dept. Chair, Mathematics 
_I 
DORA CARDENAS AHMADI 
Asst. Professor of Mathematics 
VIVIAN FLORA CYRUS 
Asst. Professor of Mathematics 
GERD.H. FRICKE 
Assoc. Professor Mathematics 
HAROLD nMOTHY GOODWILL 
Instructor of Mathematics 
KAREN S. HEAVIN 
Instructor of Mathematics 
ROBERT L. HEBBLE 
Asst. Professor of Mathematics 
LLOYD R. JAISINGH 
Professor of Mathematics 
THOMAS J. KLEIN 
Assoc. Professor Mathematics 
KATHRYN MARIE LEWIS 
Asst. Professor of Mathematics 
ROBERT J. LINDAHL 
Professor of Mathematics 
GORDON NOLE~ 
Assoc. Professor Mathematics 
TEDM.PACK 
Instructor of Mathematics 
RANDY K. ROSS 
Assoc. Professor Mathematics 
JOYCE FAYE SAXON 
Assoc. Professor Mathematics 
BRIAN WILLIAM SCHWORM 
Instructor of Mathematics 
I 
--~-) - j 
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$76,722.00 08/01/1999 $75,393.00 $75,393.00 $12,258.26 $87,651.14 
$41,339.00 08/16/1999 $40,265.00 $40,265.00 $6,311.97 $46,576.77 
$43,501.00 08/16/1999 $40,424.00 $40,424.00 $2,348.00 $42,771.92 
$41,522.00 08/16/1999 $41,000.00 $41,000.00 $0.00 1$40,999.92 
$24,724.00 08/16/1999 $24,480.00 $24,480.00 $1,533.32 $26,013.32 
$0.00 08/17/1999 $24,743.00 $24,743.00 $0.00 $24,742.98 
$0.00 08/16/1999 $36,000.00 $36,000.00 $0.00 $36,000.00 
$62,240.00 -08/16/1999 $61,052.00 $61,052.00 $9,579.24 $70,631.16 
$45,112.00 08/16/1999 $44,250.00 $44,250.00 $13,156.59 $57,406.53 
$36,458.00 08/16/1999 $35,000.00 $36,000.00 $0.00 $35,499.96 
$35,177.00 08/16/1999 $34,505.00 $34,505.00 $0.00 $34,505.00 
$55,994.00 08/16/1999 $54,924.00 $54,924.00 $11,928.28 $66,852.28 
• 
$34,855.00 08/16/1999 $34,190.00 $34,190.00 $9,579.56 $43,769.48 
$43,514.00 08/16/1999 $42,683.00 $42,683.00 $8,524.56 $51,207.36 
$53,470.00 08/16/1999 $52,449.00 $52,449.00 $8,372.34 $60,821.22 
$24,990.00 08/17/1999 $24,743.00 $24,743.00 $1,533.32 $26,276.30 
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2855 DANIEL L. SETH $44,738.00 08/16/1999 $43,884.00 $43,884.00 $2,488.00 $46,372.00 
Assoc. Professor Mathematics 
3196 R. DUANE SKAGGS $26,785.00 08/16/1999 $26,520.00 $26,520.00 $0.00 $26,519.94 
lnstruct~r of Mathematics 
570 DONALD E. SPICKLER $38,214.00 08/16/1999 $37,200.00 $37,200.00 $2,232.00 $39,431.88 
Asst. Professor of Mathematics 
2676 JAMIE LEE SUMMERVILLE $37,518.00 08/16/1999 $36,801.00 $36,801.00 $4,873.66 $41,674.54 
Asst. Professor of Mathematics 
Nursing & All. Health·BSN Prog 
3063 BETTY M. PORTER $0.00 08/01/1999 $68,782.00 $68,782.00 $16,800.52 $85,582.36 
(11 
Dept. Chair, Nursing 
0 1057 ALTAS. BLAIR $45,121.00 08/16/1999 $44,211.00 $44,211.00 $1,350.00 $45,560.88 
Assoc. Professor of Nursing 
292 JANICE T. BRUMAGEN $0.00 08/16/1999 $23,175.00 $23,175.00 $0.00 $23,174.88 
Assoc. Professor of Nursing 
291 VAN DUAN $38,943.00 08/16/1999 $38,157.00 $38,157.00 $0.00 $38,156.88 
Asst. Professor of Nursing 
297 DENISE ANN GOLDY $45,465.00 08/16/1999 $44,548.00 $44,548.00 $464.00 $45,011.84 
Assoc. Professor of Nursing 
899 PEGGY H. GRAY $34,007.00 08/16/1999 $33,241.00 $33,241.00 $0.00 $33,240.96 
BSN Campus Laboratol)' Coord. 
300 PAMELLA DHANMATTIE JAISINGH $21,868.00 07/01/1999 $21,393.00 $21,393.00 $0.00 $21,392.88 
Student Services Officer 
1780 FREDA L. KILBURN $58,788.00 08/16/1999 $57,602.00 $57,602.00 $2,304.08 $59,906.00 
Professor of Nursing 
2864 MARSHIA CLAY LEWIS $36,295.00 08/16/1999 $36,295.00 $36,295.00 $0.00 $36,294.96 
Asst. Professor of Nursing 
3030 BRENDA KAYE WILBURN $41;953.00 08/16/1999 $41,106.00 $41,106.00 $4,540.00 $45,646.00 
Assoc.· Professor of Nursing 
3289 GLENDA RENE WOODS $28,058.00 07/01/1999 $24,021.00 $27,690.00 $0.00 $26,690.37 
BNP Regional Campus Coord. 
[_: .·. - [- f (" ---1 [ ____ ' - r : _·. [_ -~ (----l - - I .. [__ -
., 



















Nursing & All. Health·ADN Prog 
MATIIE ELIZABETH BURTON 
Asst Professor of Nursing 
CHERYL JEAN CLEVENGER 
Asst. Professor of Nursing 
JANET J. GROSS 
Professor of Nursing 
TERESA L HOWELL 
Asst. Professor of Nursing 
RUTH GAIL HUFFMAN 
ADN Campus Laboratory Coord. 
LUCILLE MAYS 
Asst. Professor of Nursing 
LINDA E MCNABB 
ADN Campus Laboratory Coord. 
GAIL ELAINE WISE 
Professor of Nursing 
Nur. & All. Hlth.-Rad; Tech 
JACKL YNN KAY DARLING 
Assoc. Prof. Radiologic Tech. 
MARCIA JANA COOPER 
Asst. Prof. Radiologic Tech. 
BARBARA LEAH DEHNER 
Assoc. Prof. Radiologic Tech. 
CYNTHIA YOUNG GIBBS 
Assoc. Prof. Radiologic Tech. 
WRETHA GAYLE GOODPASTER 
Asst. Prof. Radiologic Tech. 
--- j __ _j 
MOREHEAD STATE UNIVERSITY 
1999/00 SALARY R_EPORT 
2000/01 1999/00 1999/00 
Approved Appt. Approved 
Base Salary Date Base Salary 
$41,331.00 OB/16/1999 $38,538.00 
$40,073.00 OB/16/1999 $40,073.00 
$59,503.00 OB/16/1999 $58,723.00 
$37,839.00 OB/16/1999 $37,343.00 
$17,804.00 OB/16/1999 $17,399.00 
$39,829.00 OB/16/1999 $39,026.00 
$34,746.00 oB/16/1999 $33,976.00 
$0.00 07/01/1999 $51,718.00 
I 
$46,087.00 OB/16/1999 $45,157.00 
$43,346.00 OB/16/1999 $40,228.00 
$45,176.00 OB/16/1999 $44,264.00 
$45,323.00 OB/16/1999 $44,124.00 
$39,356.00 OB/16/1999 $38,562.00 
_I ,_j ' _ _j 
Page47 
1999/00 1999/00 1999/00 
Amended Supplemental Total 
Base Salary Pay Salary 
$38,538.00 $3,125 .. 00 $41,663.00 
$40,073.00 $6,200.00 $46,272.80 
$58,723.00 $891.00 $59,613.96 
$37,343.00 $0.00 $37,342.80 
$17,399.00 $0.00 $17,399.00 
$39,026.00 $0.00 $39,025.92 
$33,976.00 $0.00 $33,975.84 
$41,000.00 $6,519.00 $54,472.52 
$45,157.00 $15,732.32 $60,889.28 
$40,228.00 $5,918.18 $46,146.02 
$44,264.00 $3,963.09 $48,227.01 
$44,124.00 $4,590.89 $48,714.89 
$38,562.00 $5,679.87 $44,241.87 
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Physical Sciences 
596 CHARLES JACKSON WHIDDEN $74,073.00 08101/1999 $72,545.00 $72,545.00 $14,987.08 $87,531.88 
Depl. Chair, Physical Sciences 
172 ZEXIA K. BARNES $44,357.00 08116/1999 $43,518.00 $43,518.00 $0.00 $43,518.00 
Assoc. Professor of Chemistry 
2635 MARK THOMAS BLANKENBUEHLER $37,248.00 08116/1999 $36,544.00 $36,544.00 $2,385.00 $38,928.84 
Assistant Professor Chemistry 
3003 ROBERT DAVID BORAM $43,761.00 08116/1999 $42,933.00 $42;933.00 $5,477.00 $48,409.88 
Assoc. Professor of Science 
585 RUSSELL M. BRENGELMAN $31,170.00 0811611999 $30,581.00 $30,581.00 $0.00 $30,580.92 
Professor of Physics 
595 HAROLD WADE CAIN $46,085.00 08116/1999 $45,214.00 $45,214.00 $0.00 $45,213.84 
01 
Assoc. Professor of Chemistry 
1\) 230 RITA KAY CALHOUN $30,871.00 08101/1999 $29,213.00 $29,997.00 $0.00 $29,997.00 
Phy. Sciences Lab Supervisor 
3209 MARSHALL CHAPMAN $37,190.00 08116/1999 $36,486.00 $36,486.00 $600.00 $37,086.00 
Assl. Professor of Geology 
587 DAVID R. CUTTS $64,553.00 08116/1999 $63,332.00 $63,332.00 $4,107.65 $67,439.57 
Professor of Physics 
590 RONALD L. FIEL $65,819.00 08116/1999 $64,574.00 $64,574.00 $2,750.00 $67,323.92 
Professor of Science 
591 .HERBERT C. HEDGECOCK $43,020.00 08116/1999 $42,483.00 $42,483.00 $1,066.85 $43,549.73 
Assistant Professor Chemistry 
592 RICHARD L HUNT $57,982.00 08116/1999 $56,886.00 $56,886.00 $0.00 $56,886.00 
Assoc. Professor of Chemistry 
593 ERIC ALAN JERDE $36,000.00 08116/1999 $30,000.00 $30,000.00 $1,966.66 $31,966.54 
Instructor of Geology 
2870 ANN M. MACINTOSH $37,006.00 08116/1999 $36,544.00 $36,544.00 $0.00 $36,543.64 
Assistant Professor Chemistry 
564. BENJAMIN KEVIN MALPHRUS $51,955.00 081-16/1999 $50,688.00 $50,688.00 $13,140.34 $63,828.34 
Professor of Science 
586 CHARLES E . .MASON $41,483.00 08116/1999 $40,699.00 $40,699.00 $2,441.94 $43,140.90 
Asst. Professor of Geoscience 
- l __ - I c_- ~! - ,--·-_j ---[.____ L___ ! - I" . c_ [ __ _ cc~ r ' c 
- __ I L_ J _] _ _J -- J 
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3217 JOHN C. PHILLEY $36,738.00 08/16/1999 $36,043.00 $36,043.00 $950.00 $36,992.96 
Professor of Geoscience 
588 BRIAN WILLIAM RAICHLE $0.00 08/16/1999 $38,074.00 $38,074.00 $0.00 $38,073.84 
Assistant Professor of Physics 
136 C. VICTOR RAMEY $26,288.00 08/16/1999 $25,791.00 $25,791.00 $0.00 $25,790.88 
Assoc. Professor of Science 
594 STEVEN K. REID $43,920.00 08/16/1999 $43,089.00 $43,089.00 $0.00 $43,088.88 
Assoc. Professor of Geoscience 
3173 JOAN M. WHITWORTH $39,048.00 08/16/1999 
Asst. Professor of Science 
$38,309.00 $38,309.00 $1,667.00 $39,975.80 
3207 CAPP DAVID YESS $39,400.00 08/16/1999 $38,655.00 $38,655.00 $13,349.40 $52,004.28 
Assistant Professor of Physics 
·01 lnst. Region. Analy. Pub. Pol. (.o) 
3254 DAVID R. RUDY $96,988.00 07/01/1999 $95,000.00 $95,000.00 $0.00 $94,999.92 
Dean lnst Reg Anal.& Pub Pol 
3296 KEVIN LOUIS CALHOUN $31,591.00 02/07/2000 $31,591.00 $31,591.00 $0.00 $12,697.11 
GIS Coordinator/Technician 
3282 LARRY EUGENE CARTER $40,057.00 08/16/1999 $39,500.00 . $39,500.00 $0.00 $39,499.92 
Asst. Professor of Government 
3048 MICHAEL W. HAIL $42,500.00 01/18/2000 $42,500.00 $42,500.00 $4,846.00 $24,188.90 
Research & Development Dir. 
3274 JOHN KAUNDA MAINGI $41,578.00 08/16/1999 $41,000.00 $41,000.00 $0;00 $40,999.92 
Asst. Professor of Geography 
3262 SCOTT A. WYMER $36,175.00 07/01/1999 $35,000.00 $35,700.00 $0.00 $35,575.67 
Ctr. on Virt. Appal. Dir. & CC 
Correct. Research & Training 
2986 CHRISTOPHER Ll:E HENSLEY $48,056.00 07/01/1999 $46,740.00 $46,740.00 $4,051.71 $50,791.71 
. Dir., lnst. Correct. Training 
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Off., Undergraduate Programs 
212 MARC D. GLASSER $87,494.00 07/01/1999 $85,680.00 $85,680.00 . $0.00 $85,680.00 
Assoc. VP Acad. All/Dean GUP 
2994 VANESSA CECIL STEVENS $24,791.00 07/01/1999 $24,116.00 $24,116.00 $0.00 $24,115.92 
Undergraduate Supp.Serv.Coord. 
' 
Off., Graduate Programs 
-' 
305 BETTY R. COWSERT $22,201.00 07/01/1999 $21,693.00 $21,693.00 $0.00 $21,692.88 
Graduate Admissions Officer 
214 SUSAN WHITT MAXEY $33,079.00 07/01/1999 $32,286.00 $32,286.00 $0.00 $32,286.00 
C.11 
Coord., Graduate Programs 
-!>-
Ext Camp, Cont· Ed, & Acad Sup 
942 DANIEL J. CONNELL $76,633.00 07/01/1999 $70,071.00 $75,250.00 $0.00 $73,758.99 
Dean, Ext Camp, Coni Ed, Ac Sp 
225 SANDRA SUE ADKINS $35,897.00 07/01/1999 $30,674.00 $35,136.00 $0.00 $32,055.56 
Dlr., Center for Acad Advising 
1791 DIXIE L. BLANKENBECKLER $28,982.00 07/01/1999 $28,223.00 $28,223.00 $0.00 $28,222.80 
Regional Campus Coord. 
$2,873.82 225 PAULA BETH DAILEY $0.00 07/01/1999 $36,414.00 $3p,414;00 $18,046.32 
Coord., Center Academic Advls. 
2833 G. ALVIN MADDEN-GRIDER $28,269.00 07/01/1999 $26,250.00 $26,250.00 $2,300.00 $28,550.00 
Learning Specialist 
. 2832 . DEBRA SUE REED $37,218.00 07/01!1999 $34,740.00 $34,740.00 $0.00 $34,740.00 
'Disability Advisor/Counselor 
2499 DEBORAH ELLEN ROSS $31,465.00 07/01/1999 $30,782.00 $30,782.00 $3,380.00 $34,161.92 
Provisional Studies Coord. 
224 BELVA LYNN SAMMONS $37,707.09 07/01/1999· $34,365.00 $36,942.00 $675.00 $36,875.25 





105 LYNNE A. VANDENBOSCHE. 
General Studies Advisor 
Ashland Extended Campus Centar 
2221 H. JACK WEBB 
Dlr., Ashland ECC 
2907 SANDRA LEE CARGILL 
MSU·Ashland Ext Camp Asst Dlr 
Big Sandy Extended Campus Ctr • 
.i:· 01 
2908 MARGARET LEWIS (11 
Dlr., Big Sandy ECC 
Office of Continuing Education 
1434 LOIS LEE HAWKINS 
Cont. Educ. Prog. & Acct. Adm. 
Office of Distance Learning 
159 TIM YOUNG 
Director of Distance Learning 
3230 COULTER RICH BOYLE 
Comp. Tech. & Multi. Res. Coor 
156 THOMAS L. MAY 
TeleNideoconferenclng Mgr. 
- -· ____ I ' ' --~ - ___ _) 
MOREHEAD STATE UNIVERSITY 
1999/00 SALARY REPORT 
2000/01 1999/00 1999/00 
Approved Appt. Approved 
BaseSala'Y Date Base Sala'Y . 
$27,690.00 06/12/2000 $27,690.00 
$33,339.00 07/01/1999 $32,901.00 
$28,058.00 12/13/1999 $27,690.00 
$69,054.00 07/01/1999 $67,621.00 
$0.00 07/0111999 $21,030.00 
$48,534.00 07/01/1999 $47,528.00 
$34,704.00 07/01/1999 $33,961.00 
$31,557.00 07/01/1999 $30,856.00 
'_J 
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1999/00 1999/00 1999/00 
Amended Supplemental Total 
Base Sala'Y Pay Sala'Y 
$27,690.00 $0.00 $1,579.75 
$32,901.00 $0.00 $32,900.88 
$27,690.00 $0.00 $15,318.25 
$67,621.00 $0.00 $67,620.96 
$21,030.00 $3,258.04 $24,288.04 
$47,528.00 $1,560.00 $49,087.92 
$33,961.00 $6,684.00 $40,644.96 
$30,856.00 $0.00 $30,855.84 
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HlndmanDLS 
3285 BOBBY ARNOLD NEWSOME $57,000.00 OB/16/1999 $57,000,00 $57,000.00 $10,350.80 $67,350.68 
Asst Prol Real Es/Fin & St Crd 
Licking Valley Extended Campus 
2274 JONELL TOBIN $65,446.00 07/01/1999 $64,060.00 $64,060.00 $6,904.00 $70,963.84 
Dir., Licking Valley ECC 
Career Services 
(11 
150 PHILLIP MICHAEL HOPPER $42,518.00 07/01/1999 $41,616.00 $41,616.00 $5,184.00 $46,800.00 O'l 
Career Services Director 
Office of Testing 











ANNUAL REPORT ON 




University policy related to real property management require that all leases be reported . 
annually to the Board. The Lease Report reflects those Lease Agreements in effect on July 1, 2000. 
57 
LESSOR LEASE DESCRIPTION LOCATION LEASE ANNUAL 
ID .EXPIRES RENTAL . 
COST 
PARKING LOTS 
Mr. Don Blair PR3122 63 space gravel parking lot 5th Street, Morehead 6/30/01 $. 4,020.00 
Baptist Church PR3123 36 space gravel parking lot 2nd Street, Morehead 6/30/01 $ 2,592.00 
Mr. Harold Bellamy PR3691 46 space gravel parking lot Off Main Street, Morehead .. 6/30/01 $ 3,478.00 
City of Morehead . MSU-P2 36 space parking lot andsite of First Street & Wilkinson 6/30/08 $ 3,600.00 
Moonlight School. Boulevard, Morehead 
Mabry Carpedand and Rental MSU-P1 41 space gravel parking lot Comer of Main Street and 6/30/03 $ 3,690.00 
:fo· University Blvd. 
·Rowan Co. Fiscal Court PR3127 85 space gravel parking lot Vaughn Drive, Morehead 06/30/08 $ 2,400.00 
J 
OlHER 
FJYCO Area Development MSU-3 Ashland Area Extended Campus 
Center - 2nd and 3rd floor-
Ashland 6/30/07 $ 98,700.00 
28,200 sq.ft. Classroom/ office 
space 
($3.50/ sq.ft .)'' 
FIVCO Area Development MSU-3779 Ashland Area Extended Campus Ashland 6/30/04 $ 1,392.50 
Center - 1st Floor Bookstore Area 
- 557 sq.ft. 
dassroom/ office space 
($250/ sq.ft.) 
Frederick & May Lumber Co. PR3387 Licking Valley Extended Campus West Liberty 6/30/03 $ 48,631.00 
Center- 8,313 sq.ft. 
dassroom/office space 
($5.85/ sq. ft.) 
. 
· ~ast KY Development PR3634 Big Sandy Extended Campus Prestonsburg 6/30/01 $ 128,250.00 
Associates Limited Partnership Center- 14,250 sq.ft. 
Highland Plaza Associates, Ltd. dassroom/ office space 
($9.00/ sq. ft.) 
Mr. Harold Bellamy PR3440 Adult Learning Center Main Street, Morehead 6/30/01 $ 9,398.00 
1,603 sq.ft. 
: dassroom/ office space 
($5.86/ sq. ft.) 




MSU Foundation, Inc. MSU-7 Adjacent to University Golf Morehead 02/01/19 $ 18,927.84 
Course 





REAL PROPERTY ACQUISITION 
BOR (VI-B-5) 
September 15, 2000 
Background: 
In accordance with University policy related to real property management, the President may 
initiate the acquisition of real property included in the approved Campus Master Plan. 
REAL PROPERTY ACQUISITION 
PENDING 
PROPERTY APPRAISAL ACQUISITION 
LOCATION OWNER PRICE PRICE .. 
Southeast side of Ruth James $280,000 $280,000 
Wallace Wilkerson 
Blvd. 
Property Description and Location: The property is an unimproved 6.22-acre tract 
located on the southeast side of Wallace Wilkerson Blvd (U.S. 60 Bypass) adjacent to the 
Morehead State University Power Plant and primaty commuter parking. 
• Periodically since the Master Plan was approved in 1989, Morehead State University has 
attempted to acquire this tract. 
• In accordance with state procurement regulations, two independent appraisals have been 
obtained. 
• The appraisal process has established the value of the property to be $280,000. 
• We believe the value established by the appraisal to be reaSonable. 
• The property owner is a willing seller at the appraised value. 
• The tract will be developed in accordance with the Campus Master Plan to provide 
additional commuter and residential student parking. 
• The attached Campus Master Plan site drawing reflects the location and planned usage of the 
property. 
• Projected closing date is September 30, 2000. 
8/30/00 
90 
_ ___) i - .._... ~ -
N~?ed to Molntoln drainage 
to Evans Branch 
Cover Evans Branch 


















t.ICMHEAD STATE IJNIVERSITY 
RLC HARLAN JAMES 
Office of F'ti}'Sied Plant 
_, -Rite lololnten011~ Suldfng PROPERTY ,~ c:r 150' 
Wcret~ocd. Kentuctcy 403'' -~~ ...... 
(608) 783-2065 PRELIMINARY SITE PLAN 
D&P.HARLAN 






VEHICUlAR CIRCUlATION & PARKING 
RE5TRICTED ACCESS &: PLAZAS 
EXISTING VEGETATION 
PROPOSED VEGETATION 




mM¥n ..... ..... 
I \_•'.~ ··;_ -;:N,·~-~1 








, ~·rt · 
,.A_·' 




















REPORT OF PRIVATE GIVING 
JULY 1. 1999 ffiROUGH JUNE 30. 2000 
BOR (VI-B-6) 
September 15.2000 
Private giving to Morehead State University for 1999-2000 has almost reached 
the $2.5 million mark. A grand total of $2,473,524.00 in gifts from 5,660 
individuals, corporations, and other entities was received. by the MSU Foundation, 
Inc., on behalf of the University during the 1999-2000 fiscal year. 
Gifts-in-kind, ranging from livestock to works of art, totaled $336,246.84. The 
Office of Development and Alumni Relations processed 10,061 gifts from Various 
sources. 
The most significant gifts of the year included $450,000 from the Addie Rader 
Estate; $394,000 from Lucille C. Little; and $385,063 from the Thomas R. Curtis 
Estate. 




Eagle Athletic Fund 
Unrestricted 










REPORT OF MAJOR GIFTS SINCE BOR (VI-B-7) 
September 15. 2000 MAY 26.2000. THROUGH AUGUST 31. 2000 
The following is a list of gifts of $10,000 or more that have been- received 
and/or recorded since May 26, 2000, on behalf of the University in accordance with 














Donor(s) T~e or Purpose 
E.O. Robinson Mountain Fund Scholarship 
L. Wayne Judy Endowment 
Anonymous Gift-in-Kind (equipment) 
Student Government Association Endowed Scholarships 
Anonymous Gift-in-Kind (property) 
Diane Ladow Gift-in~Kind (livestock) 
Ashland, Inc. Endowed Professorship 
Anonymous Gift-in-Kind (Periodicals, 
Publications) 
Addie Rader Estate Scholarship 
Commonwealth of Kentucky State Matched Endowments 
64 
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